CHAITANYA BHARATHI INSTITUTE OF TECHNOLOGY

DEPARTMENT OF INFORMATION TECHNOLOGY

Internships AY: 2023-24
S.No. Roll No. Name Internship offered Company PNaff)
51 161202737162 | K.PRANAV REDDY Inspire Media 3
52 160120737163 | V.PRASHANTH Keyloop 4
53 160120737170 | KONDLEPU SAITEJA Oracle 7
54 160120737172 | SHIVA THEJA Pharmascroll 10
55 160120737178 | P.S.SAI KRISHNA Oracle 13
56 160120737179 | S.SUKUMAR Keyloop 16
57 160120737180 | SYED LUKHMAN AHMED Oracle 18
58 160120737006 | K NISHA NXT WAVE 21
59 160120737015 | KARCHRLLA SNIGDHA BARCLAYS 23
60 160120737021 | VINOOTHNA DUDAM GOLDMAN SACHS 37
61 160120737027 | ARCHITH GANDLA FRANKLIN TEMPLETON 46
62 160120737030 | V PRABHAS Nokia 49
63 | 160120737064 EOAL{(‘%QFASETTI SAISREE BARCLAYS 52
<
L}‘a“aﬁa"?t
33




64 160120737068 | LAXMI THODUPUNURI JP MORGAN CHASE&CO 67
65 160120737116 | BADDAM UDAY KRISHNA REDDY | BARCLAYS 1
66 160120737122 | YAMANI BHAVITHA BARCLAYS 86
67 160120737123 | PIRATLA GAYATHRI Salesforce 103
68 160120737132 | MITTAPELLY SAI NIKITHA REDDY | Hexagon 111
69 160120737133 | BORAPAREDDY SANTOSH JP MORGAN CHASE&CO 115
70 160120737139 | KAIRAMKONDA VAISHNAVI GOLDMAN SACHS 119
71 160120737141 | KARINGULA VAISHNO DEVI BARCLAYS 128
72 160120737142 | A.VARSHA SERVICENOW 134
73 160120737144 | AFFAN AHMED JPMC 150
74 160120737146 | AMEYA P Hexagon 153
75 160120737148 | D V DHEERA]J Hexagon 155
76 160120737149 | KOPPU ESHWAR BARCLAYS 159
77 160120737155 | KRISHNA GUPTHA YANDURI GOLDMAN SACHS 165
78 160120737157 | PALIVIRI MANOJ KUMAR BARCLAYS 175
79 160120737160 | MEDAVARAPPU NIKHIL Hexagon 181
80 160120737162 | KANAPURAM PRANAV REDDY E%LS CLOUDAC SERVICES PVT 183
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REF NO: IMAAEMRD/01/2024 Dated: 12/01/2024

To,
Pranav Reddy
Hyderabad.

Dear Pranav,
Sub:- Letter of Offer cum Internship Confirmation - Reg.

With reference to your application, we are pleased to offer you the position of Business
Development Intern in our organization and your monthly stipend will be of INR. 25,000/-
(Rupees Twenty Five Thousand only). Your internship period will be from 22nd Jan 2023 to
19th April 2024. Based on the performance and requirement of the position, your

internship will be extended or converted to full time.
In accordance with the administrative requirements of the company, we request you to

kindly submit the following documents.
1. Certificates in support of your educational qualifications (10th standard to Graduation)

2. Two Passport Sized colour photographs

3, Proof of Identity & Address.
4. Reference name, address & contact number.

You are advised to join us on or before 22nd January 2024 . If you fail to join us as advised.
this letter of offer stands canceled

For Inspire Media Ads And Events

"~ For INSPIRE MEDIA
Pulipati Ravi Kumar e Al
Managing Partner F—2H " \l\qla :
Managing
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REVIcop e wovenber 2623

To

Valthati Prashanth
2-11-123/2, Srinagar Colony
Uppal
Hyderabad, Telangana
INTERMSHIP OFFER

Dear Prashanth,
", We extend our

On behalf of Keyloop India Private Limited (group company of Keyloop or the “Company
warmest congratulations as we offer you the opportunity to join us as an Intern.

your internship detalls are as follows:

Software Development Intern

Title
Duration Six Months
Start Date E™ January 2024
Stipend - INR 25,000 per month (Refer Annexure A for details)
Working Days : Monday to Friday
Working Hours @ 9 Hours
Dress Code :  Smart Casuals
Location :  Keyloop India Private Limited,
Building Number 120, Mindspace, HITEC City, Hyderabad, Telangana 500081

Kindly note that the internship cannot be construed as an employment or an offer of employment with the

Company.

During your internship with the Company, you are respo nsible for adhering to Keyloop's Code of Conduct that
outlines expectations for employee behaviour and sets the standards for how employees and any other parties
working on behalf of Keyloop should conduct themselves in the workplace. Violation of the Company's Code

of Conduct would lead to
disciplinary action, up to and including terminaticn without notice.

Either the Company or the Intern can terminate this Agreement by giving two weeks' prior written notice.

Waiver of notice period will be at the sole discretion of the Company.

Please note that Company will issue a detailed official work experience certificate only after the completion of
eix months of Internship. Completion of Internship doesn't guarantee an employment with the Company.

Hayloop India Private Limited
th flaar, 120, Unit no 902, Mis Sundew Properties Limited. IT/ITES SEZ. Madhapur Serilingampally. Ranga Reddy, Telangana, 300031
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Kindly confirm your acceptance by sending the signed offer letter within 48 hours to hrdirect@keyloon.com
We wish you the very best and look forward to a mutually productive relationship.

Sincerely,
Fer Keyloop India Private Limited

Signature Signature

> Prachaicth

mmma O 0 5 e e o e e e S T e e i

LR LT

Kavya Nihaarika Pillarisetty
HR Manager, India

Valthati Prashanth
Date of Acceptance; 15-11-2023



kevicop

Annexure A
Compensation Monthly (INR)
Basic 15000
Special Allowance 11800
Statutory Bonus 2000
Total Fixed Compensation 2B800
Retirals
PF - Employee Contribution 1800
PF = Employer Cantribution 1800
Professional Tax 200
Net Pay 25000
Signature Signature

r Phraakant®

I ———————— P P R R R e L R T

Date of Acceptance: 15-11-2023

i ] e i

Kavya Nihaarika Pillarisetty
HR Manager, India



Oracle India Private Limited Registered office address:
India Development Center F-01/2, First Floor,

Oracle Technolopy Park Salcon Rasvilas Mot no. D-1,
3, Bannerghatta Road District Centre, Saket,
Bangalore - 560 029, India New Delbi - 110 017

Phone +91 80 4107 6000 Phone: 91-11- 46509000
Fax +91 80 2552 6124 Fax: 91-11-40574722

CIN: UT4899DL1993PTCO51764

Private & Confidential

Reference: 219742

Dated: 14 Decembar 2023
Saileja, Kendlepu

Dear Kondlepu,

It is our pleasure to offer you student internship to work on a project with Oracle India Private
Limited, IDC (the Company) by way of this intemshin letter

Appointment
Your project location would be Hyderabad.

The duration of your intemship will be from 17 January 2024 (o 12 July 2024. Any changes o the
start andfor end date will be as agreed between the Company and vou, and any extension of the
internship will be based on mutual agreement.

Upon joining, you will be assigned a mentor from the Company who will brief you about the project
and you will be required to carry out the project work under the guidance of a mentor.

Stipend
Under this intemship, you will be paid a stipend of INR 50,000.00 per month, subject to applicable
tax deduction. You will however, not be entitled to any other allowances or benefits given to the

requiar employees of the Company, other than what is set out in this letter.

You will arrange 1o take care of your tax relaled responsibiliies as may be applicable to the
aforesaid stinend payments or any other tax relaled maltters in connection with your intamshin and

the Company will not be liable for the same.

Termination _ . . .
During your intemship, you or the Company may terminate this intemship by giving 10 calendar

days' notice in writing or by Company making payment in lieu thereof.

The Company shall be entilled lo terminate this internship with immediale effect (but without
prejudice to the rights and remedies of lhe Company for any breach of this offer letter and lo your
continuing obligations under this offer letter) if you are quilty of dishoneslty, serious or persistent
misconduct, or without reasonable cause of neglect, or refusal 1o attend to your duties, or failure to
perform any of your obligations, hereunder, or fail to observe the Company's disciplinary rules or any
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Other .
Abplicable fegulations of the Company

You will be
res i

Cuslomer I?snlr??;immm' nolebooks, manuals, documents, computerization of fechnical dats
Company, or any re cations, files, memoranda, or other records of any nature belonging 1o the
your inlemsr.‘p ith Pfﬂl:lﬂ_l uction thereol w1_1i::h may have been provided to you during the course af
loss of any property thl:nn'lFﬂﬂ?. or which may be in your use, custody, care, or charge. For the
value of the loes ok =] l::ump_an].-r in your possession, the Company will have a right to assess, the
failure to on | m'mhasmandremvnrmedmnag&sasitdemspfnpainlhemﬂi our
atcount for such matenal or mm to its satisfaction. Y

On expiry or earier termination of this i i i i

: C _this internship, you shall immediately hand over all papers,
'JDEI.IHTEI:I\‘-‘S. and other properties of ihe Company and ihe group companies as may be in your
possession, custody, conirol, or power, including but not limited 1o any compulers, computing
€quipment, computing devices, elc. as provided by the Company.

We are aware that as part of your education curriculum, you have to work on a project report and
submit it to yuwrmllege- We wish to inform you that the projects done at the Company would be the
sole property of the Company. Consequently, ail rights to such projecis wiill remain solely the
property of the Company. You will be required to prepare a project report under the guidance and
review of the menitor; a copy of which will be retained by the Company for our records and the other

copy can be submitted to your college.

You must also ensure that you have submitted the requestirecommendation letter from your college
for your miemsp al the Company with our Campus Team before you Gan COMMENCE ON Your

intemship.

On your successful completion of the intermship, you will ba provided with an internship certificale by
the Company.

This intemship letier shall be govemed by and construed in atcoidance with the 'aws of India.

This intemnship letter is subjecl lo the acceptance of the enclosed guidelines which are applicable
during your projecl period.

Yours Sincerely,
For and on behall of Oracle India Private Limited, 1DC

. —_'_ i ———
Srihari Beldona
Group Vice President - Human Resources

A ent:
No signature is required from you upon acceptance of this affer. !Ety- clicking the amemanzﬂ muTl:]r],
you have agreed to be bound by the terms & conditions umwhlmﬁmaﬁerhasbeenm . This
contract is legally binding based on the laws of India.



Guidelines For Interms

To | ;

caenar, 'l'ﬁu“ ifmi“”'n you with some of the skills that you may require in your future professional

exciudin be required to be availabie for eight hours each working day al the Company,
b g breaks, during the course of your intemship. Your mentor will communicate to you te

specific timings that you need to mainlain at the Company.

:nu will be eligible 1o lake leave of up to 2.25 days per month subject 1o prior nolification and
pproval from your mentor, and you will be governed by the public/Government holidays as

applicable to the Company’s location where you are inteming.

You will have o sign our standard “Intemship Non-Disclosure Agreement”.

You will be required to comply with the Company’s background check process as applicable to
of your background check, as well as

interns prior to commencement of the internship. As parl

during the course of your intemship, the Gompany may collect personal information, including

but not fimited 1o, your bank details, credil hislory, medical records and history, and such other

personal data or information, as it may deem necessary, from lime to ime, a5 necessary for the
purpose of your intemship. You hereby acknowledge and grant your consent o the Company
collecting, using, processing, sloring, disposing off, and transferring, whether lo any other group
company, or to third pary service providers, within or aulside India, any such personal

information relating to you.

Access card for entry into Oracle office will be provided
which, you are required to return the access card.

for the duration of the project, after

Any project carried oul at the Company will remain the property of the Company and you will not
formalt or mode & any parl thereof withoul the Company's

be allowed to keep wilth you in any
express consenl. All rights to such project will remain solely with the Company.

vou need to abide by all relevant company policies, including the policies conceming physical
saecurty, information security, discipline, confidentiality, conduct & ethics al workplace, etc.
You shall be required to prepare a project report and a copy of the report shall be retained by the

Company.

If the project requires generalion of s
report, nor can you remnveamwnfﬂmmmamd
shall be disclosed by you that you were

In any work oulput/product resulting from this internship

doing intemnship assignment for and on the Company’s behalf and that the Company owns
copyright of the reporisfoulput you created.

ctatus of an employee nor a right to claim employment with the

You shall not acquire the ; ]
Company by virtue of your participation in this project/internship.

ource code, the same shall nol be included in the projec
e from the office in any formal or mode.



FlarmaScrol)

PharmaScroll Research
and Consulting Private

Ref no, - 2ﬂ24!1nternsf[i‘3‘-}

Date —29 Feb 2024

Dear Shiva,

"-I:-'E are t:_lelighted to offer you the position of Intern with PharmaScroll Research & Consulting Pt Ltd,
lease find the following confirmation of the specifics of your internship.

Position Title - Intern
Start Date- 5t March 2024

End Date - 4 June 2024 (PPO will be shared based on performance)
Please refer to the attached terms and conditions of your internship.
We are looking forward to having you on our team.

Best regards,

Bhawna Gupta
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PharmaScroll Research
and Consulting Private

L. Position

Job title

'rl' ' ¥

t::t;mie will be Intern and you will report to Chaitanya Mishra who is the part of business analytics
Working schedule

Tl:lis is a full-time position requiring approximately 48 hrs. per wee k. Your regular weekly schedule
will be Monday to Friday 11:00 am - 8:00pm.

Employment Relationship
onths starting from 5" March 2024. During the internship
be "at will” meaning that either you or the Company
with or without cause. During the
t location and need not

You will be working on internship for 3 m
period, your engagement with the Company will
may terminate your internship at any time and for any reason,
internship period, you can keep working from home from Your presen

relocate,
depending on your performance and learning agility, company

After completion of the internship,
reserves the rights to offer full time employment to youl.
This is the full and complete agreement between you and the Company on this term.

Il. Compensation Salary
During the internship period, you will be entitled for a monthly compen sation/stipend of Rs 20000.
be a separate discussion on compen sation in case the

After completion of the in ternship, there will
company confirms your em ployment.

11, Privacy and Confidentiality Agreements

Privacy Agreement
vacy policies and procedures as

You are required to observe and uphald all of the Company's pri
access to and dissemination of

implemented or varied from time to time. Collection, storage,
emplayee persanal information will be in accordance with privacy legislation.

www.pharmascroll.com enquiry@pharmascroll.com



narmaScroll

PharmaScroll Research
and Consulting Private

V. Termination Conditions

Hl'lht' Company reserves the right to terminate the internship of any employee for just cause at any
time withoul notice and without payment in lien of notice. The Company will be entitled Lo

terminate your employment for any reason other than for just cause, upon providing to you such
minimum notice as required by law,

V. Interpretation, Amendment and Enforcement

This letter agreement supersedes and replaces any prior agreements, EE-H:.E 5;;::;’;:':3;’;
understandings (whether written, oral, implied or otherwise] hetyeen EFUTHE uhject matter set
conslitute the complete agreement between you and the Company rE“‘mhm“_L E En exnress written
forth herein, This letter agreement may nol be amended or mndiflf:d, except by a press
agreement signed by hoth you and a duly suthorized officer of the Company.

igni ting this
You may indicate your agreement with these terms and accept tIhI:s ﬂfrer_ by 5|gnu‘;j E,-, an :-1 fsa.:m 1E1 o
agreement by 1# March 2024. Upon your acceplance of this internship offer, Phar
provide you with the necessary paperwork and instructions.

salica W
Sincerely, BHAWN _E**&JTT:T"

Bhawna Gupta GUPTA e

-
Cpa mra

% IR .
i
Applicant (Sign)

Lyakofigns Stiva The(a
J U

Date l'ﬂl} O ll'!-rﬂl"-*l' .



Di'i'lrl'll: India Private Limited Registered office address:
India Development Center F-01/02, First Flaar,
Salcon Rasvilas Plot no. -1,

Oracle Technology Park
3, Bannerghatta Road
Bangalore - 560 023, Indin
Phone +31 B 4107 G000

Disirict Cenire, Saket,
Tew Delhi = 110017
Plhone: 91-11- 4650900
Fax: 91-11-40574722

Fax +91 80 2552 6124
CIN: UT48090L1993P TCO61 764

Private & Confidential

Relerence: 219930

Dated: 14 December 2023

Puni, Sai Krishna

Dwaar Sai Krishna,

India Private

It is our pleasure to offer you student internship to work on a project with Oracle
} by way of this internship latter.

Limited. IDC (tha Company

Appointment
Your praject location would be Hyderabad.

The duration of your internship will be from 17 January 2024

<tart andfor end date will be as agreed between the Company and you,
internship will be based on mutual agreemen.
fram the Company who will brief you about the project
uidance of a mentor,

to 12 July 2024, Any changes 1o the
and any extension of the

Upon joining, you will be assigned a manior
and you will be required to camy oul the project work under the g

of INR 50,000.00 per month, subject to applicable

Stipend
paid a stipend
5 or banelits given o the

Under this internship, you will be
tax deduction. You will however, nol be entitled 1o any other allowance
other than whal is set out in this letter.

regular employees of the Comparny,
vou will arrange to take care of your tax re ibilities as may be applicable 1o the
hip and

aforesaid stipend payments or any ather lax re
the Company will not be liable for the same.

laled respons
lated matters in connection with your interns

pany may terminate this internship by giving 10 calendar

Termination
lieu thereof.

During your
days’ notice in wr

internship, you or the Com
iting or by Company making payment in

lo terminate this internship

The Compary shall be entitled
prejudice lo the rights and remedies of the Company for any bre _
ffer letter) if you are guilty of dishonesty. serious of persistent

continuing obligations under this o .
misconduct, or without reasonable cause of neglect, or refusal to attend to your dulies, of failure 10
or fail to observe the Company's disciplinary rules of any

perform any of your obligations, hereunder,

with immediate effect (but withoul
ach of this offer letter and (o your
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ol ics
her applicabla regulations af (he Company,

Y ou wi -
Sﬂflwarl.lg,bi:;ﬁ,ﬂﬁ:hg far the safe relum of all properties of the Company, including any drawings.,
customer lists s]lf 3 ala. nolebooks, manuals, documents, compulerizalion of technical data,
Civbpari: + specliicalions, files, memoranda, or other records of any nature belonging 1o the
D 3;’ - any reproduction thereol which may have been provided (o you during the course of
g SFNShip with the Company, or which may be in your use, cuslody, care, of charga. For the
o any properly of the Company in your possassion, the Coempany will have a right to assess the
value of the loss on ils own basis and recover the damages as it deems proper in the event of your
failure to account for such material or properly 1o ils satislacticn,
On expiry or earier termination of this intemship, you shall immediately hand over all papers,
documents, and olher properties of the Company and the group companies as may be m your
possessian, custody, conlrol, or power, including but nol limited to any computers, compuling

equipment, computing devices, elc. as provided by the Company,

We are aware that as part of your education curriculum, you have to work on a project report and
submit it to your eollege, We wish to inform you that the projects done at the Company would be the

sole property of the Company. Conseguently, all rights to such projects will remain solely the
property of the Company. You will be required to prepare a project report under the guidance and
review of the mentor; a copy of which will be retalned by the Company for our records and the other

copy can be submitled o your college,

You must also ensure thal you have submitted the requastrecommendation letter from your college
for your internship at the Company with our Campus Team before you can commence on your

internship.
On your successiul completion of the internship, you will be provided with an internship cerificate by

the Company.
This internship letter shall be governad by and construed in accordance with the laws of India.

This internship letter is subject to the acceplance of the enclosed guidelines which are applicable

during your project periad,

Yours Sincerely,
For and on behalf of Oracle India Private Limited, IDC

_.——'j

Srihari Beldona
Group Vice President - Human Resources

Acknowledgement:
No signature is required from you upon acceptance of this offer. By clicking the acceptance button,
you have agreed (o be bound by the terms & conditions upon which the offer has been made, This

contract is legally binding based on the laws of India.



Guidelines For Interns

To enabl ;
career 9 Euuﬁ o equip you with seme of the skills that you may require in your lulure professional
ax EIUdin}I b wauld be required o be available for eight hours each working day at the Campany.
Smc] g breaks, during the course of your inlermnship. Your menlor will communicale 1o you the
Peciic limings that you need to maintain al the Company.
biecl ta prior notification and

You will be eligible to take leave of up lo 2.25 days per monih su
c/Government holidays as

approval from your mentor, and you will be governed by the publ
applicable to the Company's location where you are interning.

You will have to sign our standard "Internship Non-Disclosure Agreement”.
und check process as applicable o
check, as well as

You will be required to comply with the Company's backgro

interns prior to commencement of the internship. As part of your background

during the course of your intermship, the Company may coliect personal information, including

but not fimited to, your bank details, credil history, medical records and history, and such other
time, as necessary for the

persanal data or information, as it may deem necessary. from time o
purpose of your internship. You hereby acknowledge and grant your consent 1o the Company
collecting, using, processing, storing, disposing off, and transferring, whether Lo any other group

india, any such personal

company, or to third party service providers, within or oulside

infarmation relating Lo you.
Access card for entry into Oracle office will be provided for the duration of the project, after

which, you are required (o return the access card.

the Campany will remain the property of the Company and you will not
de & any parl thereol without the Company's

oject camied out al
in solely with the Company.

Ary pr
be allowed to keep with you in any format or ma
express consent. All rights to such project will rema

vou need to abide by all relevant company policies, including the policies concerning physical
tiality, conduct & ethics at workplace, elc.

sacurity, information securily, discipline, confiden
vou shall be required to prepare a project repart and a copy of the report shall be retained by the

Company.
of source code, the same shall not be included in the project

If the project requires generation
report, NOr can you remove a copy of the source code from the office in any format or mode.
roduct resulting from this internship shall be disclosed by you that you were

In any work outpul/p
ignment for and on the Company’s behall and that the Company owns

doing internship ass
copyright of the reporis/output you created.

You shall not acquire the status of an employee nor a right 1o claim employment with the
Company by virtue of your participation in this project/internship.
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Ta,

Sriramoju Sukumar
Plot no -787, Shivasai Colony Road No - 17
Pasmamula, Hayath nagar

decrabad,mlangana 501505
INTERMSHIP OFFER

Dezr Sukumar,

On behalf of Keyloop India Private Limited (group company of Keyloop or the “Company™), We extend our

warmest congratulations as we offer you the apportunity to join us as an Intern,

Your internship details are as ferllowes:

Titla : Software Development Intern
Duration i 5ix Months

Start Date * B"™January 2024

Stipend ¢ INR 25,000 per month (Refer Annaxure A for detalls)
Working Days - Monday to Friday

Working Hours  © 9 Hourg
Dress Code ¢ Smart Casuals
Location : Keyloop India Brivate Limited,

Building Number 120, Mindspace, HITEC City, Hyderabad, Telangana 500081

Kindly note that the internship cannot be construed as an employment or an offer of employment with the

Company.

of Conduct would lead to
disciplinary action, up to and including termination without notice.

Either the Company or the Intern can terminate this Agreemant by giving two weeks' prior written notice,
Waiver of notice period will be at the sole discretion of the Company,

Please note that Company will issue a detailed official work experience certificate only after the completion of
six months of Internship. Completion of Internship doesn’t guarantee an employment with the Company.

Keyloop India Private Limited
in flaee, 120, Unit no 902, M5 Sundew Praperties Limited, TT/ITES Se7, Madbapur Sedifingampatly, Ranga Reddy, Telargana, S0a0a4
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Kindly confirm your acceptance by sendin E the signed offer letter within 48 hours to hrdirect@kevioop.com

We wish you the very best and look forward to a mutually productive relationship.

Sincerely,
Faor Keyloop India Private Limited

Signature
Lﬁ&”& g
4
- -
P

EEE

Signature

S.Sukumar

Kavya Nihaarika Pillarisetty
HR Manager, India

Sriramoju Sukumar
Date of Acceptance: 14-11-2023



A(:LE Oracle India Private Limited Registered office address;

India Development Center F-01/02, First Floor,
Oracle Technology Park Salcon Rasvilas Plat no, D-1,
3. Bannerghatia Read District Centre, Saket,
Bangalore - 560 029, India Mew Delhl - 1100017
Phane <91 80 4107 6000 Phone: 91-11- 46500000

Fax +01 80 2552 6124 Fax: 91-11-10574722

CIN: UT4899DL1993P TCO51764

Private g Confidential

Reference: 219809

Dated: 14 December 2023
Ahmed, Syed Lukman

Dear Syed Lukman,

It is our pleasure 10 offar
Limited, IDC {the Compan

You student internship to work on g project with Cracle India Private
¥) by way of this internship lattar,

Appointment
Your praject location would be Hyderabad.

The duration of your internship will be from 17 Januar
start andfor end date will be a5 agreed between the Com

internship will be based on matual agreement,
a mentor from the Company who will brief ¥ou aboul the project
the project work under the Quidance of a mentor,

¥ 2024 to 12 July 2024, Any changes 1o the
pany and you, and any exlension of the

Upon Joining, you will be assigned
and you will be reguired 1o Carry oul

Stipend
i paid a stipend aof INR 30,000.00 per month, subject to applicable
any olher allowances ar benefits given to the

Company, other than what is sel out in this letter,
responsibilities as may be applicable to the

You will arrange to take care of your tax related
matlers in connection with your internship and

aloresaid stipend payments or any other tax related
the Campany will not be liable for the same.

Termination

Buring your intern
days’ notice in writing or by Company making payme
Thr.? Company shall pe entitled to terminate this internship with immediate effect (but without
PreEfudice o the rights and remedies of the Company for any breach of this offer lelter and to your
continuing obligations under this offer letter) if you are quilty of dishonesty, serious or persislent

0 your duties, or failure to

misconduct, or without reasonable cause of neglect, or refusal to attend t
il to observe the Com pany's disciplinary rules or any

ship. you or the Company may terminate this internship by giving 10 calendar
nLin lieu thereof,
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Other applicable requlations ol |he Comparry.

Tou wi ;
s G[Llng;ilbee:_ﬁ;f;mﬂ;hl;&’g Ihe safe return of all properties of the Company, including any drawings,

customer lists, spmeificat. nolebooks, manuals, documents, computerization of technical daa,

Compar. or + SpAci *Calions, files, memoranda, of other records of any natue belanging o the
yoir l'mE':IrIIII'ISh'dnd' reproduction thereol which may have been provided Lo you during the course af
i ad Ip wilh the Company, ar which may be in your use, custody, care, or charge, For the
055 ol any property of the Company in your possession, the Company will have a right to assess the
value of the loss on its own basis and recover the damages as il deems proper in the event of your

failure o account for such material ar property to its satisfaction,

On expiry or earlier termination of this internship, you shall immediately hand over all papers,
documents, and other properties of the Company and the group companies as may be in your
passession, custody, conlrol, or power, including but nat limited to any computers, compiiing
equipment, computing devices, elc. as provided by the Company.

We are aware that as part of your education curriculum, you have to work on a project report and
submit it to your college. We wish ta inform you that the projects done at the Company would be the
sole property of the Company. Consequently, all rights 1o such projects will remain solely the
property of the Company. You will be required to prepare a project repart under the guidance and
review of the mentor; a copy of which will ba retained by the Company for our records and the other

copy can be submilted to your college.

You musl also ensure that you have submilted the requestirecommendation letter from your college
for your imernship at the Company with our Campus Team before you can commence on Your

internship.

On your successful completion of the internship, you will be provided with an internship centificate by
the Company.

This internship letter shall be governed by and construed in accordance with the laws of India.

This internship letter is subject to the acceplance of the enclosed guidelines which are apglicable
during your project period.

Yours Sincerely,
For and on behalf of Oracle India Private Limited, IDC

Srihari Eelci-nna
Group Vice President - Human Resources

Acknowledgement:

No signature is required from you upon acceptance of this offer, By clicking the acceptance bullon,
you have agreed to be bound by the terms & conditions upon which the offer has been made. This

contract is legally binding based on the laws of India.



Guidelines For Interns

To enable us to equip you with some of the skills that you may require in your future professional
l:ﬂrF_!Er.l you would be required to be available for eight hours each working day at the Company,
Exc!l..fd_lng_ breaks, during the course of your intermnship. Your mentor will communicate to you lhe
specific limings that you need Lo maintain at the Company.

You will be eligible to lake leave of up lo 2.25 days pef month subject to prior notification and
approval from your mentor, and you will be governed by the public/Government holidays as
applicable to the Company's localion where you are interming.

You will have to sign our standard "Internship MNon-Disclosure Agreement”.

You will be required to comply with the Company's background check process as applicable o
interns prior to commencement of the internship, As part of your background check, as well as
during the course of your internship, the Company may coliect personal information, including
but not limited to, your hank details, credit histary, medical records and history, and such other
personal data or information, as it may deem necessary. from lime to lime, as necessary for the
purpose of your internship. You hereby acknowledge and grant your censent to the Company
collecting, using, processing, storing, disposing off, and transfeming, whether to any other group
company, or to third party service providers, within or outside India, any such personal

information relating Lo you.

Access card for entry into Oracle office will be provided for the duration of the project, after
which, you are required to retum the access card.

Any project carried out at the Campany will remain the property of the Company and you will not
be allowed to keep with you in any format or mode & any part thereof without the Company's

express consent. All rights to such project will remain solely with the Company.

You need to abide by all relevant company policies, including the policies concerning physical
security, information security, discipline, confidentiality, conduct & ethics at workplace, etc.

You shall be required to prepare a project report and a copy of the report shall be retained by the
Company.

saurce code, the same shall not be included in the project

If the project requires generation of
the source code from the office in any format or mode.

repart, nor can you remaove a copy of

In any work output/product resulting from this internship shall be disclosed by you that you were
doing internship assignment for and on the Company's behalf and that the Company owns

copyright of the reports/output you created.

You shall not acquire the status of an employee nor a right to claim employment with the
Company by virtue of your participation in this projectfinternship.
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M Gmail 008 Nisha Samy <nishasamy121@gmall.com>

Joining Confirmation Form for Corporate Relations Manager at Nxtwave
Shruthi Kokkonda <ta2@nuctwave. toche - Tue, Oct 17, 2023 at 2:59 P
Reply-To: candidate-GISQHijh-
leﬂbeUI{VEd‘l.ﬂrz!DAS:nEKTHyJFdeEqukaNd?pﬂ!akkﬂﬁE"u’l:ﬂ_vnymEGL‘iEﬂHvzUmLI'A==@irEIJD1Jnd.turt-unire.m
Toe nishasamy 121 @gmail.com

HeloKNISHA,  ((601-30-717_ 006)
Welcome to MatWavel

We are defighted that you are ambarking your career with NxtWave and we look farward 2 you joining us as per the
schedule date mentioned In your NxtWave Offer Letier

To enable a smaoth anboarding, we request you to lake a shost confirmation form today. The information requested here
are required to know your readiness to foin NxtWave on the date mentioned in your offer letter.

Your response to this form s critical as, further candidature will be processed,
Follow this link far confirmation form

Farm Link

Once done or to submit your responses, click on "Submil,

Flease feel free to reach aut io me if you have any queslions,

0
e S0 stk ,g%ﬁ%
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Ea;l:iays India - ﬁl!;hnardlng Process - Summer Internship 2023

1 message

;lgaac_g@hardm.cum} . : Man, Feb 6, 2023 at 19220
Cc: anand.jahagirdar@barclays.com, sanchal sinha@barclays com, campusrecruitmentmailbox-india@barclays.com

Dear Candidate,

Congratubations on getting selected at Barclays!

We look forward 1o welcoming you as a colleague very soon. As part of our hiring process and for offer letter
extension, you are further requested to create vour profile on our portal.

Pleage follow the below steps to create your profile on priority.

You can start reglstering on the portal from B pm today, 06-Feb-23,

Link; Click here to access our job portal.

Step 1 : Enter the balow mentioned Job ID under search job option,
Step 2: Click on apply and bulld vour profile

Requisition/Job 10; 00280723
Title: infem

Note: Delaying in creation of profile will cause the subsequent delay in offer process.

Flease ensure you curnpleté creating your profile and applying to the Job 1D mentioned below by end of day 8" Feb
2023,

Regards,

Barclays Early Careers Team, India

Restricted - External

Barclays Execution Services Limited registered in England, Registered No. 1767980, Registered office: 1 Churchill
Flace, London, E14 5HP

Barclays Execution Services Limited provides support and adminlstrative services across Barclays group. Barclays
Execution Services Limited is an appointed representative of Barclays Bank UK plc, Barclays Bank plc and Chydesdale
Financial Services Limited. Barclavs Bank L¥ ple and Barclays Bank ple are authorized by tha Prudantial Rogulation
Authority and regulated by the Financiol Conduct Authority and the Prudential Regulation Authority, Glydesdale
Financial Services Limited is authorised and regulated by the Financial Conduct Authority.

Thig email and any attachments are confidential and intendad =alaly for the addressee and mey aleo be privileged or
exempt from disclosure under applicable law, If you are not the addresses, or have received this emall in error, please
notify the sender and Immed|ately delete it and any attachments from your system. Do not copy, use, disclose or
otherwize act on any part of this email or its attachments.



8 May 2023

snigghak  C l6C|-J0-T17-0l 5]

Plot No-201,5eetharam Nagar, Near Safilguda Railway
Station, Safilguda, Ramakrishna Puram

Hyderabad

200058

We are pleased to inform you that you have been selected to join the Internship Programme with Barclays
Global Service Centre Private Limited (the "Company”) on the following terms and conditions. You should
carefully read this internship offer ("Offer”) in conjunction with the Company Policies and Guidelines (
"Policies”) (as amended from time to time and published in the HR Portal on the Company’s intranet),

wherever it is applicable to you in your capacity as an Intern.
1..08 TITLE

You will be appointed as an Intem Explorer (Developer) in Markets Technology within the Company.
Mothing in this Offer shall give rise to an employment relationship between the Company and you.

Whilst you are intarning at the Company, you are expected to devate your full business time and attention
to the performance of such duties as may be assigned to you by the Company or any of the Company's
Affiliates (the Company and its Affiliates are referred to as "Barclays"), and eomply with all rezsonable
requests, instructions and regulations given by the Company and Barclays and promptly provide such
sxplanatione, information and assistance as to your activities in the businoos of the Company and Barclays
as they may reasonably need. You will perform your duties faithfully, diligently and competently, ina
professional manner, in accordance with applicable laws and regulations, Company policies and this Offer.
You may be asked to perform assignments for one or more of the Company's Affiliates.

You agree that the Company will be entitled at any time and without prior notice to;

{I) assign you to carry out such projects andfor duties commensurate with your abilities as it will in its
absolute discretion determine; andfor

(il) assign you on a temporary or permanent basis to undertake additional duties and/or different duties
commensurate with your abilities within any part or parts of Barclays as it will in its absolute discretion
datermine; andfor

{iii) second you on a temporary basis to intem at any company in Barclays or to a third party; andlor
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{iv) transfer your intemship to another company In Bardlays by entering into a separate internship
agreement.

2. PLACE OF WORK

You will initially ba based at LTS - Barclays Global Service Centre, Gera Commerzone SEZ | Survey
Mo.65, Village Kharadi Pune 411074, or at such other place 85 may be communicated to yvou by the
Company in advance.

3. COMMENCEMENT DATE, TENURE and END DATE.

You will be joining the Company on 12 June 2023 for a maximum of 8 weeks and your internship would end
by the close of business on 4 August 2023

4. STIPEND

Your monthly stipend shall be INR 75,000.00, pro-rated for the duration of the internship, and subject to
applicable taxes, duties, cesses and other statutory deductions. The same shall be paidicredited as per the
Company's prevailing policies/ practices. You may be required to open a bank account designated by the
Company for this purpose.

As an Intemn, you will not be entitied to any employee benefit scheme, including but not limited to Medical
Insurance and Gratuity etc, or certain facilities / amenities, provided to the employees of the Company as
sat out In the Policies or otharwise.

Your monthly stipend is due in amears on the last day of each calendar month. However, for convenienca, it
will be paid on the last warking day of each month, Should the last warking day fall on a non-business day,
payment will be advanced forward to the nearest working day.

For new Interns starting on or before the 10th day of a month, the first monthly stipend propartional fo the
penod of sarvice in that month will be payable on the last working day of that same month. For new Interns
starting on or after the 10th day of a month, the first monthly stipand propartional to the period of service in
that month will be payable on the last working day of the following month.

All stipend payments are subject lo the Human Resources Depariment receiving the required details and
documents from you on or prior to the commencement of your internship.

5. REQUIRED PRE=JOINING DOCUMENTS
You are required to bring the following documents on the first day of your intemship:

Photocopy of proof of Date of birth & Educational qualifications togather with the originals,

Photo ID (Any one of the following = Driving License / Pan Card / Voters 1D/ Passport / Attested Copy of
College 1D Card / Aadhaar Card)

Photocopy of PAN card

Photocopy of Address Proof (Any one of the following Driving License/ Passport/Ration Card/Electricity
BilPhone BilllLease Agreament / Aadhaar Card)

3 coloured passport size photographs.

6. COMPLIANCE WITH LAW

Notwithstanding any other provision of this Offer, any incentives or compensation payable to you by any



part of Barclays {under this Offer or atherwise), including any guarantead amounts, are subject to limitation
or modification fo the extent reasonably deemed necessary by the Company fo remain conzistent with
Barclays remuneration policy (as amenced from time to time) or to comply with applicable taws and
regulations, including any regulations or guidance published by the Financial Conduct Authority (FCA)
andfor Prudential Regulation Authority (PRA) and/or Reserve Bank of India (RBI) andior Securifies
Exchanga Board of India (SEBI) and/or other regulatory authority, from time fo fime.

7. BEMUNERATION AND BENEFITS: GENERAL

Payments of stipend and any other remuneration of any nature by the Company will be subject to such
deductions as the Company is required to make by law.

‘You will be solely responsible for all income taxes on your income and benefits recelved ansing from your
internship with the Company.

The Company has the right to withhold payments to you as may be necessary in order to obtain any tax
clearances as required by applicable tax laws and/or relevant authorities.

8. SICKNESS AND LEAVE ENTITLEMENTS

If you are absent through iliness or injury, your ine-manager must be informed as soon as possible by
telephone on the first day of your absence.

1_f ynurlslart time is 9:00 a.m., you must inform your line-manager of such absenca by %:00 a.m. If your start
time differs from 9:00 a.m., your manager must be informed at least one hour before you are due to
COMMEnce work,

Please refer to the Human Resources Department for more details on your leave entitiements.

9. HOURS OF WORK

Your hours of work will be an average of 48 per week, but this may vary according to vour shift. Barclays
Global Service Centre private limited is operational 24 hours a day, 365 days a year, so your working days
and hours may involve day and night shifts, and working weekends and public holidays, as permitted under
applicable law.

However, you will devote sufficient time to your duties to enabla them to be camied out efficiently and
diligently. which may requira you to attend the office, or to be available te fulfil your function, outside those
hours and days. Your working hours can be varied by the Company at its discretion, with reasonable
notice, and in accordance with applicable laws.

10. AGREEMENT TO MAKE DEDUCTIONS [ WITHHOLD PAYMENTS

Al any time during the period of your internship or on its tarmination (however arising), the Company shall

b a_r:i'rﬂed to deduct from your stipend or any other payments due to you In respect of your intemship, any

monies due from you fo the Company andlor any other part of Barclays. If at any time you are raquested to

return to the Company property belonging to it or to any other part of Barclays and if you fail to do so the

ll‘l.‘.1|n:|r:ll'ljs:nalnz.-' shall, without prejudice to any other remedy, be entitled to withhold any monles due to you from
a Company.



11. ELIGIBLE INTERN

Consideration for award or payment of remuneration and benefits will be subject to you being an "Eligible
Intern" on the delivery, award or grant date. Eligible Intern means that you are an Intemn of the Company
and not serving out a period of notice, either given or received, and have not ceasad your infernship without
giving notice.

Any remuneration and benefits which are subject to you being an Eligitle Intern will be suspended pending
the outcome of any investigation or disciplinary process that you are subject to at the time when payment or
award of any of such remuneration and benefits would otherwise occur, In the event that you are found to
have committed any serious breach of risk and compliance or your internship Is terminated for gross
misconduct upon conclusion of the investigation or disciplinary process, you will forfeit any entitement to
any or all of such remuneration and beneflis that have not yet been paid awarded or granted fo you.
Furthermore, any disciplinary process may at the Company’s discretion result in the reduction of any or all
of such remuneration and benefits.

12. EXPENSES

You will only be reimbursed for expenses properly and reasonably incurred In accordance with the Global
Travel and Expenses Policy, and with prior written approval from your Line Manager.

13. COMPLIANCE WITH POLICIES/LEGISLATION

During your internship with the Company (and where applicable after your internship has terminated), you
must comply with all of the Company's policies, guidelines and procedures, induding but not limited to
Barclays Group poficies and procedures and any legal and/or statutory and/or regulatory obligations
including, but not fimited to, anti-bribery and corruption. Fallure to do so may result in disciplinary action
being taken against you.

You further agree to be bound by and comply with the Barclays Group Share Desling Code and with any
maore stringent dealing rules applicable lo you or the area of the business in which you work, |n particular,
you agree not to make any Investment, directly or indirectly, in any company or business which iz a
customer or client of Barclays and which may in the reasonable opinion of the Company be expected to
cause your personal or family interests to confiict with your duty to the Company in any raspect.

You should familiarise yourself with all policies and procedures that apply to your business area as set out
on your infranet. The Cada of Condust and the policien, guidelines and procodursa on the fidlowing issuss
are parlicularly important (although this is not intended az a comprehensive list):

Anti Bribery and Corruption

Regulator's Business Principlas

Disclosura obligations

Data protection, confidential information and Chinese walls

Equality and Diversity

Managing people, including on various types of leave and our disciplinary and grievance policies
Bullying, Harassment and Discrimination policy

Prevention of Sexual Harassment al the Workplace

Dress at Work



Electronic and other forms of communication

Personal account and share dealing

Conflicts of interest and outside business interests and affillations
Markat conduct

Gifts and Entertainmeant

Heaalth and Safety

Whistleblowing or raising concarns

Substance Abuss

Whilst interning at the Company you are required to comply with all rules and regulations applicabie to
Barclays' business or to you (including any rules relating to your role and any professional conduct rules).
Any breach of these niles and regulations could lead to termination of your intermship with the Company.

14. WORK FOR THIRD PARTIES: EXTERNAL INTERESTS

You must devote your full time, attention and abilities to your [ob duties during working hours, and act in the
best interests of the Company and Barclays at all times. You will not undertake work, provide services or
occupy any positions (including directorships or participating on committees) for third parties, without the
Company's prior writien consent (which consent may be withdrawn at any time at the Company’s absolute
discretion). Any such outside activities must comply with Barclays policies.

15. GARDENING LEAVE AND SUSPENSION

The Company has the right to suspend all or any of your duties, or place you on gardening leave, for such
perlod and on such terms as it considers appropriate. The Company can exercise this right at any time
(including while you are serving notice of termination of your internship) and whether or not it is in
connection with a disciplinary investigation.

The Company may suspend you or place you on gardening leave at any time from the performance of all or
any of your duties:

for the whole or any part of any applicable notice period; or

for such periods and on such terms as is necessary to allow any investigation to take place (including,
but not imited to an investigation by a regulatory authority or an investigation under the Company's
disciplinary procedure).

During any perlod of suspension or gardening leave, the Company will be under no obligation to provide
wark for or assign any dutles to you and may require you not to attend any premises of any member of
Barclays {other than as a customer) and may require you to:

not speak to, contact or otherwise communicate with or engage with any director, consultant, agent,
contractor or employee of any member of Barclays other than to camy out your personal banking, or any
person, firm or company who, at the date of such suspension or exclusion is a client or customer of any
member of Barclays unlass they are members of your immediate family; and

~meet with representatives from the Company in order to facilitate a handover of work and provide
assistance with ongoing business activity,

During any period of suspension:



your intemship with the Company and the ferms of this Offer will continue and you will continue to be
bound by your obligations under it (except as expressly set out In this paragraph) including, but not limited
to, your obligations of confidentiality, good faith and fidelity to the Company; and

you shall continue fo receive your fixed stipend and all contractual banefits in the usual way.

16. TERMINATION AND NOTICE PERIODS

The notice pariad the Company will give fo terminate your internship {other than for gross misconduct or as
may ofherwise be specified in the Policies) is seven (7) days’ wrilten notice. The Company requires the
same number of days’ written notice from you, However, the Company reserves the right to make a
payment to you in lieu of notice and require you to immediately cease your internship with the Company,
Thiz notice pericd may aiso be shortened by mutual agreement between you and the Company.

Subject to applicable law, the Company reserves the right to terminate your internship with immediate
effect by written notice fo you for cause, including for misconduct, lack of competence, serious breach of
this Offer, improper or unethical behaviour (whether or not in the course of your internship) or breach of any
Barclays rule on anti-bribery or anti-corruption. The Company disciplinary policy, which contains further
refevant information, shall apply.

17. ACCESS TO COMMUNICATION SYSTEM, ETC

You are reguired to use internal e-mail, voice mail, computer systams, efe. for work purposes and refrain
from using them for personal purposes, Further, you agree that the Company may access or axamine
these systems pursuant to the Company's business requirements and in order to check if you have
observed the Company regulations or if there have been any Ilegal or improper affairs.

18. CONFIDENTIALITY

During your intarnship with the Company or at any time afterwards, you must not disclose to any person or
make use of any Confidential Information or trade secrets that you have obtained in the course of your
internship. This includes information that you have acquired in the course of your internship concerning the
business or affairs of the Company andior any other Barclays company or our customers or clients. You
are required to use your best efforts to prevent the unauthorised publication or disclosure of any such
Confidential Information. Exceptions to this are the use of information for the proper performance of your
duties under this Offer, or, where the Company has given written consent or disclosure is required by law,
or where the information is already in or comes into the public domaln (other than by your unauthorised
disclosura),

During yeur intamship or at any tima aftarwards, you muet not make any copy or record (whather recorded
n writing, on compuler disc, electronically or otherwise) of any Confidential Information, unless this is
required for the proper parformance of your duties under this Offer. Any such infarmation kelongs to
Barelays and must be retured by you either at any time during the course of your internship en the raquest
of the Company and immediately on termination of your internship,

For the purposes of this Offer, "Confidential Information™ means information conceming the business,
affairs, finance, clients or frade connections of the Company, any member of Barclays, or any of its
customers, clients, suppliers or agents. This includes but is not limited to:

commercially sansitive information or trade secrets;



corporale and marketing strategy, business development pians, sales reports and research results:

business methods and processes, technical information and know-how relating to Barclays' business and
which is not avallable to the public generally, including inventions, designs, programmes, technigues,
database systems, formulae and ideas;

business contacts, lists or detalls of clients and suppliers and details of contacts with them, their business
or affairs, including client names and client contact details, financial and persenal affairs, and trading

history and methodology;

Information on employees and the terms and conditions of their employment, details of empioyee benefits,
incentive schemes/plans, salary scales and/for current or anticipated trade unlonfemployee disputes;

information or details of any actual, potential or threatened [itigation, legal action, claim, dispute or
arbitration against or with any member of Barclays or any current or former director, officer or employesa of
Barciays in such capacity and any information in respect of provisions for any such action:

budgets, management accounts, trading statements and other financial repors:

unpublished price sensitive information relating o shares or securities listed or dealt in on any recognised
stock exchange: and

any other information which any member of Barclays or any of its employees or consultants has identified
{orally, In writing, or by its or their actions) as being secret or confidential in nature or which would

reasonably be considered as confidential,

You shall not solicit business for the Company from any clients belonging to your previous employer(s) in
breach of your terms of employment with your previous emplayer, You shall not use any confidential
information that came to your knowledge in the course of your previous employment(s) while working with
the Company. You agree to indemnify the Company against any action that the Company may face on
account of your actions in breach of your obligations to your previous employer(s).

Each subdivision of this confidentiality clause constitutes an entirely separate and independent restriction
on you. If any of these restrictions is held to be unenforceable, it is intended and understood by you, the
Company and Barclays that the remaining restrictions are unaffected. If any subdivision of this clause is
void but would be valid if some part of the restriction were deleted, the subdivision applies with such
modification as may be necessary to make it valid.

19, INTELLECTUAL PROPERTY

Far the purposes of this clause:

"Inteliectual Property Rights” means (1) copyright and related rights, patents, know-how, confidential
information, database rights, Inventions and rights in trade marks and designs {whether registerad or
unregistered), (i) applications for registration, and the right to apply for registration, for any of the same,
and (iif} all other intellectual property rights and equivalent or similar forms of protection existing anywhere
in the world;

“Imvention” means any invention, idea, discovery, development, improvement or innovation made, whather
or not patentable or capable of registration, and whether or not recorded In any medium; and



"Warks" means all documents, materials, software, photographic or graphic works of any type, and other
materials in any medium or format which are created or developed, or are in the process of being created
or developed, or used (whether in final form or otherwise) by you or on your behalf or by the Company in
the course of your internship with the Company or for the benefit of the Company and which are protected
by, contain or relate to any Intellectual Property Rights,

You will promptiy disclose and deliver up to the Company all and any Works conceived, or made by you
during and in the course of your intemship {whether concelved, or made during narmal warking hours, in
your normal place of work, or in conjunction with others, or otherwise). You agree to provide the Company
with all oniginals and copies of all correspondence, documents and other materials in whatever medium ar
form relating to or conceming the Works and the Intellectual Property Rights thay contain.

You agree that you will only use the Works to perform your obligations under this Offer and that you will not
make personal copies of any Works other than for the purposes of your internship with the Company.

It is understond that all Intellectual Property Rights created by you in the course of your internship shall be
“work for hire”. You acknowledge that you have, and will have at all times whils you are interning with the
Company, & special obligation to further the interests of the undertakings of the Company, and that all
Waorks and Intellectual Property Rights in the Werks will automatically, on creation, balong to and vest In
the Company absolutely to the fullest extent provided by law.

To the extant that the Works and Intellectusl Property Rights do not vest in the Company or Barclays
automatically, you will hold such Works and Inteliectual Property Rights on trust for the benefit of the
Company until the Works and Inteliectual Proparty Rights vest absolutely in the Company.

You confirm that you will immediately, upon request and at the Company's expense, provide all such
documents and assistance as may be necessary 1o vest the Works and Intellectual Property Rights In the
Works in the Company, to enable the Company to enjoy the full benefit of the Intellectual Property Rights,
and fo enable the Company to enforce its Intellectual Property Rights against third parties or defend claims
brought against the Company in relation to any Intellectual Property Rights.

By signing this Offer you accept and confirm to assign to the Company or a member of Barclays (as
specified by the Company) all current and future Intellectual Property Rights in the Works and any other
proprietary rights capable of assignment by way of present assignment of future rights for the full term of
such rights. You agree that such assignment shall be perpetual, worldwide and royalty free. You also agree
that notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, such assignment in so far
as it refates lo copyrightable material shall not lapse nor the rights transferred therein revert to you, aven if
the Company does not exercise the rights under the assignment within a perlod of one year from the date
of assignment. You acknowledge and agree that you shall waive any right to and shall not raise any
objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 184 of the
Copyright Act, 1957.

You agree both during and after the termination of this Offer to sign all documents and do everything
necessary or desirable at the Company’s reasonable expense to obtain, maintain or enforce the Company's
rights to Intellectual Property under this clause and to enjoy the full benefit of this clause. This includas {at
the Company's discretion) applying for or joining in any application which may be made in the sole name of
any part of Barclays (or otherwise) for registration of any Intellectual Property.

You unconditionally and irevocably waive your moral rights in relation to existing and future Works,
inciuding your right to be identified as the author of the Works and not to have the Works subject to
derogatory treatment. You acknowledge that, exoept as may be expressly provided by law, no further
remuneration or compensation other than that provided for under this Offer is or may become due to YOLUL.



When this Offer expires or terminates, for whatever reason, you will immediately deliver up to the Company
all Werks In your possession or under your control, and under no circumstances may any Works be
retained by you except with the prior written consent of the Company.

Without prejudice to any specific legal rights which you may otherwise have, you acknowiedge that no
further remuneration or compensation other than that exprassly provided for in this Offer will become due to
you in respect of your compliance with this clause,

This clause shall survive the termination of this Offer for any reason and is subject to applicable law. Each
of the provisions in each paragraph of this Intellectual Property clause will be enforceable independently of
each of the others and its validity will not be affected if any of the others is invalid. if any of those provisions
i void but would be valid if some part of the provision were deleted, the provision in question will apply with
such modification as may be necessary to make it valid, provided that such modification does not materially

change the spirit of the provision.

20. CONFLICT OF INTERESTS

During your internship with tha Company you agree that you will not engage or be interested in any
activities which place you in a position where your interests conflict improperly with those of Barclays, its
clients, customers or shareholders. Barclays recognises that, on accasion, a conflict of interest may arise
which is unavoidable. In such circumstances you must make your line manager and local compliance
control room or compliance contact aware of the izsue immediately. You must not act in relation to the
matter, without their written direction or approval.

21. POST-INTERNSHIP OBLIGATIONS

On termination of your intemship, imespective of the reason, or st any other time when asked by the
Company, you will:

Immediately return to the Company all vehicles, equipment and documents, whether electronic or
otherwise, and any other property (of any kind) (security pass, business cards, etc) relating to the business
of or belonging to Barclays, together with all coples of any such documents that you have in your
possession or under your control:

irretrievably delete any information relating to the business of the Company or Barclays stored on any
computer or storage device and all infermation derived from the same in your possession or control and
held outside of any Barclays' premises; and

confirm in writing that you have complied fully with the terms of this paragraph and provide evidence of
compliance as the Company may request.

22. PROTECTIVE COVENANTS

You shall not without the Company's prior written consent (which the Company will only withhold or delay to
the extent reasonably necessary to protect the legitimate interests of Barciays) during the three months
period afler the date of termination of your intemship either on your own account or on behalf of another,
directly or indirectly, alone or in conjunction with others:

canvase, solicit or enfice away, or try to canvass, solicit or entlce away, or to assist others in doing so
{including by interviewing, making informal approaches or recommendations) any individual who is an
employes of any part of Barclays with whom you had dealings during the twelve month period immediatety
preceding the termination of vour internship (even If that person would not breach their employment



contract by keaving the employment of Barclays);

soficit, interfere with, entice away {or try to solicit, interfere with, or entice away) or by any means seek or
solicit business with or fram any person who is a Restricted Client; nar

solicit or persuade any person who is a Restricted Client to cease doing business with the Company or any
part of Barclays, or reduce the amount of business which the Restricted Client would normally do with the
Company or any part of Barclays.

"Restricted Client” means any person, firm or company which on the final day of your intemship or in the
preceding twelve months was a client or customer of a part of Barclays and with whom or which you had
business dealings during that period.

The period of restriction stated in this clause (Protective Covenants) shall be reduced by the langth of time,
if any, that you are suspended from your duties pursuant to either the ciause in this Offer entitied
‘Gardening Leave and Suspension’ or 'Termination and Notice Periods’.

Each sub-clause (and any subdivision thereof) of this Protective Covenants clause constitutes an anfiraly
separate and independent restrickion on you. If any of these restrictions is held to be unenforceable, it is
intended and understood by you and the Company that the remaining restrictions are unaffected, If any of
the above restrictions is void but would ba valid if some part of the restriction (induding part of the
definitions) were deleted, the restriction in question applies with such modification as may be necessary o
make it valid,

The covenants in this clause are for the benefit of the Company itsell and as trustee for each other part of
Barclays.

If, during any period during which the covenants in this clause apply, any person offers to you any
arrangement or contract which might or would cause you to breach any of the covenants, you will notify that
person of the terms of this clause.

You acknowledge and agree that, in view of your position with the Company, the provisions of this clause
are reasonable in their application to you and necessary (but no more restrictive than necessary) to protect
the interests of the Company and Barclays.

23. PRE-INTERNSHIP ACTIVITY
You represent and warrant to the Company that:

your accaptance of this Offar doss not conflict with any obligations to a current or former employer or any
other parson {including a regulater) and that, in accepting this Offer, you are not in breach of such
obligations;

you are not currently nor have you at any time been the subject of an investigetion by any company or
body info suspected bribery or corruption activity where either: (1} the investigation was concluded and your
conduct found o amount to misconduct; or (i) wheare the investigation was on—going and did not reach a
conclusion because your employment (or engagement) with that company or body was terminated during
the investigation (whether by mutual consent or by veluntary termination or otherwise); and

you are not currently nor have you at any time been the subject of an mvestigation into suspected criminal
activity invalving elements of dishonesty (including theft or fraud) or anti-competitive behaviour,



Any breach of this representation and warranty will entltle the Company to terminate your intemship with
immadiate effect by written notice to you.

24. SMOKING. DRUGS & ALCOHOL

Barclays operates a ‘no smoking' policy in all of its offices. The consumption of alcohol on Barclays
premises is generally prohibited. You will not possess or consume unlawful drugs or simiiar substances on
Barclays premises,

25. DEFINITION OF BARCLAYS

"Barclays” means the Company and its Affiliates. "Affiliates” means any parson or entity controlling,
controlled by or under comman control with the Company and also any subsidiary or subsidiary undertaking
of the Company or any holding company of the Company. Forthe purposes of this definition, control of an
entity means the power, direct or indirect, to direct or cause the direction of the management and policies of
such entity whether by contract or otherwise and, in any event and without limitation of the forgoing, any
entity owning more than 50% of the voting securities of a second entity shall be deemed to control that
sacond entity.

26. PRE-INTERNSHIP REQUIREMENTS

You reprasent to the Company and Barclays that all infarmation provided by you to us in connaction with
this Offer (including at the interview) is true and not misleading. If it is found at any tima that you have made
any false statements to the Company and Barclays or have suppressed any information including in

relation to your past services or other records including your personal data, your intarnship may be
terminated immediately without any liability Including compensation.

This Offer is contingent upon:
the following being completed to the Company's satisfaction:

I} pre—joining screening checks, including the receipt of satisfactory references and checks on solvency
and personal history;

i) required statutory approvals:

iii} verification of the information that has been provided to the Company and Barclays in connection with
the appfication procass:

i) checks on disciplinary, regulatory and criminal records: and

vl where ralevant. the unqualified approval and congant of all spprepriate regulatory autharities; and

your having the right (and being in possession of any necessary documentation) to live and work for the
Company in India throughout your period of intarnship.

Please note that the above checks may not be completed by your start date and we reserve the right to

delay your start date if these checks have not been completed. If the cutcome of the above checks is not
satisfactory to us, the Company may terminate your intemship immediately or withdraw any Offer made

27. DISCIPLINARY AND GRIEVANCE PROCEDURES



The disciplinary rules and the Company's grievance procadure which are applicable to your intermzhip are
published in the HR Portal on the Company's intranet.

28. BERSONAL DATA

The Company holds a personnel file and alectronic records which contain a wide variety of matters, These
include, without limitation, your application, referances, bank details and other personal details, The
purposes for which these are held Include, but ara not Hmited to:

employeelintem administration;

gccounts and reconds;

the provision of management information for business purposes such as ma rketing activities and
corporate planning; and

to permit the Company to comply with its legal and regulatory responsibilities.

it may, in certain circumstances, be necessary to make the details available to the Company's advisers
andior relevant regulatory authorities. Barclays may also transfer your data to other parts of Barclays,
Including other countries in which we operate, through our global platforms and Processes.

In all cases, third paries to which your personal data is transferred will be contractually obliged to use the
data only for the relevant purposes specified above, and not to forward to other parties unless specifically
authorised to do so.

By signing these particulars, you agree to the processing of information conceming yoursel.

You also agree that the Company and/or any Barclays company may monitor and/or record your use of
office equipment, for example, e-mall, internet (including chats and blogs), telephones and mobile
telephanes for the purposes of compliance with Company procedures and policies, maintenance, security
and regulatory reguirements or as permitted by law.

23, AMENDMENTS

Subject 1o applicable law, the Company may amend or vary this Offer (including the terms of any benefits)
in its reasonable discretion, upon reasonable notice to you. The terms shall thereon be amended or variad
upon written acceptance by you or upon such date specified in the said notice, and the acceptance by you
of the stipend payment next after such date shall be evidence of your acceptance of the said amendmeant or
variation. The Company may also amend its Policies in its reasonable discretion; the revised Policies will

be published on the Barclays intranet.

30. BANKING SECRECY
You shall not divulge to any firm, company or persan at any time, any transaction of the Company or of its
clients, whether during your current term of this Offer or after its termination unless required to do so by the

Company or any competent Court of Law or Justice. Whera applicable, you will be required to sign the
Company’s Declaration of Secrecy form,

31. SEVERABILITY

In the event that any provision or portion thiz Offer shall be determined to be invalid or unenforceable for



any reason, in whole or in part, the remaining provisions of this Offer shall be unaffected theraby and shall
remain in full force and effect to the extent parmitted by law.

32. THIRD PARTY RIGHTS

Any part of Barclays may enforce the terms of this Offer. Except as provided in the previous sentence, a
person who is not a party fo this Offar has no right to enforce any term of this Offer,

33. GOVERNING LAW

The terms and conditions of this engagement shall be govemed in accordance with the laws of India. By
indicating your acceptance of this Offer you agree to submit to the exclusive jurisdiction of the courts in
Inclia.



34. ACCEPTANCE

Fleasa sign one copy of this Offer. Please ensure that we receive the signed Offer, together with your
completed forms andior & copy of the supporting documents, within 14 days of the date of this Offer, If we
do not recelve thesa within 14 days, this Offer shall lapse.

Acceplance of this Offer includes acceptance of the terms and conditions as detailed herein, and any
applicable contractual provisions within the Company Policies,

This Offer, together with the relavant Policies (that are applicable to you as an intern), set out the complete
and exclusive statement of the agreement between the parfies and supersedes all proposals or prior
agreements, oral or written and all other communications batween the parties relating to the subject maiter
of this Offer. You acknowladge that the Company may be entitied to injunctive relief in addition to damages
for any breach of this Offer, in particular for breaches of the Confidentiality and Protective Covenants
clauses,

If you decide not to accept this Offer, please inform us in writing of your decision as soon as possible.
Please also return this Offer and any other documentation we have sent you, as they contain confidential
and proprietary information.

Yours sinceraly,

gamﬁa E'r:n-'-!.*ﬂl

’__.r".'.

Sarada Srinivas
Head - HR Operations and Payroll
8 May 2023

Acceptance by candidate:

| accept this offer of internship with the Company on the terms and conditions stated above, including the
clause on Personal Data. | authorise the Company, and its agents to undertake background checks and
screening on me as described above.

| confirm that | will be able to commence the internship by If | wish to change this date, | will need to agree

this change with my future manager at the Company and with tha Company's Human Resourcas
deparimeant.

BRI e e DS o iviursrtivsvsimerssensspansasapasss

Fuliname : Snigdha K

Taleo Mumber: 0283334
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Goldman Sache Services Private Limited
Octave 3| Salarpuria Sattva Knowledge City | Hi-Tee City | Hyderabad - 500081 | India

Registared office: Helios Business Park | 130 Outer Fing Road | Kadubeesanahalli
Bengaluru - 360103 | india

Tel: 481 80 4127 1600 | Fax: +91 80 4127 1801

CIN: UT2400KA2003PTCO32606

December 23, 2022

Vinoothna Dudam C'm{..-gu-""m'l"’pii)
Opposite OceanPark

Gandipet

Hyderabad

Telangana

India
500075

Dear Vinoothna,

Wa are defighted to offer ¥ou an internship with Goldman Sachs Services Private Limited - Hyderabad
("GSSEPL") for a period of 8 weeks as an “Intern® in the Consumer and Waalth Management Division in Hyder-
abad (the “Internship"). We undsrstand that such internship fs 4 compaonantirequirement of your academic
Gurrictium,

The enclosed Statamant of Tarms and Conditions of Intarnship (the “Terms") sets out the particulars of your
internship with GSSPL, which will apply to you during your Internship tarm,

During your Internship, you shall camply with all applicable GSSPL's rules, regulations and policies including
such matters as GSSPL's security measures,

Difer

Your offer of Internship as sat farth herein, and any extension of your Intemship with GSSPL is conditional
Upan:

* Your Internship start date with GSSPL will be communicated to you In writing by tha firm. The glart data
shall not be later than June 30, 2023

- sausractory results of background checks, refarence, criminal, credit, education checks and ather nag-
essary checks; including providing accurate and complete information for the same

* You not being subject to any obligation, whather under a contract of amployment or otherwise, which
would in any way restrict your ability to undertake the internship with GSSPL: and

* your eligibility to undertake the internship and work in India. Under Indian Immigration laws, forelgn
nafionals must have appropriata emplaymant visas bafore their Internship commences

Immigration

When you accept this offer, pleasa confirm whather ¥ou will need to obtain an smploymant visa for your
Imternship. If you are an Indian national, for administrative purposes it would be useful if you could provide

JE| copy of the first page of your passport and any other relevant stamped pagee with the signed copy of this
atlar,

!H;:‘T:ﬂ assist you in applying for an employment visa, although we cannot guarantee the oulcome of the
ication.
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Accepting this offer
We hope that you will accept our infernship offer, in which cass please do the following:

* signily your acceplance of this offer, your Terms and the Verification of Personal Details Authorigation

{enclosed as Annexure A) by signing this offer letter:

* complete on-line forms. Detalls as to how 1o access the appropriate website will be sent to you upon
receipt of your slgned offer letter, Terms and Verification of Personal Details Authorigation, If you do
not complete the on-line forms before you start your internship, your first Internship stipend payment
will be delayed. GSSPL's background checks will include verification of the information glven
on the on-line forms and so it Is essential that the Infarmation is complete and accurate.

The provision of misleading, false or inaccurate information, or the omission of a material facl, may be
legitimate cause for the immediate withdrawal of this offer or, once you have started your Internship, for
immediate termination of your Internship without notice or internship stipend payment. In signing this
letter, you accept the stataments and agree to the autharities given by you as set autin tha Verification

of Personal Details Authorisation; and
* it you need an employment visa, please contact us at IndiaCampusG@ny.emall.gs.com

Once you have completed and signed all these documente, please return them to Human Capital Manage-
ment in the envalope provided. This offer is valid until fourteen calendar days from the date of issue of this

letter, after which unless already acceptad if will lapse.
I you have any questions about this letter or the Tarms, pleasa contact your intamship co-ordinatar,

Yours sincerely,

—}1:.3\&% _

Anuj Vohra
Vice President
Human Capital Management

For and on behalf of Goldman Sachs Services Private Limited - Hyderabad

Agreed and Accepted by:

Vinoothna Dudam

{Date)
Are you legally authorized to work in India? Yas [LENo[];

Do you need to obtain a visa o commence your internship with Goldman Sachs? Yes [LEiNal];

Before you commence internship we would prefer 1o correspond with you via e-mall, Please insert your

preferred e-mail address for communication here.

Email address:
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Terms and Conditions

This stalemant (the “Terms”) sels out the terms and conditions of your internship with Goldman Sachs
Services Private Limited - Hyderabad ("GSSPL") ("Internship"). This statement, together with your offer
letter and the non-disclosura agrasment, constitutes your internship contract with GSSPL (the “Contract”),
In addition, you will be expectsd to comply with GSSPL's policies and procedures as nofifiad to you from
time to time. Thase Terms replace and supersade all ather agreements, written or oral, with raspact to your
Internship. GSSPL reserves the right to amend these Terms f necassary to comply with applicable law.

1. Intern: Vinoothna Dudam
2. Internship

Youwill be an “Intern” of GSSPL. Yoy shall not accept internship (or ary other equivalant position) or amploy-
ment, or any additional ofice or position, part time or otherwise, with or without remuneration, in any other
entity during your Internship Term.

3. Date of Internship

Your Intemnship start date with GSSBL will be communicated to you In writing by the firm. Tha start date shall
not be later than June 30, 2023 and will terminate & weeks later subject to paragraph 8 below (“Internship
Term"),

4.1 During your Internship, you will be antitied to a stipend of INR 1,200,000 per annum, prorated for the
actual number of days worked and jess tax or athar withholdings and applicable deductions as required by
law or in accordance with our palicy. This constitutas the entire payment due 1o you from GSSPL an Bccount
of your Internship pursuant to thess Terms.

from GSSPL, either during or post the Internship Term, and therstfare will not sntitle you to any employment
wages, benefits, rights, incentives accruing o employses, Including provident fund and other statutory ben-
efits, which you understand and agres 1o opt-out of given yaur internship and also your stipend amount,
This internship does nat entitle you to claim any additional remuneration and/or benefits, whather slatutory or
otherwise, which is or may be enjoyed by employees of GSSPL,

4.2 You agree as a condition of your Internship that GSSPL shall be entitled, at any time during your In-
lemship, or In any event on termination, to deduct from the amounts due to you any monies dus from you
to GSSPL, including any deduction relating to leavs taken in excess of antitiement or unauthorized leave of
absence as at the date of the termination of Internship, applicabie taxes, any deduction In respect of costs
Incurred by GSSPL or the cost of Fepairing damage to GSSPL's property caused by you (and of recovering
the sama), atc.

5. Workplace

3.1 The firm's registered ofice is located in Bengalury, although you may be required to work in any of the
firm’s other offices in India, You are currently requirad to work In the branch office of the firm, which |5 currently
located at Octave 3, Salapuria Sattva Knowladge City, Hi-Teg GCity, Hyderabad.

5.2 Your minimum waekly hours of work are 40 per week with a 5 day week, bu you will be required to work
such additional hours ag are necessary to meet the buginecs demands of your job. Your compensation is
camprehensive and Inclusive of all work done by you.

B. Leave of Absence and Holidays

6.1 You will be entitled 1o twan|

Such leave is provided in good faith at the discretion of the frm and cannot bs acorued, camied forward
or encashed at the end of your Intemship Tarm. You ars expacisd to intimate your dasignated managar In
advance of your intention to avall of such Jeave, except in cases where it Is not possible for you to provide
advance Infimation. In such 4 cass, please inform your manager as soon as you are awars of the need to

6.2 If you are ebsent dus to sickness and provided that ¥you comply with the notification procadures, you may
be paid your stipend during the periad of your sick lsava, Additionally, GSSPL may reguire you fo undergo
& medical examination by its nominated doctor or consultant before you raturn ta ofice. GSSPL may alsp
slect, with vour Gorsent, to consult your own doctor,

6.3 In addition, you will be antitled tn public holidays on those days which arg declared ag holidays for GSSPL.



7. Tarmination of Internship and Notice

notice and with Immediate effeet if it has reasonable grounds to believe that you are In breach of GSSPL's
applicable rules, regulations and policies or guilty of misconduet {which shall, without limitation, Include
any breach of any of the provisions of thess Tarms) or if you haye provided misleading, fakee or inaccurate
information or omitted 5 malerial fact In the information that you have provided to us, in which case no notica
0F pay in Beu of notice will be due,

7.3 GS5PL reserves tha right to require yvou to not come to office during part or all of any period of notice of
termination of your Internship (whether givan by you or GSSPL). For the avoidance of doubt, you will continue
to be bound by your obligations to GSSPL untll the end of the notice period,

B. Discipline and Grlevance

8. Confidential and Proprietary Information

8.1 In connection with your Internship, you may have access io non-public information and materiale, includ-
ing bust not Emited to Information and materlals describing or refating to the business ang financial affairs,

* Confidential and Proprietary Information and Materials shall be ysed only as authorised and only for
the purposes intended by GSSPL: and

you will hold all Confidential and Proprietary Information and Matsrials in strict confidence and, except
for the above authorised uses, wil not, nor will you permil any agent fo give, disclose, copy, reproduce,
sell, assign, license, market or transfer Confidential and Proprietary Information and Materials to any

* uUnless you have prior writtan authorisaton from GSSPL, you will not publicise, disclosa or allow dig.-
closure of any infarmation about GSSPL or iis affiliates', their respeclive present or former directors,
employees, agents or clisnts, its or their buﬂmmdﬂnmmlﬂlaﬁm,pwmnﬂ matters, operating pro-
cedures, organisation responsibilities, markating matters and policies or procedures, or any aspects of

made available to the genera) public in any form, including books, articles orwritings of any ather kind,
a8 well as film, vidaotape, sudiotape or any athar madium; and

* upon the termination of your Internship (or earlier jf requested by GSSPL), you will refurn to GSSPL
all eriginals and copies of documents and other materials relating o GSSPL or contalning or derjved
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from Confidential and Froprietary Information ang Materlals that are in your possession or control,
atcompaniad, if requasted, by & certificate signed by you and salisfactory to GSSPL to the affact that
all such Confidentisl and Proprietary Information and Matarials have been returnad.

8.2 You hersby Irrevocably a6sign to GSSPL, its successors and assigns, and GSSPL shall have exclusive
ownership rights, including, withgy limitation, all patent, copyright and trade secret rights, with respact 1o
any work, including, but not limited 1o, any invention, discoveries, concepts, Ideas or information, conceived
by you in the courgs of your Internship with GS8PL, and all documents, data and other information of any kind
including, incorporating, based Lpan or derived from the foregoing, including reports and notes prepared by
you. Such work wirlhﬂﬂ'lapmnm?nd‘GEEFL. shall be considerad a work made for hire and may riot be ugad
for any purposes ather than the bensft of GSSPL, Any and all such property and material containing such

materially and Irrepar injura:EESFL&naHs business in a manner madequalely compensable In oaEmages,
and thal GSSPL may seak and oblain Injunctive relief against the breach or threataned breach of these
obligations in addition to any other legal remedies that may be avallable.

8.4 The provisions of this Section 8 shall be sUpplemented by the non-disclosure agresmant, set cut in
Annexure B hereto, which YOu are expectad 1o sign and return along with the offer letter, the Terms and the
Verification of Personal Detailz Form.

In additlon to your compliance with the policies and procedures as outlined in the handbook, you will be
expected to comply with the applicable policies published on the Intranet that broadly affect aMd govern our

11, No Promotion

You agree that you shail not, without the priar written consent of GSSPL in sach instance: (a) use in adver-
tising, publicity or nthamlnaiha name of GEIEF"L Or any irade name, trademark, frade device, sarvice miark,

12. Non-Employment

You afrm that you are not an amployee of GESPL for any purpose and that you are not entitled to exercizs
any nights, or seek any benefi, accruing to the regular employees of GSSPL by virtue of this Internship.
You agree to provide any assistance necessary to GSSPL In Investigating any iHegal or fraudulent aclivifies,
securily breaches or similar siluations,

13. Background Check and Testing

You agrea that in conmestion with this Agreament, you may be subject fo a background check, including
employers, education, credit, criminal public record, Orug screen, fingerprinting or other checking or tasting,
and the undersigned consents to the foregoing. You hereby release GSSPL, its employees and agents from
any and all liability or elaims arising from such checking and testing and the use and reporting of the resulfs

14. Dispute Resolution

14,1 If any dispute or difisrence of any kind whatsaever shall arise between the parties in connection with or
ariging out of this Contract, the parties shall promptly and in good faith negotiate with a view to itg amicable
resolution angd settlament,

(the “Arbitration Act") as amended from time to time, The arbitration shall be befors 2 mutually acceptable
single arbitrator or, upon the failure of the parties to agree upon & single arbitrator, within 5 paricd of ten
(10) days thereupon, each party shall appoint one arbitrator and the twa appointed arbitrators shall appaint

page 5of 9



a third arbitrator, who shall act as the presiding arbitratar. Provided, that if the third arbitrator has not been
nominated within thirty (20) days of their appointment, such third arhitratar shall be appointad by the Court
(as defined in the Act}, as provided under the Act. The award of the arbitrators shall be final, and judgment
lpon the award rendered may be entered In any court, having jurisdiction. The arbitration proceedings shall
be held in Bengaluru and the language of the arbitration shall be English.

14.3 The existence of any dispute or the Initiation or confinuance of the arbitration proceedings shall not
pasipone or delay the perfarmance by the partles of their respective obligations pursuant 1o this Gontract.
It Is agreed that the arbitrators shall also determine and make an award as o the costs of the arbitration
proceadings.

14.4 Natwithstanding anything comainad hereln, the parties shall have a right to institute legal proceedings
1o prevent any continuing breach of the provisions of this Contract ta seek an infunctive or any other specific
reliet in the courts of competent jurisdiction.

15. Jurisdiction and Governing Law

These Terms together with the Offer Letter shall be subject to the jurisdiction of the Courts of Bengaluru,
Karnataka, india and shall be subject to the laws applicabie in India.

Yours sinceraly,

Vo

Anuj Vahra
Vice President
Human Capital Management

For and on behall of Goldman Sachs Services Private Limited - Hyderabad

Agreed and Accepted by:

Vinoothna Dudam

(Data)
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ANNEXURE A
VERIFICATION OF PERSONAL DETAILS AUTHORISATION

In signing below | confirm that the Informatian I will be providing in the on-line forms will be complete, accurate
and true. | understand that this offer of internship is conditional upon the verification, to GSSPL's entire satis-
faction, of any or all of the information | will be supplying and that if any of the information | provida is faund to
be misleading, false or otherwise inaccurate, GSSPL may in its sole discretion withdraw this offer or, if | have
already commenced my Internship with GSSPL, lake disciplinary action {up to and including tarmination of
the Internship) against me.

| understand that GSSPL and/or any persons or organisation acting on GSSPL's behalf {which may include
third parties outside the Goldman Sachs group) (hereinafter, “you") may, to the extent permittad by law, pro-
cure, process and store Information from any individual, company, institution or other body which you consider
necessary or desirable for the assassment of my sultability for internship. | understand and agrea that this
will include the verification of the information | will be providing in the on-line forms and may well include the
obtaining of documents and/or information coverad by various data protection laws, of investigative and con-
sumer credit reports which may contain information regarding my background, character, legal histary, credit
worthiness and personal reputation. | also understand and agree that you may perform raference checks of

| also agree that, during the courss of my internship with GSSPL, a consumer or investigative report may
be procured in connection with subsaquent decisions regarding my internahip, | understand that you agrae

| eonfirm that in carrying cut such enquirles and investigations you ars entitled to and will rely upon the con-
sanls and authorities | have given. | further agrea that you and any person or enlity supplying infermation
shall Incur na Nability whatsoever in respect of any document or information supplied as a result of or ob-
tained through such inquiries and investigations. This shall be the case whether the contant of any such
document obtained is accurate or inaccurale andior any information is true or untrue.

Vinoothna Dudam

(Date)
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ANNEXURE B
NON-DISCLOSURE AGREEMENT

1. Nen-Disclosure

In connection with servicas now or In the future performad by the undersigned for Goldman Gaohs Services
Private Limited - Hyderabad {"GSSPL") or for any subsidiary, affiliate or indirect and direct holding/parent
companies of GSSPL (collectively called “Goldman Sachs"), the undersigned may have access io non-public
information and materialg, ineluding but not limited to information and materials describing or relating to the

Hals ncluding source or object codes, data files, computer listings, computer programs, and other computer
materials (regardless of the medium in which they are storad), Operating procedures, arganizational responsi-
bilities, marketing matters, and other policies or procedures of Goldman Sachs or jis panners, shareholdars,
clients, vendors, or other third parties, or the personal affairs of partners or employees (“Confidential Infor-

(B} The undersigned shall hoid Confidential Information in sirict confidence and, except for the above autho-
rized uses, shall not, nor shall it parmit any agent to, give, disclose, copy, reproduce, sell, assign, licenss,
market, transfer or otherwise provide Confidential Information to any person, firm or corporation In-:duclllng

returnad,

{d) The undersigned harehjrirmvo:-aﬂ-,r Bssigns to Goldman Sachs, its successors and a8signs, in perpetuity
(irespective of whether or not exercised by the Firm at any time after such assignment), and on a worldwide
basis, and Goldman Sachs shall have, exclusive ownership rights, Including, without Bmitation, all patent.
copyright and trade secret rights, with respect to any work produced by the undersignad including, but not
limited to, any invention, discoveries, concepts, ideas or information conceived by the undersigned in the
course of rendering services to Goldman Sachs and all documents, data and other information of any kind
Including infarmation incorporating, based upon or derived from the foregaing, including reports and notes
prepared by the undersigned. Such wark produced shall be the property of Goldman Sache, shall be consid-

wartsent of Gokdman Sachs is obtalned with respect therato, The undersigned shall coaperate fully with Gold-
man Sachs to astablish, protect or corfirm fts exclusive rights in such work or to enabls it to transfar lagal title
together with any patents that may beissuad. A certificata avidencing compliance with this provision shall, ir
requested by Goldman Sachs, accompany such materials,

2. Non-Promotion

The undersignad agrees that the undersigned shall not, without the prior written consant of Goldman Sachs
In each instance: (a) uss In advertising, publicity or otherwise the name of Qaldman Sachs or any trads
name, rademark, trada device, sarvice mark, symbol or any abbreviation, contraction or simulation thareof
owned by Goldman Sachs; or (b) represent, directly or indirectly, that any product or any sarvice provided
by the undersigned has baan approved or endorsed by Goldman Sachs,
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<. No Infringament

You affirm that you hava all nacassary rights, authorization or licenses to undertake this Internship and con-
tinue the Internship during the Internship Term and you are not in breach of any agreement by which you are
bound or constitute an nfringament of any patent or copyright or canstitute an unauthorized use of proprietary
mformation or Irade secrets of a third party.

4. Non-Employment

You affirm that you are not an employee of GSSPL for any purpose and that you are not entitled to exercise
any righls, or seak any banefi, accruing to the regular employses of GSSPL by virtue of this Intarnship.
You agree to provide any assistance necassary lo GS5PL in investigating any ilegal or fraudulent activitios,
security breaches or similar sifuations,

5. Background Check and Testing

You agree that in connection with this Agreement, you may be subject o a background check, including
employers, education, credit, criminal public racord, drug screan, fingerprinting or other checking or testing,
and the undersigned consants to the foregoing. You heraby release GSSPL, its employees and agents fram
any and all liability or claims arising from such checking and testing and the use and reporting of the results
theraod.

6. Regulatory Com c# Procadures

The undersigned acknowledges that Goldman Sachs maintains resirictions regarding the personal securities
and commodities transactions, private investments and outside business activities of employees and certain
of vendors. Tha undersigned agrees o comply with all such restrictions, made applicable o him or her,

7. Governing Law and Dispute Resolution

(&} This Agreement shall be govemed by and construed in accordance with the laws of India,

{b) If any dispute or difterence of any kind whatsoever shall arise betwaen the parties in connection with or
arising out of this Agreement, tha partias shall promptly and in good faith negotiate with a view to its amicahla
resolufion and settlement.

(€) In the event no amicable resoiution or settlement is reached between the parties within a period of fittean
(15) days fram the date on which the dispute arose, such dispute shall be referred to and finally settled
by arbitration in accordance with the provisions of the Indian Arbitration and Conciliation Act, 1998 {the
"Arbitration Act") as amendad from time to time. The arbitration shall be before a mutually acceptabla single
arbitrator or, upon the failure of the parties to agree upon a single arbitrator, within a period of ten (10)
days thereupon, each party shall appoint one arbitrator and the two appointed arbitrators shall appoint a
third arbitrator, who shall act as the presiding arbitrator. Provided, that If the third arbitrator has not been
nominated within thirty (30) days of their appointment, such third arbitrator shall ba appointed by the Court
(as defined In the Act), as provided under the Act. The award of the arbitrators shall be final, and judgment
upcn the award rendered may be anterad in any courd, having jurisdiction, The arbitration proceedings shall
be held in Bengaluru and the language of the arbitration shall be English.

{d) The existence of any dispute or the initiation or conlinuance of the arbitration proceedings shall not post-
pone or delay the performance by the parties of their respective obligations pursuant to this Agreement. |t
is agreed that the arbitrators shall also datermine and make an award as to the costs of the arbitration pro-

(&) Notwithstanding anything contained herain, the parties shall have a right to Institute legal proceedings to
prevent any continuing breach of the provisions of this Agresment o seek an injunctive or any other specific
relief in the courts of competent |urisdiction,

B. Survival

The obligations created by this Agreemant shall survive the termination of the sarvices of the undersigned
and is enforceabls directly against the undersigned indlvidually. The undersigned acknowledges that any
viglation, breach or other failure on the undersigned's part to strictly comply with this Agreement could mate-
rlally advarsesly aflect Goldman Sachs and its business, thus glving rise to suit for monetary damages andior
Injunctive reflef for such violation, breach or other failure,

Vinoathna Dudam

(Date)
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Congratulations on your offer!

From: Goldman Sachs noreply@goldmansachs.tal.net
To: VINOOTHNA DUDAM ugs207 136_jtvinoothna@chit.om.in
Date: Fri, 23 Dec 2022, 1:56 PM

Make things possible.

CONGRATULATIONS!

Crear Vinoothna,

Congratulations again on your offer 1o join Goldman Sachs as a Summer Analyst in the Consumer and
Wealth Management division In the Hy-derabad officsl

Uaernarme, ugsdl 7 138 _Itvinoclhmagictil Y1)
Please log in to the GS Aggiication Center to review a copy of your offer ietter

Thank you,
Goldman Sachs Campus Recruiting Team

& Learn mare gboul Goldrman Sacha

2022 The Gokiman E?ilﬁE m:l. I|: .-’uhrﬁ r
Gnldman Sachs &5 anaqual smploymantaffirmitive sction smptoyer FamalatdimdbDissbiliyr
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Franklin Templeton Services (India) Pyt Ltd.

~I—~I. FR;"—\. NKLIN ;r:nklll'l :::;{.etﬂn Park, P}‘;:l Hu-ml-li:i.. F::ual Dll:::t.
&3 TEMPLETON e T s e
Fhone: +51-40-6697 1000, Fax: +91-40-6697 1010
Private & Confidential
Tuternskips Offen Letter
Conpratutations and @ Warw Welcome!!!
Maey 08, 2023
Archith Gandla
Hyderabad

DearArchith, ("|tol -2o-717- 027)

It & our pleasure to offer you an Iniemship opportunily with Erankin Templaton ag per the tarme and condlBons sot
out in thig Inbemnahip offar letiar,

Appointment:

You are appointed as Intern with Frankiln Templeton Services India Pvi, Lid {the “Company”). Your appointment with
tha Company shall commence from July 3, 2023 and ends on Sep 4, 2023,

ou will perfarm your duties primariy from FT Park Tacsity in Hyderabad, india, You wil ke part of FTT Administation
BAL and your sssignment kead will be Kranthi Sskhar.

Compensation & Benefits:

in consideration of the Services 1o be parformed by you hereunder, you will be paid & Stipend {&n ali-inclusive takal
fee) of INR 15,000/~ (Rupees Fiflesn Thowusand Only) per month, The emounts ame subjacted ta TDS and olher
statutory dedections, if applicahda.

Working Houra:

¥ou may be required fo work in ehifls, basad an the operational needs of your depariment as determined by your
assignment lead, By accepting this effer of Internship you have given your consent 1o work in shifts as per operational
nesds.

Data Privacy:

By signing this Internahip agreement, you acknowladge and egree that any persondl mformation and data which you
supply o the Wr.mmmhwmwmtﬂmmwmmmmnt may be retained by the Company far
Any purpeses refated o your Intemship under fhis agresment. Such information and dats may be used by the
Company and may be tansferred o any company within the group or sur appointed agonts, whether locally or
CVBIEEDS, Dly in conneclion with your Internehip azalgnment

Confidantiality:

This effer is condiienal wpon your acceptance of the Company's Confidentiality / Infemship agreement, a copy of
which will be given to you on your date of joining for you to sign.

Termination:
In the evant that aither you or the Company wish to terminate this Intemship agreemend, the same can be done by

aither parly sanving nol less than Tday's notice fo the ofher party in writing. The Company will settle your dues upon
sacceseful handover of any assats given 1o you.

Pegel. Dfice: Dne isterawilonal Cenlar, Towar 2, 16k Flaor, Sanapas Bagat Marg, Epkinsene (W), Marmis - 000 D13, ladi.
mmuummmmmqmmnmmmﬂ
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Franklin Templeton Services (Imelia) Pet, Ltd,

44\ FRANKLIN F::‘"ﬁ Templaton P:tk. Plot Mo, 18-23, Hﬂ::-nl g:llrtﬂtt.
QL remrreToN e s e

Phone: +91-40-E557 1000, Fax: +91-40-8557 1010

The company reserves the fght not to relesse your Intemship Compietion Caniificate fill the satisfaciory cormpledion
&nd handever of assignment repadt and any ather company assets provided dusing the course of your Infernship,

Other Terms & Conditions:
. You agree o sign undertakings a8 may be required by the Company during the pedod of your intemehip,

2. You agree that you are currenlly nol a parly lo any such agreement which reslricts you from acoapling this
intarnship offer. Furthar, you sgree thal your acceptance of this offar will net conflics with, result in a breach
of, or constitute a default wnder any agresment, ordar, judament or decrea of any kind to which you ame a
party or by which you are bound. In the unfortunate event of such & confiict or breach, you &lso agee that
this shall be deemad cormplaialy a8 your raepansibility and the Company will na way ba responsible for amy
such bréach or confict.

3, The Company shall be entitled to revake this offer or terminain your assignment, with immediate affact and
withaut notice ar Eability, If any of the condilions lakd dewn of Your assigament are not fulfilled or completed
te the eatisfaction of the Company.

This Agresmeant ghall be govemed by and construsd in accordance with the lews of Indis and the Courts of
mdmauhﬂhwmaewumﬁuhdtﬁthMIMmﬂthﬂ&Mhmm

This offer kettar, the Confidentialily Agreement and the sthar documents which you are requirad 1o sign Upan jeaning,
constiules the entire sgreemant batwean parties with respect 1o the subject matter of this offer and supersedes all
PrEvious of conlemporanesus oral o writien representations, understandings or agreements ralating o the subject
matier of this offer betwean you and the Company or i affilistes,

As a token of your acceptance of this offer, piaase sign balow and handaver the duplicate copy of the Intemship offar
latter on the date of jaining.
We walcome you to Frankin Templeton|

Sincaraly,
For Franklin Temploton Services (Intia) Pwt, Lid.,

Vo

Ajay Maddali
Director, Head of Human Resources, Indls

| confirn that | heve read and fully understand the abov lerms and congitions. | confirm acceplance of this offer of
Internghip”

Wame: ., ;Hkth&ﬂﬁd!n, MHM"&'V
mjﬂfﬁ/laFlanHHﬂf—ﬁﬂbqid

Aigs, Odfice: ne teraationsl Center, Tower J, minm.s-m-mmwmm-mm.m
Tk [31-22) BTS2 BR00 Faw [91-2F] B4R EFE2 IR UTADSANRIEPTCI34E1



- NO<IA

October 27, 2023

Dear Vanka Estwar Praphas, (lbol-20-117-0%0)
Congratulations!

We are delighted 1o exlend to you an offer for Appointment at Nokig Solutions Networks — india. Wherg you
will be connecteg to global ta::hnurngy leader at the heart of connected world, A truly global company, we
i tries.

At Nokia, we create technology that helps the worlg act together. As g trusted partner for critical netwarks,
We are committed to innovation and technology leadership Across mobile, fixed angd cloud networks. We
create value with intellectual Praperty and long-term research, led by the ﬂward-win_nlng Nokia Bell Labs,

any questions regarding this offer, You may please contact the Talent Attraction Partner. On accapting this
offer of appointment, you will receive a detailed appointment tontract, on your date of joining which is not

We look forward 1o welcoming you on board and hope you will Join us to be part of something great at
rks

Yours sincerely,

g:i:_

Head of Talent Attraction Asia and MEA
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|ﬂﬂ’er Details

AR No. 230000080
Candidate Name Vanka Eshwar Prabhas
—==—Tdale Name

Manyata Embassy Business Park, Nagawara_ Hebbal Ring

pr;ma!! Work Location oad, Bangalore 260045 —
Job Grade

5

Job Title Student Intern
Hiring Manager Jayaraj THULASEEDHAHAN
Date of Jninlng MNovember 13, 2023
Contract Eng date _July 31, 2024
—aci End date iy

Compensation Elements Per Month Per Annum
Annual Bgse Pay INR 25 000.00 INR n/a
Incentive Plan* INR nfa
Total Target Cash** INR 300000 ]

““Thiz is for iilustrative Purposes onfy and is Subject to the precise Incentive plarn Payments, as sef out
above.(not applicable for student trainees)

This offer ang your continued appointment dre conditional upon ¥ou satlsfactorily passing Nokia's standard
Pre-employment checks, work visa and screening process, which may be performed by a third party,
including the following:

a) Saﬁsfactury references being obtained which may include contact with your Previous employers, (We
shall not contact your current employer withoyt Your permission,

b) Receipt of 3 certificate of service from YOUr current/most recant employar,

¢) Verification af your academic qualifications,

d) Clearing pre-employment medical check-up and/or security checks you may be required 1o undertake.

e} Issuance of appropriate visa ang residence permits by the relevant government authoritias




This offer and/or any appointment contract issued to you may be retracted gr withdrawn at any time by
Nokia if any of the Pre-employment Checks prove 1o be unsatisfactory or any of the conditions are not
satisfied and Nokia Feservas the right to terminate yayur appointment Immediately on this basis If you haye
already Commenced appointment,

By signing this offer of appointment, yoy agree fo provide Nokia with such personal Information which ig
necessary to enable the company to undertake g the pre-employment Checks and agree that the company
Gan pass such informatign fo any third-party undertaking checks on behalf of Mokia.

You agree to use your best endeavors 1g provide aceurate information and i keep the Company Informegd
of any changes tg Your personal datg,

This offer and/or any appointment contract issued to you may be retracted or withdrawn at any time by
Nokia if in the COmpany’s reasonable apinien your condugt confravenes our Nokia "Essentials®, code of
conduct and/ or India Labor Law ar brings Nokia or yourself into disreputa

This offer is valig for one weak from the date of issuance only and in cage You do not accept within the
stipulated time then the offer js not valid and will be deemed to have been withdrawn,

The terms of thig offer of appointment arg confidential and ¥ou should not discloge them to any thirg party
except to your immediate family in strict confidence,

l.Vanka Eshwar Prabhasg hereby accapt this offar;

Signature:

Date & Plapg:




W BARCLAYS

Barclays Global Service Centre Private Limited
Reglatered Offica: Sth to 12th Floor (Part)
Building G2,

Gera Commerzone SEZ,

Survay Mo, B5,

Kharadi,

Pune — 411014

CIM = UTZ200PH200TFTC132478

Tal: +31 20 BT1B000T: Fax+Di 20 87181800

wenw barclays.com

8 May 2023

Gayathri Sai Sree Polamarasetti  ( 16ol-30-T37-864)
Flat No~-104, Venkata Sal Highlife

Bandari Layout Nizampet

Medchal

500090

We are pleased to inform you that you have been selected to [@in the Internship Programme with Barclays
Global Service Cenlre Private Limited (the "Company”) on the follewing terms and conditions. You should
carefully read this internship offer ("Offer”) in conjunction with the Company Policies and Guidelines (
“Policies”) (as amended from time to fime and published in the HR Portal on the Company's intranet),
wherever it is applicable to you in your capacity as an Intemn,

1.JOB TITLE

You will be appointed as an Intern Explorer (Developer) in Markets Technology within the Company.
Nothing in this Offer shall give rise to an empioyment relationship between the Company and you.

Whilst you are interning at the Company, you are expecled to devote your full business time and attention
to the performance of such duties as may be assigned 1o you by the Company or any of the Company's
Affilistes {the Company and its Affiliates are referred to as “Barclays”), and comply with all reasonable
requests, instructions and regulations given by the Company and Barclays and promptly provide such
explanations. information and assistance ss to your astivities in the business of the Company and Barclays
as thay may reasonably need. You will perform your duties faithfully, diligently and competantly, in a
professional manner, in accordance with applicable laws and regulations, Company policies and this Offer.

You may be asked to perform assignments for one or more of the Company’s Affiliates.

You agree that the Company will be entitied at any time and without prior notice to:

(i) assign you to carry out such projects andlor duties commensurate with your abilities as it will in its
ahsolute discretion determina: andior

(IF} assign you on a temparary or permanent basis to undertake additional duties andfor different duties
commensurate with your abilities within any part or parts of Barclays as it will in its absolute discretion
determine; and/or

(iii) second you on a temporary basis to interm at any company in Barclays or to a third party; andior
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(i) transfer your internship to another company in Barclays by entering info a separate internship
agreement,

2. PLACE OF WORK

You will initially be besed at LTS - Barclays Global Service Centre, Gera Commerzone SEZ |, Survey
No.B5, Village Kharadi Pune 411014, or at such other place as may be communicated to you by the
Company in advance.

3. COMMENCEMENT DATE, TENURE and END DATE

You will be joining the Company on 12 June 2023 for a maximum of 8 weeks and your internship would end
by the close of business on 4 August 2023

4. STIPEND

Your monthly stipend shall be INR 75,000.00, pro-rated for the duration of the internship, and subject 1o
applicable taxes, duties, cesses and other stalutory deductions. The same shall ba paidfcredited as per the
Company's prevailing policies! practices. You may be required to open a bank account designated by the
Company for this purpose.

As an Intern, you will riot be entitied to any employee benefit scheme, inciuding but not limited to Medical
Insurance and Gratuity ete. or certain facilities / amenities, provided to the employees of the Company as
set out in the Policies or otherwise.

Your manthly shipend Is due In arrears on the last day of each calendar month, However, for convenlence, it
wiil be paid on the last working day of each menth. Should the last working day fall on a non-business day,
payment will be advanced forward to the nearest working day.

For new Interns starting on or before the 10th day of & month, the first monthly stipend proportional to the
period of service in that month will ba payable on the last working day of that same month. For new Interns
starting on or after the 10th day of a month, the first monthly stipend proportional to the period of service in
that month will be payable on the |ast working day of the following manth,

All stipend payments are subject to the Human Resources Department receiving the required details and
documents from you an or prior to the commencarment of your internship,

5. REQUIRED PRE-JOINING DOCUMENTS
You are required to bring the foliowing documents on the first day of your internship:

Photocopy of proof of Date of birth & Educational qualifications together with the onginais.
Phato ID {Any one of the following - Driving License / Pan Card / Volers 1D/ Passport / Attested Copy of
College ID Card / Aadhaar Card)

Photocopy of PAN card _ o
Photocopy of Address Proof (Any one of the following Driving License/ PassportRation Card/Electrigity

BillPhone BilllLease Agreement / Aadhaar Card)
3 coloured passport size photographs.

6. COMPLIANCE WITH LAW

Notwithstanding any other provision of this Offer, any incentives or compensation payable to you by any



reguiations, including any regulations or guidance published by the Financial Conduct Autharity (FCA)
andior Prudential Regulation Autharity ( PRA} and/or Reserve Bank of India (RBI} and/or Securities
Exchange Board of India (SEBI) andior other reguiatory authority, from time to time.

7- REMUNERATION AND BENEFITS; GENERAL

Payments of stipend and any other remuneration of any nature by the Company will be subject to such
deductions as the Company is required to make by law.

You will be solely responsible for all Income taxes on your income and benefits received arising from your
internship with the Cam pany.

The Company has the right to withhold payments to You as may be necessary in order to obtain any tax
clearances as required by applicable tax laws and/or relevant authorities.

8. SICKNESS AND LEAVE ENTITLEMENTS

If you are absent through illness or injury, your line-manager must be informed as soon as possible by
telephane on the first day of your absence.

If your start time is 9:00 a.m., you musl inform your line—-manager of such absence by &:00 a.m. If your start
time differs from 9:00 a.m., your manager must be informed at least one hour before you are due to
commance work,

Please refer to the Human Resources Depariment for more details on your leave entitlements.

Your hours of work will be an average of 48 per week, but this may vary according to your shift. Barclays
Global Service Centre private limited is operational 24 hours a day, 365 days a year, so your working days
and hours may involve day and night shifts, and working weskends and public holidays, as permitted under
applicable law.

However, you will devete sufficient time to your duties to enatde them to be camied out efficiently and
diligently, which may require vou to attand the office, or to be available to fulfil your function, outside those
hours and days. Your working hours can be vaned by the Company at its discration, with reasonable
notice, and in accordance with applicable laws.

1Ewﬂﬁﬂﬂﬂlﬂmmmmm

At any time during the period of your internshi P or on its termination (however arising), the {;urnpans_r shall
be entitied to deduct from your stipend or any other payments due to you in respect of your internship, any
monies due fram you to the Company and/or any other part of Barclays. If at any time you are requested to
retsm to the Company property belonging to it or to any other part of Barclays and if you fail 1o do so the
Company shall, without prejudice to any other remedy, be entitled to withhold any monies due to yau from

the Company.



11. ELIGIBLE INTERN

Consideration for award or payment of remuneration and benefits will be subject to you being an "Eligible
Intern” on the delivery, award or grant date. Eligible Intern means that you ere an Intarn of the Company
and not serving out a period of notice, either given or received, and have nod ceased your internship without
giving notice,

Any remuneration and benefits which are subject to you being an Eligitde Intern will be suspendeacd pending

the outcome of any investigation or disciplinary process that ¥you are subject fo at the time when payment or

Furthermore, any disciplinary process may at the Company’'s discretion result in the reduction of any or all
of such remuneration and banefits,

12. EXPENSES

You wili only be reimbursed for Expenses properly and reasonably incurred In eccordance with the Global
Travel and Expenses Policy, and with prior written approval from your Line Manager.

13. COMPLIANCE WITH POLICIES/LEGISLATION

During your intemship with the Company {and where applicable after yvour intarnship has terminated), you
must comply with all of the Company's policies, guidelines and procedures, including but not limited to
Barclays Group policies and procedures and any legal and/or statutory and/or regulatory obligations
including, but net limited to, anti-bribery and corruption. Fallure to do =0 may result in disciplinary action
being taken against you.

You further agree to be bound by and comply with the Barciays Group Share Dealing Code and with any
maore stringen! deaiing rules applicable to you or the areg of the business in which you work. In particular,
you agree not to make any investmant, directly or indirectly, in any company or business which is a
customer or client of Barclays and which may in the reasonable opinion of the Company be expected 1o
cause your personal or family interests to confiict with your duty to the Company in any respect.

You should familiarise yourself with ai poiicies and procedures that apply to your business area as set out
on your intranet, The Code of Conduct and the policies, guidelines and procedures on the foliowing issues
are particularly important (although this is not intended as a comprehensive list);

Anti Bribery and Corruption

Regulator's Business Principles

Disclosure obligations

Data protection, confidential information and Chinese walls

Equality and Diversity . _ e
Managing people, including on various types of leave and our disciplinary and grievance policies
Bullying, Harasemant and Discrimination policy

Prevention of Sexual Harassment at the Workplace

Dress at Work



Electronic and other forms of communication

Personal account and share dealing

Conflicts of interest ang outside business intarests and affilistions
Market conduct

Gifts and Entertainment

Health and Safety

Whistleblowing ar raising concerns

Substance Abuse

Whilst interning at the Company you are required to comply with all rules and regulations applicable to
Barclays' business or to you {including any rules relating to your role and any professional conduct rules),
Any breach of these rules and regulations could lead to termination of your intermship with the Company.

14. WORK FOR THIRD PARTIES: EXTERNAL INTERESTS

You must devete your full time, attention and abilities to your job duties during warking hours, and act in the
best interests of the Company and Barciays at all times, You will not undertake work, provide servicas or

15. GARDENING LEAVE AND SUSPENSION

The Company has the right to suspend all or any of your duties, or place You on gardening leave, for such
penod and on such terms as it considers appropriate. The Company can exercise this right at any lime
(including while you are serving notice of termination of your internship) and whether or not it is in
cannection with a disciplinary investigation.

The Company may suspend you or place you on gardening leave at any time from the performance of all or
any of your duties;

for the whole or any part of any applicable notice period: or

not speak to, contact or otherwise communicate with or engage with any director, consultant, agent,
confractor or employea of any member of Barclays other than to carry out your personal banking, or any
persan, firm or company who, at the date of such suspension or exclusion is a client or customer of any
member of Barclays unless they are members of your immediate family; and

meel with representatives from the Company in order to facilitate a handover of work and provide
assistance with ongoing business activity

During any period of suspension:



your internship with the Company and the terms af this Offer wil continue and you will continue to be
bound by your obligations under it (except as expressly sel out in this paragraph) including, but not imited
to, your obligations of confidentiality, good faith and fidedity to the Company: and

you shall continue to receive vour fixed stipand and all contractual benefils in the usual way,

16. IERMINATION AND NOTICE PERIODS

}he notice period the Company will give te tarminate your internship (other than for gross misconduct ar as
may otherwise be specified in the Policies) is seven (7) days' writlen notice. The Company requires the

Subject to applicable law, the Company reserves the right to terminate your internship with immediate
effect by written notice to you for cause, including for misconduct, lack of competence, serious breach of
this Offer, improper or unethical behaviour (whether or not in the course of your infernship) or breach of any
Barclays rule on anti-bribery or anti-corruption, The Company disciplinary poticy, which containg further
relevant information, shall apply.

1?.mwm_m:ﬁ]m

You are required to use intemal e-mail, voice mail, computer systems, etc, for work purposas and refrain
from using them for personal purposes. Further, you agres that the Company may access or examine
these syslems pursuant to the Company’s business requirements and in order to check If you have
observed the Company regulations or if there have been any illegal or improper affairs.

18. CONFIDENTIALITY

During your infernship with the Company or at any time afterwards, you must not disclose o any parson or
make use of any Confidantial Information or trade secrets that you have obtained in the course of your
internship. This includes information {hat you have acquired in the course of your internship concerning the

During your internship or at any time afterwards, you must not make any copy or record (whether recorded
in writing, on computer disc, electronically or otherwise)} of any Confidential Information, unless this is

For the purposes of this Offer, "Confidential Information® means information concerning the business,
affalrs, finance, clients or trade connections of the Company, any member of Barclays, or any of its
customers, clients, suppliers or agents. This inciudes but is not limited fo:

commercially sensitive information or trade secrets:



corporate and marketing siralegy, business development pians, sales reports and research results;

business methods and processes, technical information and know-how relating to Barclays' business and
which is not available to the public generally, inciuding inventions, designs, programmes, technigues,

business contacts, lists or details of tlients and suppliers and details of contacts with them, their business
or affairs, including client names and client contact details, financial and personal affairs, and trading
history and methodology;

information on employess and the terms and conditions of their empioyment, details of emploves benefits,
incentive schemesiplans, salary scales and/or current or anticipated trade union/employee disputes:

information or details of any actual, potential or threatened litigation, legal action, claim, dispute or
arbitration against ar with any member of Barclays or any current or former director, officer or employes of
Barclays in such capacity and any information in respect of proviskons for any such action:

budgets, management accounts, trading statements and other financial reports,

unpublished price sensitive information relating to shares or securities fisted or dealt in on any recognised
stock exchange; and

any ather information which any member of Barciays or any of its employees or consullants has identifled
(orally, in writing, or by its or their actions) as being secret or confidential in nature or which would
reasonably be considered as canfidential.

You shall not solicit business for the Company from any cliants belonging to your previous employer(s) in
breach of your terms of emoioyment with your previous empioyer. You shall not use any confidential
information that came to your knowledge in the course af your previous employment(s) while working with
the Company. You agree to indemnify the Company against any action that the Company may face on
account of your aclions In breach of your obligations to your previous employer(s),

Each subdivision of this confidentiality ciause constitutes an entrely separate and independent restriction
on you. If any of these restrictions is heid to be unenforceable, it is intended and understood by you, the
Company and Barciays that the remaining restrictions are unaffected. If any subdivision of this clause s
void but would be valid if some part of the restriction were deleted, the subdivision applies with such
madification as may be necessary to make it valid,

19. INTELLECTUAL PROPERTY

For the purposes of this clause:

“Intellectual Property Rights” means (i) copyright and related rights, patents, know-how, confidential
infarmation, database rights, Inventions and fights in trade marks and designs (whether registered or
unregistered), (i) applications for registration, and the night to apply far registration, Fpr any of the sama,
and (i) all other intellectual property rights and equivalent or similar forms of protection existing anywhere

in the world;

“Invention" means any invention, idea, discovery, development, irn;u-nver[mnl: or innc_watlnn made, wheather
or nol patentable or eapable of registration, and whather or not recorded in any medium; and



materials in any medium or farmat which are created or developed, or are in the process of being created
or developed, or used (whether in final form or otherwise) by you or on your behalf or by the Company in
the course of your internship with the Company or for the benefit of the Company and which are protected
by, contain or relate to any Intellectual Property Rights.

You agree that you will only use the Waorks to perform your obligations under this Offar and that yvou wili pot
make personal copies of any Works other than for the purposes of your Infemship with the Company,

It is understood that all Intellectyal Property Rights created by you in the course of your internship shail be
“work for hire", You acknowledge that you have, and will have at all times while you are interning with the
Company, a special obligation 1o further the interests of the undertakings of the Company, and that all
Works and Intellectual Property Rights in the Works will automaticall . On creation, belong to and vest in
the Company absalutaly to the fullest extent provided by law.

To the extent that the Warks and Inteflectual Property Rights do not vest in the Company or Barciays
automatically, you will hold such Works and Intellectual Praperty Rights on trust for the benefil of the
Company until the Works and Intellectual Property Rights vest absolutely in the Company,

You confirm that you will immediately, upon request and at the Company's expense, provide all such
documents and assistance as may be necessary to vest the Warks and Intellectual Property Rights in the
Works in the Company, to enabile the Company to enjoy the full benefit of the Inteliectual Property Rights,
and to enable the Company lo enforce its Intellectual Property Rights against third parties or defend claims
brought against the Company in relation to any Intellectual Property Rights.

By signing this Offer you accepl and confirm to assign to the Company or a member of Barclays (as
specified by the Company) all current and future Intellectual Property Rights in the Works and any other
proprielary rights capabile of assignment by way of present assignment of future rights for the full term of
such nights. You agree that such assignment shall be perpetual, worldwide and royalty free. You also agree
that natwithstanding the provisions of Section 19(4) of the Copyright Act, 1857, such assignment in so far
as it relates to copyrightable material shall not lapse nor the rights transferred therein revert to you, even if
the Company does not exercise the rights under the assignment within a peried of one year from the date
of assignment. You acknowiedge and agree that you shall waive any right to and shall not raise any
objection or elaims to the Copyright Board with respect to the assignment, pursuant to Section 104 of the
Copyright Act, 1857,

You agree both during and after the termination of this Offer to sign all documents and do everything
necessary or desirable at the Company’s reasonable expense lo obtain, maintain or enforge the Company's
nghts o Intellectual Property under this clause and o enjoy the full benefit of this clause. This includes (at
the Company's discretion) applying for or joining in any application which may be made in the sole name of
any part of Barclays (or otherwise) for registration of any Intellectual Property.

You unconditionally and iravocably waive your moral rights in relation to existing and futura \j'trnrks.
Including your right to be identified as the author of the Waorks and nol 1o have the Works subject to
derogatory trestment. You acknowledge that, except as may be expressly qmwded by law, no further
remuneration or compensation other than that provided for under this Offer is or may become due o you.



Without prejudice to any specific legal rights which you may otherwise have, you acknowledge that no
further remuneration or compensation other than that expressly provided for in this Offer will become due to
¥ou in respect of your compliance with this clause,

This clause shall survive the termination of this Offer for any reason and is subject to applicable law. Each
of the pravisions in each paragraph of this Intellectusal Property clause will be enforceable Independently of
each of the others and its validity will not be affected if any of the others is invalid, I any of those provisions
s void but would be valid if same part of the provision were deleted, the provision in question will apply with
such modification as may be necessary to make it valid provided that such modification does not materially
change the spirlt of the provision.

20. CONFLICT OF INTERESTS

During your internship with the Company you agree that you will not engage or be interested in any
activities which place you in a position where your interests conflict Impraperly with those of Barclays, its
clients, customers or shareholders. Barclays recognises that, on occasion, a conflict of interest may arise
which is unavoidable. In such circumstances you must make your line manager and local compliance
control room ar compliance contact aware of tha issuae immediately. You must not act in refation to the
matter, without their written direction or approval,

21. POST-INTERNSHIP QELIGATIONS

On termination of your internship, irrespective of the reason. or at any olher time when asked by the
Company, you will:

immediately return 1o the Company all vehicles, equipment and documents, whether electronic or
otherwise, and any other property (of any kind) (security pass, business cards, elc) relating to the business
of ar belonging to Barclays, together with aif copies of any such documents that you have in your
POssession or under your control:

irretrievably delete any Information relating to the business of the Company or Barclays stored on any
computer or slorage device and all information derived from the same in your possession or control and
heid outside of any Barclays' premises: and

confirm in writing that you have complied fully with the terms of this paragraph and provide evidence of
compliance as the Company may request.

22. PROTECTIVE COVENANTS

You shall not without the Company's prior written consent (which the Company will anly withhold or delay to
the extent reasonabiy necessary lo protect the legitimate interests of Barclays) during the three manths
period after the dale of termination of your internship either on your own account or on behalf of another,
directly or indirectly, alone or in conjunction with others:

canvass, solicit or entice away, or iry to canvass, solicit or entice away, ar to assist others in dni'r_!g B0
(inciuding by Interviewing, making informal approaches or r&mrnrr!undat.luna;l any mdwduqd wihio is an
employee of any part of Barclays with whom you had dealings during the tweive mnnllh period immediately
preceding the termination of your internship (even if that person would not breach their employment



coniract by leaving the employment of Barclays):

solicit, interfere with, entice away (or try to soliclt, interfera with, or entice away) or by any means seek ar
sofictt business with or from any person who is a Restricted Client: nor

solicit or persuade any person who is a Restricted Client to ceaza doing business with the Company or any
part of Barclays, or reduce the amount of business which the Restrictad Ciient would normally do with the
Company or any part of Barclays.

“Restricted Client® means any person, firm or company which on the final day of your internship or in the
precading twelve months was & client or customer of a part of Barclays and with wham ar which you had
business dealings during that period,

The period of restriction stated in this clause (Protective Covenanits) shall be reduced by the length of time,
if any, that you are suspended from your duties pursuant to sithar the clause in this Offer entitied
‘Gardening Leave and Suspension’ ar Termination and Notice Periods®,

make il valid,

The covenants in this clause are for the benefit of the Company itself and as trustee for each other part of
Barciays.

If. during any periad during which the covenants in this clause apply, any person offers to you any
afrangement or contract which might or would cause you to breach any of the covenants, you will notify that
person of the terms of this clause.

You acknowledge and agree that. in view of your position with the Company, the provisions of this clause
are reasonable in their application to you and necessary (bul no mare restrictive than necessary) (o protect
the interests of the Company and Barclays.

3. ERE-INTERNSHIP ACTIVITY

You represent and warrant to the Company that:

your acceptance of this Offer does not conflict with any obligationa to a current or former Employer or any
oiner persan (including a regulator) and that, in accepling this Offer, you are not in breach of such
obligations;

you are not currently nor have ¥ou at any ime been the subject of an Inveﬁl'rga_uun by any company or
body into suspected bribery or corruption activity where either: (i) the investigation was concluded and your
conduct found to amount to miscenduct: or (i} where the investigation was on-gaing and du;ll not mam_ a
concision because your empioyment (or engagement) with that company or body was terminated during
the investigation (whether by mutual consent or by voluntary termination or otherwise); and

you are nol currently nor have you at any time been the subject of an u_wesﬁgatif:-n into suspected criminal
activity involving elements of dishonesty {including theft or fraud) or anti-competitive behaviour,



Any breach of this representation and warranly will entitle the Company to terminate your internship with
Immediate effect by writlen notice o you.

24. SMOKING. DRUGS & ALCOHOL

Barclays operates a ‘no smoking' policy in all of its offices, The consumgption of alcohol on Barciays
premises is generally prohibited. You will not POSSess or consume unlawful drugs or similar substances on
Barclays pramises.

25. DEFINITION OF BARCLAYS

"Barclays" means the Company and its Affiliates. “Affiliates” MEANS any person or entity eantrolling,
controlled by or under commaon cantrol with the Company and also any subsidiary or subsidiary undertaking
of the Company or any holding company ef the Company. For the purposes of this definition, control of an
enlity means the power, direct or indirect, to direct or cause tha direction of the management and policies of
such entity whether by contract or otherwise and, in any event and without limitation of the forgoing, any
entity owning more than 50% of the voling securities of a second entity shall be deemed to control that
second entity,

26. PRE-INTERNSHIP REQUIREMENTS

This Offer is contingent upan;
the following being completed 1o the Company's satisfaction:

1} pre—joining screening checks, including the recelpt of salisfactory references and checks an soivency
and personal histary;

ii) required statutory approvals:

iii) verification of the information that has been provided to the Company and Barclays in connection with
the application process:

iv} checks on disciplinary, regulatory and criminal records; and

v} where relevant, the unqualified appreval and consent of all approprisie regulatory authornties: and

your having the right (and being in possession of any necessary documentation) to live and work for the
Company in India throughout your period of internship.

Please note that the above chacks may not be completed by your start date and we resarve the right to

delay your start date if these checks have not bean completed. If the oulcome u’r the above chacks iz not
salisfaciory to us, the Company may terminate your intemship immediately or withdraw any Offar made

27. DISCIPLINARY AND GRIEVANCE PROCEDURES



The disciplinary rules and the Company's grievance procedure which are applicable 1o your internship are
published in the HR Portal on the Company's intranet.

28. PERSONAL DATA

The Company hoids a personnel file and electronie recerds which contain a wide vanety of matters, These
include, without limitation, your application, references, bank detalls and olher personal details. The
purpases for which these are held include, but are not limited io:

employeefintern administration:

accounts and records;

the provision of management information for business PUrposes such as marketing activities and
corporate planning; and

to permit the Company to comply with its legal and reguiatory responsibilities,

it may, in certain circumstances, be recessary io make the details availabie o the Company's advisers
andior relevant regulatory authorities, Barclays may also transfer your data to other parts of Barclays,
including other countries in which we operate, through our global platforms and processes.

In all cases, third parties o which your personal data is transferred will be contraciually obliged to use the
data only for the relevant purposes specified above, and not to forward 1o olner parties uniess specifically
authorisad to do so,

By signing these particulars, you agree o the processing of informatian concerning yourself.

You alsa agree that the Company and/or any Barclays company may monitor andior record your use of
office equipment, for example, e=mail, intemet (including chats and blogs), telephones and mobile
telephones for the purposes of compliance with Company procedures and policies, maintenance, security
and regulatory requirements or as parmittad by law,

29. AMENDMENTS

30. BANKING SECRECY

You shall not divulge to any firm, company or person at any time, any transaction of the Campany or of its
clients, whether during your current term of this Offer or after its termination unless required to do so by the
Company or any competent Court of Law or Justice, Where applicable, you will be required to sign the
Company's Declaration of Secrecy form.

31. SEVERABILITY

in the event that any provision or portion this Offer shall be determined to be Invalid or unenforceable for



any reason, in whole or in part, the remaining provisicns of this Cffer shall be unaffected thereby and shall
remain in full force and effect to the extent permitied by law.

32. THIRD PARTY RIGHTS

Any part of Barclays may enforce the terms of this Offer. Except as provided in the previous sentence, a
person who is not a party to this Offer has no night to enforce any term of this Offer.

33. GOVERNING LAW

The terms and conditions of this angagement shall be governed in accordance with the laws of india. By
indicating your acceptance of this Offer YOu agree to submit to the exclusive jurisdiction of the courts in
India,



34. ACCEPTANCE

Please sign one copy of this Offer. Please ensure that we receive the signed Offer, together with your
compieted forms and/or a copy of the supporting documents, within 14 days of the date of this Offer. If wa
do not recelve these within 14 days, this Offer shall lapse,

Acceptance of this Offer includes acceptance of the terms and conditions as detailed herein, and any
applicable contractual provisions within the Company Policies,

This Offer, together with the relevant Policies (that are appiicable to you as an intern), set out the complete
and exclusive statement of the agreement between the parties and supersades sl proposals or prior
agreements, oral or written and all other communications belween the parties relating to the subject matter
of this Offer. You acknowledge that the Company may be entitied to injunctive relief In addition to damages
for any breach of this Offer, in particular for breaches of the Confidentiality and Protective Covenants
clauses.

If you decide not to accept this Offer, please inform us in writing of your decision as soon as possible.
Please also return this Offer and any other documentation we have sent you, as they contain confidential
and proprietary information.

Yours sincerely,

Besalk E’ﬁfgg;-;_

Sarada Srinivas
Head - HR Operations and Payroll
8 May 2023

Acceptance by candidate:

| accept this offer of internship with the Company on the terms and conditions stated above, including the
clause on Personal Data. | authorse the Company, and its agents to undertake background chacks and
screening on me as described above.

| confirm that | will be able to commence the Internship by If | wish to change this date, | will need to agres

this change with my future manager at the Company and with the Company's Human Resources
depariment,

Fullname : Gayathri Sai Sree Polamarasetti

Taleo Number; 00283341
Contract Type: India Intern Offer Letter



Offer electronically acoeptad by: Gayathrl Saj Sraw Polamarsseli
Offer electronically accepted on- May 8, 2023, 7:25 PM GMTHM5:30
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Drear Laxmi,

Your Internship by JLP. Morgan

Congratulations en joining the LP, Morgan family. We are plessed to confirm your internship with 1P,
Morgan Services Indla Privote Limited (the "Company™},

You will find your personal intemship terms outlined in Appendix A with general internship terms and
conditions in Appendix B, Please note these terms and conditions spersede any verbal discussions you may
have previously had with any IPMoargan Chase emplayee with regands to your intemship arriypements.

A number of important policies will apply o your intermship with the Company, incheding the Personal
Account Dealing Policy and the Code of Conduct, We provide more information about these policies in
Appendix C and it is essentinl that Yol carefully read and understind their requirements, By signing this letter,
you confirm that you have rend, understood and agree 1o be bound by these policies. In addition, vou will be
required to abide by all other Company policies and regulations {inclading JPMorgan Chase group of
companies {the "Group™) policies) and with applicable inw.

Should you have queries in relation 1o your employment terms, your benefits or Company poligies, please
vontact our HR Answers hotline at 000 300 440 S210 {local toll free) or +1 212-552-5100 (infernotional},

Please be reminded your intemnship terms should be treated with the strictest confidence. To accept this offer of
Internship, please click on the 'Accept’ button ot the bottom of thiz page on or before | 7-Fab-2023.

We are excited to welcome you to our Company nnd take this opportunity to wish ¥Ou e¥erY success in taking
this next step of your career with us,

*This is a computer generated communication and does not have a signatose.
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Appenidix A = PERSONAL INTERNSHIP TERMS AND CONDBTIONS

AL Tith/Cutegory

You will join us as an intem in e Software Engineer Program IPMorgan Chase & Ca., and will
carry out ¥our role whike playsically present in the )P, Morgan offfces in lydembad, Indin.

Al Internship Commencoment Date

Your intemship shall begin on 05-Jun-2023 (*Start Diwie"} and shall continue, subject o the remninmg
teris of this agreement, until it lerminnies on 28-Jul-2023 {"End Date™ withaus ihe et for nolice,
unfess previously terminated by cither party pursuant fo paragraph 4 of Appendix B,

In addition to the conditions set ol in pasigraph | of Appendix B, your offer is subject w0 you
successfully meeting the educational criteris that has already been communicated to YOuL in witing,

Al Working Hours
Your manager will nssign you specific working hours, often during the Compamy's normal olfce
hours. Depending on the needs of your department, howeves, you may be required to work outsdde the
official hours to fulfill vour duties,

Ad, Stipend
Your stipend will be INR70,000/- per month.

Relocation Lump Sum
You will receive an additional, one-time fump sum of INRSOO00(™the Additional Sum"} gross with
your first stipend. This payment will be made to you in the first aviilable payroll after ¥oul jedn the
Company. You should be aware that this might be in the month of joining or the following month
depending on your commencement date and when all necessury data is received. This is 1o agsist with
any relocation expenses you may incur prior b joining.

If you leave the mternship or your internship is terminated for any reason, you must repay to the
Company the Additionsl Sum on a pro-rafed bagis as set out below:

I your internship period ia longer than 3 months and ¥ou leave the internchip or your internship is
terminated for any reason within three months of your date of commencement ¥ou must repay 1o the
Company 100% of the gross amount of the Additionn] Sum

If your internship period is longer than 3 months and your leave the infemship or your inernship is
terminated for any reason more than three months but within twelve months of your date of

AS, Probationary Period
Your infernship will not be subject to 4 probationary period,

Adi, Leave Entithoment
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You understand. agree and piven vour corsent to the Company to appoint or replace any person (il gy),
collecting, processing or retaining the Personal Dita in 15 sole digeration.

You agree that you sqdll ot withdrw yumr consent provided hereunder unless the same is communicated
o the Company in writing. You further understand mnd agree that potwithstanding the fact that you LTy
withdraw your consent, the Company (ond any entity 1o which the Company may have transfered the
Personal Data to} may need to retaindshare/disclose your Personal Data, #f required under any fow for the
fime being in force.

You understond that the Personal Data collected from you s required in connection you're vuour
emplayment with the Company, In the event that you withdraw such consen, notwithstanding anything 1o
the contrary that may be contained in nny statement, agreement, affirmation, undertaking or ketter m regard
b your employment with the Company, the Company would have the ubsolute right 1o discontinue
providing such services! benefits’ pmenities in connection to which the Personal Dwta was collected and
tuke any other action in this regard on just and reasonable grounds without any further potice or lishility,

- Reqiests for access to Personnl Data ar correction of Personal Data, or for information regarding podicies

and practices of JPMorgan and kinds of Personal Data collected and stored by the Compony must be made
i writing to aceessHR at links o which are availahle on the Company’s InMranet and marked 1o the
atention of the "Data Privacy Officer”.

You agree that in the event that you have any reasonable queries / ohjectiom in relation 1o any of the
nfioresadd, you will bring the same to the attention of the Company in writing.

).P. Morgan Services lndia Private Limited
Corporute Tdentity Number - UT2000M HODOPTCT 24073

Registered Office: Prism Towers, Level Nog, 9 1o | |, Link Road, Mindspace Goregaon {West), Mumbai - 400
114, Indin
Telephone: +81-22.6157 3000 Fucsimile ; +91 22 6125 0000



Congratulations! You have an offer!

‘

JPMORGAN CHASE & (30,

Dear Laxmi Thodupunuri,

Congratulations! We are pleased to
offer you the position of 2023 Software
Engineer Program - Summer Internship
- Hyderabad. As a member of the team,
your contributions will be invaluable as
we continue to drive our business
forward.

Please review the details of your
employment offer and respond to the
opportunity by clicking the 'Respond to
Job Offer' button.

We understand that making the right

career move is an important decision. If
| can offer any further guidance, please
let me know. We're excited to have you

on our team!



@ BARCLAYS

Barclsys Giopal Servioe Contre Private Limited
Eenistarad OMioe Gin to 1260 Flooe (Farl}
Dusleling G2

Chimn Aamier 20n GEL,

Siirwssy Mo, b

Kharadi,

Frma —a4779004

S = U220 oy n Tl i S e e

Tol +41 70 aF 162ad ¥ Fansat ZiyEFIGIB00

wranar barc ey corm

8 May 2023

A1T-16)

Baddam Uday Krishna Reddy & lem]-30
16-7T5/1,

Ibrahimpatnam, Kardmnagar,

Hyderabad
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We are pleased Lo inform you that you have been selected to join the Intemship Programme with Barclays
Giobal Service Centre Private Limited {the "Company™) on the following terms and conditions. You should
carafully read this internship offer (“Offer") In conjunction with the Company Policies and Guidelines
"Policies”) (as amended from time to time and published in the HR Portal on the Company’s intranet),

wheraver It is applicable to you In your capacity as an Intermn.

1..J0B TITLE

Vou will be appointed as an Intem Explorer {Deveioper) in Markels Technology within the Company.
othing In this Offer shall give rige to an employment relationship between the Company and you.

Whilst you are inferning &l the Company, you are expected 1o devole your full business time and attention
ia the performance of such dulles as may be assigned 1o you by the Company or any of tha Company's
Affiliates (the Company and its Affiliates are refarred 1o as "Barclays”), and comply with all reasonable
raquests, Instructions and regulations given by the Company and Barclays and promplly provide such
explanations, infermation and assistance as 1o your activities in the business of the Company and Barclays
as they may reasonably need. You will perform your duties faithfully, diligently and competently, in a
professional manner, in accordance with applicable laws and regulations, Company poficies and this Offer.
You may be asked to perform assignments for one or more of the Company's Affiliates.

ou agree that the Company will be antitied at any time and without prior notice to:
(i) assign you to carry oul such projects and/or duties commensurate with your abilities as it will in its

absolute discretion determine; andfor
(i) assign you on a temporary or parmanant basis o underiake additional duties and/for different duties

eammensurate with your abifities within any part or parts of Barclays as it will in its absolute discration

determine; andfor
(i) sacond you on a temporary basis 10 Intern at any company In Barciays or 1o 3 third party; andfor
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{iv) ransfer your internship to another company in Barclays by entering into @ separate intemship
agreament.

2. PLACE OF WORK

Vou will initially ba based at LTS — Barclays Global Service Centre, Gera Commerzone SEZ , Survey
No.65, Village Kharadl Pune 411014, orat such other place as may be communicated to you by the

Company in advance.

E.Wﬂﬂﬂn—nﬂi

You will be joining the Company on 12 June 2023 for a maximum of 8 weeks and your intemnship would end
by the close of business an 4 August 2023

4, STIPEND

Your monthly stipend shall be INR 75,000.00, pro-rated for the duration of the intemship, and subject to
applicable taxes, duties, cesses and other statutory deductions. The same shall ba paidicredited as per the
Company's prevailing policies/ practices. You may be required to open a bank account designated by the

Company for this purpose.

As an Intern, you will not be entitled to any employee benefit scheme, including but not limited to Medical
insurance and Gratuity etc. or certain facilities / amenities, provided to the employees of the Company a3
set out in the Policies or otherwise.

Your monthly stipend |s due in arrears on the tast day of each calendar manth. However, for convenience, it
will be paid on the last werking day of aach month. Should the last working day fallon a non—business day,
payment will be advanced forward to the nearest working day.

Eor new Intemns starting on or before the 10th day of a month, the first manthly stipend proportional to the
period of service in that month will be payable on the last working day of that same month. For new Intems
starting on or after the 10th day aof a month, the first monthly stipand proportional to the period of service in
that month will be payable on the last working day of the following month,

All stipend payments are subject to the Human Resources Depariment recelving the required details and
documents from you on or prior fo the commencemeant of your intermship.

5. REQUIRED PRE~JOINING DOCUMENTS

You are required to bring the following documents on the: first day of your internship:

Photocopy of proof of Date of birth & Educational qualifications together with the ariginals.

Photo ID {Any one of the following - Driving Licanse ( Pan Card / Volers 1D | Passport / Attested Copy of
College ID Card / Aadhaar Card)

Photocopy of PAN card

Photocopy of Address Proof (Any one of the following Driving License/ Passport/Ration Card/Electricity
Biil/Phone BilllLease Agreement | Aadhaar Card)

3 colourad passport size photographs.

6. COMPLIANCE WITH LAW

Notwithstanding any other provision of this Offer, any incentives of compensation payable to you by any



including any guaranteed amounis, are subject to imitation
or madification to the extent reasonably deemed necassary by the Company o remain consistent with
Barclays remuneration pobcy {as amended from time 10 time) or to comply with applicable laws and
regulations, including any reguiations or guidance published by the Financial Conduct Authority (FCA)
andior Prudential Regulation Authority (PRA) andior Reserve Bank of India (RBI) andfor Securilies
Exchange Board of India (SEBI) andiar other regulatory authority, from time to time.

part of Barclays (under this Offer or otherwise),

7. REMUNERATION AND BENEF(TS: GENERAL

Payments of stipend and any other remuneration of any nature by the Company will be subject 1o such
deductions as the Company is required to make by law.

ou will be solely responsible for all incoma axas on your Incoma and benefits recaived arising from your
intarnship with the Company.

The Company has the right 1o withhold payments to you as may be necessary in order to obtain any lax
clsarances as required by applicable tax laws and/or relevant authorities.

8. SICKNESS AND LEAVE ENTITLEMENTS

If you are absent through illvess or injury, your ling-manager must be informed as soon as possible by
telephone on the first day of your absence,

If your start time is 8:00 a.m., you must inform your line-manager of such absence by 9:00 a.m. If your starl
time differs from .00 a.m., your manager must be informed at least one hour before you are dua to

commence wark.

Please refer to the Human Resources Department for more details on your leave entitiements.

9. HOURS OF WORK

vour hours of work will ba an average of 48 per weex, but this may vary according to your shift. Barclays
Gilobal Service Centra private limited is operational 24 hours a day, 365 days a year, so your working days
and hours may involve day and night shifts, and working weekends and public holidays, as permitted under

applicable law,

Hewever, you will devate sufficent time to your duties to enable them 1o he carfied out efficienty and
diligently, which may require you o attend the office, of 1o be availabie to fulfil your function, outside those
hours and days. Your working hours can be varied by the Company at its discretion, with reasonable

notice, and in accordance with applicable laws.

At any time during the period of your internship or on its termination (however arising), the Company shall

he entitied to deduct from your stipend or any other payments due to you in respect of your intemship, any

monies due from you to the Company and/or any other part of Barclays. If at any time you are requasted to

retum to the Company property belonging to it or to any other part of Barclays and if you fall to do so the

“t:::i'-:pany shall. without prejudice to any other remedy, be antitied to withhold any monies due to you from
Dmpany.



11. ELIGIBLE INTERN

Consideration for award or payment of remuneration and benefits will ba subject 1o you being an "Eligible
Intern” on the delivery, award or grant dale. Efigible Intern means that you are an intermn of the Company
and not serving out  perod of notice, either given or received, and have not ceased your intemnship without

giving nolice,

Any remuneration and benefits which are subject to you being an Eligible Intern will be suspended pending
the outcome of any investigation or disciplinary process that you are subject io at the time when payment or
award of any of such remuneration and benefits would otherwise occur. In the event that you are found to
have commitied any serious breach of risk and compliance or your intemship is tarminated for gross
misconduct upon conclusion of the investigation or disciplinary process, you will forfeit any entitiement to
ary or all of such remuneration and benefits that have notl yet been paid awarded or grantad to you.
Furthermore, any diseiplinary process may at the Company's discretion result in the reduction of any or all
of such remunaration and benefits.

12. EXPENSES

You will only be reimbursed for expenses property and reasonably incurred in accordance with the Global
Travel and Expenses Policy, and with prior written approval from your Line Manager.

13. COMPLIANCE WITH POLICIESLEGISLATION

During your internship with the Company (and where applicable after your internship has terminated), you
must comply with all of the Company's policies, guidelines and procedures, including but not imited to
Barclays Group policies and procedures and any legal and/for statutory andlor regulatory cbligations
including, but not imited to, anti-bribery and corruption. Failure to do so may rasult in disciplinary action

being takan against you.

You further agree to be bound by and comply with the Barclays Group Share Dealing Code and with any
more stringent dealing rules applicable to you or the area of the business in which you work. In particular,
you agree not to make any investment, directly or indirectly, in any company or business which is a
customer or client of Barclays and which may in the reasonable opinion of the Company be expected to
cause your personal or family interests to confilct with your duty to the Company in any raspact.

You should familiarise yoursell with all policies and procedures thal apply to your business area as set out
on your intranet. The Code of Conduct and the policles, guldelines and procedures on the following Isaucs

are particularly important {(although this is not intended as a comprehensive sty

Anti Bribery and Corruption
Regulator's Business Principles

Disclosura obligations
Data protection, confidential information and Chinese walls

Equality and Diversity

Managing people, including on various types of leave and our disciplinary and grievance policles
Bullying, Harassment and Discrimination policy

Prevention of Sexual Harassment at the Workplace

Dress at Work



Electronic and other forms of communication

Personal account and share dealing
Conflicts of interest and outside business interests and affliations

hiarkat conduct

Gifts and Entertalnment

Health and Safely

Whistleblowing or raising concarms
Substance Abuse

Whilst inteming at the Company you are required to comply with all rules and regulations applicable to
Barclays' business or lo you {including any rules relating lo your rale and any professional conduct rules).
Any breach of these rules and regulations could lead 1o termination of your intermnship with the Company.

1*wﬁﬂnﬂﬂmﬂw

vou must devote your full time, attention and abilities to your job dutias during working hours, and act in the
bast interests of the Company ard Barclays at afl fimes. vou will not undertake work, provide senfices or
oocupy any positions (including directorships or participating on committees) for third parties, without the
Company's prior written consent {which consent may be withdrawn at any time at the Company’s absolute
discretion). Any such outside activities must comply with Barclays policies.

1iﬁmﬂuﬂﬂﬁ.&ﬁ.ﬁﬂﬂ_ﬁuw

The Company has the right to suspend all or any of your duties, or place you on gardening |eave, for such
period and on such terms as it considers appropriate. The Company can exercise this right at any time
(including whiie you are senving notice of termination of your internship) and whether or nat it isin
connection with a disciplinary investigation.

The Company may suspend you o place you on gardening Jeave at any lime from the performance of all or
any of your duties:

for the whole or any part of any applicable notice pariod; or

for such periods and on such terms as |s necessary to allow any Investigation to take place {including,
but nat limited to an investigation by a reguiatory authority or an investigation under tha Company's

disciplinary procedure].

During any period of suspension or gardening leave, the Company will be under no obligation to provide
work for or assign any dutles to you and may require you not io attend any premises of any member of
Barclays (other than as 8 customer) and may require you o

not speak to, cantact or atherwiss communicate with or engags with any director, consultant, agent,
cantractor or employee of any mamber of Barciays other than lo carry out your personal banking, or any
person, firm or company who, al the date of such suspension or exclusion is a client or customer of any
member of Barclays unless they are members of your immediate family; and

mesl with representatives from the Company in order to facilitate a handover of work and provide
assistance with ongoing businass aclivity.

During any period of suspansion:



with the Company and the terms of this Offer will continue and you will continue to be

your intarmnship
ncluding, but not imited

bound by your obligations under it {excepl as expressly sel out In this paragraph) |
ta, your obligations of confidentiality, good faith and fidedity to the Company; and

you shall continue o receive your fixed stipend and all santractual benefits In the usual way.

16. TERMINATION AND NOTICE PERIODS

The notice period the Company will give to terminale your internship (other than for gross misconduct or 85
may otherwise be specified in the Policies) is seven (7) days’ written notice. The Company requires the
eama number of days’ writien notice from you. However, the Company reserves the right to make a
payment to you in lieu of nolica and require you to immediately caase Your internship with the Company.
This notice period may also be shortenad by mutual agreement betwean you and the Company.

Subject to applicable law, the Company reserves the right to terminate your intemship with immediate
effect by writlen notice fo you for cause, including for misconduct, lack of competence, serious breach of
this Offer, improper or unethical behaviour (whether or nat in the course of your intemnship) o breach of any
Barclays rule on anti-bribery or anti-corruption. The Gompany disciplinary policy, which contains further
relevant Information, shall apply.

17. ACCESS TO COMMUNICATION SYSTEM. ETC

You are required to use intemnal a~mail, voice mall, computer systems, elc. for work purposes and refrain
from using them for personal purposas. Further, you agree thal the Company may access or axamine
these systems pursuant to the Company's business requirements and In order to check if you have
ohserved the Company regulations or if there have been any lllegal or impropser affairs.

18. CONFIDENTIALITY

During your intemship with the Company or at any time afterwards, you must not disclose o any person or
make use of any Confidential information or trade secrets that you have obtained in the course of your
internship. This includes information that you have acquired in the course of your internship concerning the
business or affairs of the Compary andlor any other Barclays company of our customers or clients. You
are required lo use your best efforts to prevent the unauthorised publication or disclosure of any such
Confidential Information, Exceptions to this are the usa of information for the proper performance of your
duties under this Offer, or, where the Company has given wrilten consent or disclosure is required by law,
or where the information s already in Of COMES into the public domain (other than by your unauthorised
disclosure).

Durng your internship or at any lime afterwards, you must not make any copy or record {(whether recorded
in writing, on computer disc, alectronically or otharwise) of any Confidential Information, unless this is
required for the proper performance of your duties under this Offer. Any such information belongs lo
Barclays and must be returnad by you aither @t any time during the course of your internship on the request
of the Company and immediately on termination of your intemship.

For the purposes of this Offer, ~Confidential Information” means information conceming the business,
affairs, finance, cllents or trade connections of the Company, any mamber of Barclays, or any of its
custamers, clients, suppliers or agents. This includes but is nat limited to:

commercially sensitive information or trade secrets;



corporate and marketing strategy, business development plans, sales reports and research results;
business methods and processes, technical information and know—how relating to Barclays’ business and
which is not available to the public generally, including inventions, designs, programimes, lechniques,
database syslems, formulas and ideas;

of contacts with them, their business

business contacts, lists or details of clients and suppliers and detalls
d personal affairs, and trading

ar affairs, Including client names and client caontact detalls, financial an
history and methodology;

information on employees and the terms and conditions of thelr employment, detalls of employee banefils,
incantive schemes/plans, salary scales andior current or anficipated trade unlon/employee disputes;

information or details of any actual, potential or threatened litigation, legal action, daim, dispute or
arbitration against or with any member of Barclays or any current or former director, officer or employee of
Barelays In such capacity and any information in respect of provislons for any stch action;

budgets, managemeant accounts, trading statements and other financial reports;

unpublished price sensilive information relating lo shares of securties isted or dealt in on any recognised
stock exchange; and

any other Information which any member of Barclays or any of its employees or consultants has identified
(orally, in writing, or by ‘4= or their actions) as being secret or confidential in natura ar which would

reasonably be considered as confidential.

You shall not solicit business for the Company from any clients balonging to your previous employer(s] in
breach of your terms of employment with your previous employer. You shall not use any confidential
information that came to your knowledge in the course of your previous employment(s) while working with
the Company. You agree o indemnify the Company against any action that the Company may face on
account of your actions in breach of your obligations to your previous amployer(s).

Each subdivision of this confidentiality clause constitules an entirely separate and independent restriction
on you. If any of these rastrictions Is held to be unenforceable, it is intanded and understood by you, the
Company and Barclays that the remaining restrictions are unaffected, If any subdivision of this clause is
void but would be valid if some part of the restriction were delated, the subdivision applies with such

modification as may be necessary to make it valid.

19. INTELLECTUAL PROPERTY
Faor the purposes of this clause:

“Intellectual Property Rights” means (i} copyright and related rights, patents, know-—how, confidential
information, database rights, Inventions and rights in irade marks and designs (whether registered or
unregistered), (i) applications for registration, and the right to apply for registration, for any of the same,
and (i) all other intellectual property rights and equivalent or similar forms of protection existing anywhere

in the world;

“Invention” means any Invention, dea, discovery, development, improvemeant or innovation made, whether
or not patentable or capable of registration, and whether or not recorded in any medium; and



"Works" means all documents, materials, software, photographic or graphic works of any type, and other
materials in any medium or format which are created or developed, or are in the process of being created
or developed, or used (whether in final form or otherwise) by you or on your behalfl or by the Company In
the course of your intemship with the Company or for the benefit of the Company and which are protected

by, contain or relate to any Inteflectual Property Rights.

You will promptly disclose and deliver up to the Company all and any Works concelved, or made by you
during and in the course of your internship (whether conceived, or made during normal working hours, In
your normal place of work, or in conjunction with others. or otherwise). You agree to provide the Company
with all originals and copies of all correspandence, documents and other materials in whatever medium or
form relating to or concemning the Works and the Intellectual Property Rights they contain,

You agrea that you will only use the Works to perform your obiigations under this Offer and that you will not
make personal copies of any Works other than for the purposes of your intemship with the Company.

It i= understood that all Intellectual Property Rights created by you in the course of your intenship shall be
mwark for hire”, You acknowledge that you have, and will have at all times while you are nterning with the
Company, a spacial obligation to further the interests of the undertakings of the Company, and that all
Works and Intellectual Property Rights in the Works will automatically, on creation, belong to and vest in

the Company absolutely to the fullest extent provided by law.

To the extent that the Works and Intallsctual Property Rights do not vest in the Company or Barclays
automatically, you will hold such Works and Inteflectual Property Rights on trust for the benefit of the
Company until the Works and Intellectual Property Rights vest absolutely in the Company.

You confirm that you will immediately, upon request and at the Company's expense, provide all such
documents and assistance as may be necessary to vest the Works and Intellectual Property Rights in the
Works in the Company, to enable the Company to enjoy the full benefit of the Intellectual Property Rights,
and to enable the Company to enforce its Intellectual Property Rights against third parties or defend claims
brought against the Company in refation to any Intellectual Property Rights.

By signing this Offer you accept and confirm to assign to the Company or a member of Barclays (as
spacified by the Company) all current and future Intellectual Property Rights in the Works and any other
proprietary rights capable of assignment by way of present assignment of future rights for the full term of
such rights, You agree thal such assignmeant shall be perpetual, wordwide and royalty free. You also agree
that notwithstanding the provisions of Section 19{4) of the Copyright Act, 1957, such assignment in so far
as it relates to copyrightable material shall not lapse nor the rights transferred therein revert to you, even if
the Company does not exercise the rights under the assignment within a period of one year from the date
of assignment. You acknowledge and agree that you shall waive any right to and shall not ralse any
objection of claims ta the Copyright Board with respect to the assignment, pursuant to Section 19A of the

Copyright Act, 1957,

You agree both during and after the termination of this Offer to sign all documents and do everything
necessary or desirable at the Company's reasonable expense to obtain, mainain or enforce the Company's
rights to Intellectual Property under this clause and to enjoy the full benefit of this clause. This includes (at
the Company's discretion) applying for or joining in any application which may be made in the sole name of
any part of Barclays (or otherwise] for registration of any Intellectual Property.

You unconditionally and irrevocably waive your moral rights in relation to existing and future Works,
including your right to be identified as the author of the Works and not to have the Works subject to
derogatory treatment. You acknowiedge that, except as may be expressly provided by law, no further
remuneration or compensation other than that provided for under this Offer is or may become due to you.



gver reason, you will immediately deliver up to the Company

When this Offer expires or terminates, for what
metances may any Works be

all Works in your possession or under your control, and under no circu
retained by you excapt with the prior writien consent of the Company.

Without prejudice to any specific legal rights which you may otherwise have, you acknowledge that no
further remuneration ar compensation other than that expressly provided for in this Offer will become due to
you in respect of your compliance with this clause. .

This clause shall survive the termination of this Offer for any reason and s subject lo applicable law. Each

of the provisions in each paragraph of this intellectual Property clause will be enforceable independeantly of
aach of the others and its validity will not be affected if any of the others s invalid. If any of those provisions
is vold but would be valid If some part of the provision were deleted, the provision in question will apply with
such modification as may be necessary to make it valid, provided that such modification does not materially

change the spirit of the provision.

20. CONFLICT OF INTERESTS

During your internship with the Company you agree that you will not engage or be interested in any
activities which place you in & position where your interests confiict improperty with those of Barclays, its
clients, customers or shareholders. Barclays recognises that, on occasion, a conflict of interest may arnse

which is unavoidable. In such circumstances you must make your line manager and local compliance
cantrol room or compliance contact aware of the issue immediately. You must nol act in relation o the

mattar, without their written direction or approval,

21, POST-INTERNSHIP OBLIGATIONS

On termination of your internship, irespective of the reason, or at any other time when askad by the
Company, you will:

immediately return to the Company all vehicles, equipment and documents, whether electronic or
otherwise, and any other property (of any kind) (security pass, business cards, elc) relating to the business

of or belonging to Barclays, together with all coples of any such documents that you have in your
possession or under your control;

irratriavably deleta any information redating to the business of the Company or Barclays stored on any
computer or storage device and all information derived from the same In your possession or contral and

held outside of any Barclays' premises, and

confirm in writing that you have complied fully with the terms of this paragraph and provide evidence of
sompliance as the Company may request.

22. PROTECTIVE COVENANTS

You shall not without the Company's prior written consent (which the Company will only withhold or delay to
the extenl reasonably necessary to protect the legitimate interests of Barclays) during the three months
period after the date of termination of your internship either on your 0w account or on behalf of another,
directly or Indirectly, alone or in conjunction with others:

canvass, solicit or entice away, or try to canvass, salicit or entice away, or to assist others in doing so
(including by interviewing, making informal approaches or recommendations) any individual who is an
employes of any part of Barclays with whom you had dealings during the twelve month period immediately
preceding the termination of your internship (even if that persan would not breach their employment



contract by leaving the employment of Barclays);

solicil, interfere with, entice away (or iry 1o solicit, interfere with, or entice away) or by any means seek or
solicit business with or fram any person who is a Resiricled Client; nor

salicit or persuade any persan who is a Restricted Client to cease doing business with the Company or any
part of Barclays, or reduce the amount of business which the Restricted Chent would normally do with the

Company or any part of Barclays.

“Restricted Client” means any person, firm or company which on the final day of your intemship or in the
preceding twelve months was a client or cusiomer of a part of Barclays and with whom or which you had

business dealings during that period,

The pariod of restriction stated in this clause (Proteciive Covenants) shall ba reduced by the length of time,
if any, that you are suspended from your duties pursuant o either the clause in this Offer entilied
‘Gardening Leave and Suspension’ or Termmination and Notice Periods'.

Each sub~clause (and any subdivision thereof) of this Pratective Covenants clause constitutes an entirely
separate and Independent restriction on you. If any of these restrictions is held to be unenforceable. it is
intended and understood by you and the Company that the remaining restrictions are unaffected. If any of
the above restrictions s void but would be valid if some part of the restriction (including part of the
definitions) were deleted, the restriction In question applies with such modification as may be necessary to

make it valid.

The covenants In this clause are for the benefit of the Company itself and as trustee for sach other part of
Barclays.

If, during any period during which the covenants in this clause apply, any person offers to you any
arfangement or contract which might or would cause you to breach any of the covenants, you will notify that

person of the terms of this clause.

You acknowledge and agree that, in view of your position with the Company, the provisions of this clalise
are reasonable in their application to you and necessary (but no more restrictive than necessary) to protect
the interests of the Company and Barclays.

23, PRE-INTERNSHIP ACTIVITY

You represent and warrant to the Company that:

your acceptance of this Offer does nat conflict with any obligations to & current or former employar or any
ather person (inciuding a regulator) and that, in accepting this Offer, you are not in breach of such
obligations;

you are nol currently nor have you at any tima been the subject of an investigation by any company or
body into suspected bribery or comuption activity where either: (i) the investigation was concluded and your
conduct found ta amount to misconduct; or (i) where the investigation was on—going and did not reach a
sanclusion because your employment (or engagement) with that company or body was terminated during
the investigation (whether by mutual consent or by valuntary termination or otherwise), and

you are not currently nor have you at-any time been the subject of an investigation into suspected criminal
activity involving elements of dishonesty (including theft or fraud) or anli-competitive behaviour,



Any breach of this representation ahd warranty will entitie the Company o terminate your intemship with

immediate effect by written nolice o you.

24. SMOKING. DRUGS & ALCOHOL

Barclays operates a 'no smoking’ policy in all of its offices, The consumption of alcohol an Barciays
premises is generally prohibited. You will not possess or consume unlawful drugs or gimikar substances on

Barclays premises.

25. DEFINITION OF BARCLAYS

“Barclays” means the Company and its Affiliales. ~affiliates” means any person or entity contralling,
contralled by or under commeon control with the Company and also any subsidiary or subsidiary undertaking
of the Company or any holding company of the Company. For the purposes of this definition, control of an
entity means the power, direct or indirect, to direct or cause the direction of the management and policies of
such entity whether by contract or otherwise and, in any event and without limitation of the forgoing, any
entity owning more than 50% of the voling securiies of a second entity shall be deemed to control thal

sacond entity.

26. PRE-INTERNSHIP REQUIREMENTS

You represent to the Company and Barclays that all infarmation provided by you o us in connection with
this Offer (including at the interview) Is true and not misleading. If it s found at any time that you have made
any false stalements to the Company and Barclays or have suppressad any information inciuding in
ralation to your past services or other records including your personal data, your intemship may be
terminated immediately without any fiability including compensation.

This Offer is contingent upon:

the following being completed 1o the Company's satisfaction:

i} pre-joining screening checks, inciuding the recelpt of satisfactory references and checks on solvency

and personal history;

i} required statutory approvals;

iiiy verification of the information that has been provided to the Company and Barclays in connection with
the application process;

iv) checks on disciplinary, reguiatory and criminal records; and

v) where relevant, the unqualified approval and consent of all appropriaie regulalory authorities;: and

your having the right {and being in possession of any necessary documentation) to live and work for the
Company in India throughout your period of internship.

Please note that the above checks may not be completed by your start date and we reserve the right to

delay your start date if these checks have not been completed. If the outcome of the above checks is not
satisfactory to us, the Company may terminate your intermship immediately or withdraw any Offer made

27. DISCIPLINARY AND GRIEVANCE PROCEDURES



The disciplinary rules and the Company's grievance procedurs which are applicable to your intarnship are

published in the HR Portal on the Company's intranet.

28. PERSONAL DATA

The Company holds a personnel file and elactronic records which contain a wide variety of matters. These
include, without limitation, your application, references, bank details and other personal details. The
purposes for which these are held include, but are not limited to:

employes/intem administration;

accounts and records;
the provision of management information for business purposes such as marketing activities and

corporate planning; and
to permit the Company o comply with its legal and regulatory rasponsibilities.

It may, in certain circumstances, be necessary lo make the details available to the Company's advisers
and/or relevant regulatory authorities. Barclays may also transfer your data o other parts of Barclays,
including other countries in which we operate, through our global platforms and processes.

In all cases, third parties to which your parsonal data s transferred will be contractually obliged to use the
data only for the relevant purposes specified above, and not to forward o other parties unless specifically

githonsed o do 50,

By signing these particulars, you agree 1o the processing of information concerming yourself,

You also agree that the Company andior any Barclays company may monitor andior record your use of
office equipment, for example, e—mail, intarnet {including chats and blogs), telephones and mobile
telephones for the purposes of compliance with Company procedures and policies, maintenance, security
and regulatory requiremants or as parmitied by law.

29, AMENDMENTS

Subject to applicable law, the Company may amend or vary this Offer (including the terms of any benefits)
in its reasonable discretion, upon reasonable notice to you, The terms shall thereon be amended or varied
upon written acceptance by you or Upon such date spacified In the said notice, and the acceptance by you
of the stipend payment next after such date shall be evidence of your acceptance of the said amendment or
variation. The Company may also amend Its Policies in its reasenable discretlon; the revised Policies will

be published on the Barclays intranet.
30. BANKING SECRECY

You shall not divilge to any firm, company or person at any time, any transaction of the Company or of its
dients, whether during your current term of this Offer or after its termingtion unless required to do so by the
GCompany or any competent Court of Law or Justice. Where applicable, you will be required to sign the

Company's Declaration of Secracy form.

31. SEVERABILITY
In the event that any provision or portion this Offer shall be delermined to be invalid or unenforceable for



any reasan, in whole or in par, the remalning provisions of this Offer shall be unaffected thereby and shall
remain in full force and effect to the extent permitted by law,

32. THIRD PARTY RIGHTS

Any part of Barclays may enforce the terms of this Offer. Except as provided in the previous sentence, a
person who is not a party 1o this Offer has no right to enforce any term of this Offer.

33, GOVERNING LAW

The terms and conditions of this engagement shall be governad in accardance with the laws of India. By
indicating your acceptance of this Offer you agree to submit to the exclusive jurisdiction of the courts in

India.



34. AGCEPTANCE

Please sign ane copy of this Offer. Please snsure thal we receive the signed Offer, togethar with your
completed forms and/or a copy of thes supporting documents, within 14 days of the date of this Offer, If we
do not receive these within 14 days, this Offer shall lapse.

Acceptance of this Offer includes acceptance of the terms and conditions as detailed herein, and any
applicable contractual provisions within the Company Palictes.

This Offer, together with the relevant Policies (that are applicable to you as an intern), set out the complete
and exclusive statement of the agreement between the parties and supersedes all proposals or prior
agreements, oral or written and all other communications between the parties relating to the subject matter
of this Offer. You acknowledge that the Company may be antitled to in ive relief in addition to damages
for any breach of this Offer, in particular for breaches of the Confidentiaity and Protective Covenanis

clausas,

If you decide not to accept this Offer, please Inform us in writing of your decision as 500N as possible,
Please also retum this Offer and any other documentation we have sent you, as they contain confidential

and propristary infarmation.

Yours sincaraly,

Sarada Srinivas
Head - HR Operations and Payroll
8 May 2023

Acceptance by candidate:

| accept this offer of internship with the Company on the terms and conditions stated above. Including the
clause on Personal Data, | authorise the Company, and its agents to undertake background checks and
scraening on me as described above.

| confirm that | will be able to commence the intemnship by If| wish to change this date, | will need to agree
this change with my future manager at the Company and with the Company's Human Fagoeurces
depariment.

(21731111 RN . Date .......:
Fuliname : Baddam Uday Krishna Reddy

Talea Number: 00283373
Contract Type: India Intem Offer Letter



Baddam Ly Kirshre Reddy

Hter abscironically acoepted by
My 14, 2023, 8:01 PM GMT+05:30

Oiifer slecironically accepbod o
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Dear Yamanl,
Congratulations again on your Intern Offer|

We look forward to welcoming you as a colleague very soon, but before your Intemship can start there
are some steps you must taka,

Barclays Welcome Portal
1. You are required to log into the Barclays Welcome Portal site. You will find all the Information
you need to complete the
Onboarding process, including Reviewing and accepting your Offer as well as completing your
Personal Data form
2, Please complete all Torms and tasks on the portal

Click here to access the Barclays Welcome Porial

Your usermame: Yamani_Bhavitha
Your password: This is the same password you used previously when lagging onto the Portal for the first
time.

People Screening checks

3. Like all financial institutions, we complete background and employmeants chacks for Bvery new
joiner. Everyone at Barclays,

MIWWﬂmiﬂWmHWWﬁWm&MWﬁHHW&.. 12
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MRS Confiloanding osplained  Your Tasks  FADs |
T Brwwitia, Wwang-saped . Ve Ancour Ogptions

Please review your contract and complete this form. If you wish to discuss any
detalls regarding your contract pleass mntact vour Recrulber,

Recrulter Marme Recruiter E-mail Address

Chipraat Eaar [ELPREET KALIRSDEARCLAYS COM

@ BARCLAYS

Barclays Clabal Service Centre Private Limited
Revotered Offica; St 121 —
Busildireg G,

Crera Carnmigizime SEZ,

Survey Mo, 65,

kharadh

Prume = 41100

i - U2 200PHNIN0FFTC 32475

Teely+2] 20 5FT600EF: Fae=57-20 &7 161800

wwhatbarclays.com

11 Moy 2023

Tamars B

1463, Gumeptis, Matdal,
Mgt

Ve ad

SO8314

BCSC Internship Prograrime {“Intermship Programme ")

Wi e plassied t irdormn o that vou hase Biren aalectod 1o jol th Intarmchip Peogrormrme with Botle s Globat Sicene Corsee
Private Limitad  1he “Company™} on the following termns and condisans. You should carefully read this intmship oifer ("Offar™) In
conpuriction with the Cempany Policies and Cuidelires { “Policled™) {as amended from time to tme and published i the HR Pomal
on the Campany's intranet), whenses it is appiicable toyou in your capacity as an ntem

1B TITLE

Yoo vl be sppomied a5 an inlem Ssplorer [Dewsloper) o Markesis Technology wiitin Mis
Comparty. Mogung o (g O ehell gve 680 1 80 employmen] relitiorahic babwedn Fie
Company & v

Wik o mng Inbarmare) of Usn S omunry, o sme unpeoed b deweds your full business line o
iR Lo line farformence of puch dubes ua mey be assigned in you by the CHyrgsy o aiy of

hitps:iibardays talea. raticarsersection eamarsection/processes/process TaskL st 6l 114
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fhiz Coirgary's Ailiates - [lie Compsny pnd s AMEhales s refered o &8 "Harckies®) and

" crEmply with sl FEsonakie regussl, FEnectons. ond mgutalions ghvon by e Company anc
Wmﬂpmﬂ'ﬁmﬂdﬂmﬂﬂphﬂaﬂm.lﬂmﬁnmﬁmmtumr
n:h‘ﬂ!-uI'rlhuMurHWnywﬂmﬁnlmqunm-Mnﬂl
penfoemn yoisr cuiien fafulle i gonthy nr-d pempsdenty, v A professional mEnner, in acoondaros
wily mppilicable. Wes and regulations, Company pelimes and ig Difer, You meny ba-eshsd
i gssignmaonts Ior pre of mede of e Compam’s-Alfiliales,

You Bgres Bk the Gompery Wil e entiled at oy tirse srd withoud pror natice 1

{1y BEsign you b0 coery aut such projects andior dulies COMEENELIEM wWith your atditas &= if wi
in 25 ghacluts discrtion delsming: andios

(i} =i yau on & lemporary or permanent basi 10 tidortsin adctions) dutes andler different
dotEs semmensursta with your skiities wishin sny porl oF parls of Barclays esitwill in ia
sbaohiae cheorulion cetarmane; #ntion

[} ssend o o0 @ samparany basis t Inbsrr @) @ny company in Bardiays or @0 8 Wi pady;
hivnlivy

{1t} raneinr your inf=mship b arothar company in Barciaye by anlering nte B soparat intermabio
MIL

L PLACE OF WORK

Yius wijl il b based a1 LTS - Barclays Globed Servios Canirs, Gera Cominerzons SEZ
Supeey MoES, Willage Kharadl Puns — 4110 H. oral such ofius place =5 Say e CORTUTRCEED
fo yoid by 1 Campany inadmnca.

1 COMMENCEMENT QATE, TENURE and ElSD DMTTE.

You wil be jrimng e Company on 12 June 2023 for's mbmunn of 3 weekts s your Inteenshin
wnld end by the closs of DusEess on 4 Alguet 2023

4. STIPEND

oar maomihby shipend ohall e R 75,000,060, pro-raied Tor the dumsiion of the Fnsnalip Rl
mitgest i applicable imaes, fues, cessen and olher statdony dedocians. The came ahal b
prdicradited ga par ihe Company's proveling pobicies! praciices, You may B racuined b opan o
ik sccount designaisid by e Conypany for Bs porpose,

A i Inbsems, yoid il nod he enind fs sy einpliyves bemafil schama, including But not imBed i
Mnrical inmirance aed Grabky gle or curtein inolie | amenities, provided W e e of
o Company a5 sol oul in he Policies ar alhantaa,

“fouar mnordhly shpend = due o ETEes on e lest doy af sach celender mondh. Hesstes, B
canvemance, | will ba pakl on the last workieg diy of each month, Ghoukl e i workeg day
Tal ot & nenruginsay day, payment wil be sdvanced foreand 1o the renresl workdng day,

Far new Interma starding 4n o befors e 1016 day of 3 monk, the fiest monlhly sSpend

wmu‘uﬁmmmmMMMhmﬂmmﬂmﬂdem
R MO, For e Infems FRmng onoor aher me 100 doy of 8 moah, Te firs |'l'|1'H'II'I|||

slipard propoonl b the perod of ssrvice in that monih wil be payalle an i leed warking gay
af B g sl

Al giggred paghedtn aee sobjeal W e Hignan B Cmp g U= recrired
rhictalb e doctivibies Trom yeel on-or prae in e sommenceman| of Yok ibernnhis
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* 5 BEOUIRED PRE-JCQINING DOCUNMENTS
hummﬂhmmmwmmmmmmm:w:mmm'

« Pholotapy of prost af Date of birth & Educationsd qualilicslions togafier wih the anginal.

= Pheda 1D [Any ona ol the faliowlng - Ciiving Lioense { Pan Card [ Violers 1D Pasapost /
Bgiedti Gy of Coflege (0 Card § Ancthamr Taed}

= Fhiotocomy ol PAR s

« Plgionopy of Addness Proof (Any one of fhe foliowing = Drving Licers! Fassporifation
CandiElacinctny BEPhone Bl sass Agresmanl [ Aaibaer Card)

» 3 caknmedl pRRRpon size philographs.

6. COMPLIANCEWITH LAWY

Mol aaning Ay oiber prodsion of this Ofer, amy inconiives o sampansation payablé 9 fo
uymmshlﬂq!mmrmm:runMmenglw puaraniesd SmoLAIE: S5
manmummmmmgmmmwmw
In remsin considenl Wil Barclays remurstalion policy [as smanded fromn fime (o fme) ar ke
covrply with spptcabin lmws and reguiations, nchuding anby taguisbons or gudance ublished by
the Francial Gordusl futherity (PGA] endlor Pruderilsl Rapudaten Authorsy (FRA} andar
Fessrem Bunk af Ind (R8I andior Secuilias Exchange Boaed of kndin (BE81) satior olber
regudntany aidlsanty, from b b e,

7. BEMUNERATION AND BENEFTTS. LENERAL

Faymonits of stipand and sry ol remeinetion of oy nsturs by the Conpany wil be subject fo
aueh dedielprs s the Compamy b segufed b raka by el

Wunﬂmmwﬂﬁnuhhhfﬂiwnmmmrwm:dmmlm-hm
froen oo’ Uisernship with the Compamg

Thitr Gompeny bak s rght 1o withinele peymants 1o ¥ou 58 may be necessary in ondér wo ook
0y GaK Claarances an fequined by appdcabie foo lsws andior relevand uShores

B. SICKNESS AND LEAE ENTITIERENTS

If yoix are mbserd throbgh lness o infury, your Ens-monager must ba infomesd a5 soon as
il by tebaphorm- on U Tl dey of your shoenon.

If your stirt @wg t9 SO0 g, pou munt irform g Bne-nanager of sudh sbsence by 800 8.m, I

Yt AR Tl dfe from 00 8 ML your mansger nisd be informasd at leant one hode befots
et e i B Sl v

Fiizasa rafer i e Human Repnrses Deparnant for mone detals on your leave anifmants,

9, HOURS OF WORK

TULE NOUE OF work weill e g averade of 98 o0 wesh, DOL this may sery scoongssy
io youir shift. Barclays Global Service Centre private imiled @ oparational 24 kours

Barciays Orinoarding Taaks - Your Conlrast
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a day, 365 days & year, £0 your working days and houl's niay involve day and night
* ghifts, and werkdng weskands and public holidays, as parynithed under applicedie
T

Heweven wou will devnte sufficenl Bme bo your duties 16 enahle them o be carred
it efieantly and Giligenidy, which may require you to attend the affees, of o b2
avaitabile ta fufld your fenction, outside those hours and days. Your working holrs
can be varled by e Company &f (ks discretion, wWith rensonsibks notics; and &
poooroancs wWith appllesbie lawe.

H-wﬁmmﬂumﬂﬂmlrﬂnﬂwumhmﬂmlww_ﬂu
Coanpany shall be onilied o dedicl Bom your stpere ar oy ollar EEwmerts dus B el in
resnect of your nbEmanin, any monkss dun fom yol 1 e Commpany andar any ofhee gar of
w.nummumwwwmmummmmmnum
iy ofhar pard of Berclays ard ¥ vou fai B 00 50 e Compamy =hell, wehout prapidize o ary
il ey, b st e o withhold sry ionses die to you fam e Cormpany.

T, ELICIGLE INTERN

mum:wtmmwmmwmmmmmm
'Ehhmfmwmr.mnrmﬂmemmmmmmwunmm
o e Company nnel ol ssrng aul a gonad of podics, eiher given or feceiyed, aod heve fot
caanad your imnenship sdttvinit gheing noioe.

Aiy | fermmeralion and Bonetz which are sulfsct o you being i Elgittie fitmm will be
mupuﬂﬂpqnﬂmhmhmﬂwwlhnﬂfﬂirﬁ#ﬂwmﬁﬂmmnﬁm
Iy 81 B Bk e paymant o award of sy of sueh remmineraion and beraftts woldd siherae
rorr. i e el it you ore found B hes comminied sy serioul Greech ol rish siwl
compliancs o your dnlbobly 18 Sermingfed for gross Mcanducd upon canclusion of be
investigation or discplinary process, you wil kadeil any antilamang o any o @ of such
Feiiuneeson fnd banafits that kave Aot ysl been paid awardad or grented b frou, Furhomners.
mﬂﬁﬂmmwuhwmmhmmdrmmﬂqf
siuich remmneraben aind banefis.

12 EXPENSES

Yo will orly be reimbirsed lor sRperses proparly SN0 rESSOnSERY NG Il BCCOANCE b
b Ciohal Trmest and Expansss Polioy, ond with pror withen spprovsl Bom yous Liee ianager.

During yoor infemehip with Sie Campany (end where applizalis afier your Intemship has
Asrinsted], oo must comply with gl of #w Company's policies, guidalnes and prOCEoUTEE.
indsing e not Amtad 1o Bardeys Group pofoies and procedurse @t ey legal endor
uwmmmhﬂuﬂm.MMImhmwm.
Fallum lo de 5o sy resul in discipllnany eetioe bai] telan egainet v,
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Yooid furibrr g b be hound by and comply withi B Bardays Group Shame Dealieg Code and

* yith ary wees #ligar derting ndoa epplicobls 1o pou oF g ame of the bueaicas mowhich pau
wik, b grarhioadar, pou sores net o aks any nveatmant, Secily of ndiraclly, o any comgEny
o business which  a cugiomes or clienl of Berclays sed which mey i fia massnabie opinios of
e Company b srgecied b csess pour pemonsl or Smily inbaests o conficl wilh poer duty o
e Cogarry i any reapacl

Woli ahold familiatise pouraell witl sl prkcies and procadurss. that appiv fo your business ansa
as neloul on pour rfrenel. The Code of Contiuct and The poceas, guivdilings and proonoures on
i fabowing Issues aie parfimilany impoitam (linaugh this & ot ifshdad a8 7 compreranense
Hety

= fnf Brbary and Comuplion

- Aequiosns’n Business Princples

« Dépclosum citkpafions

= Baia prodaction, confivaniial information sng Chingss walks

» Enumbty eeid Divarsity

s Bloraping panpee, inclidhg oy vorots tpes ol lesve snd our deciilnasy s grievnnos

iy

= Bulting, Hamsssment avl Decremnalion policy

= Pravantion af St Haraaament 8 the Werkplace

= Drges B Work

= Eloztromic and clhar-fonms of commurscaticn

= Pamansl agcoant @and shera deallng

= Gonflchs of lnisest and wilside business insarasts srd BFEIHNE

= Wlarial condiao)

= s and Solertsremesni

= Hesth and Safmy

= Whisdehhawing o rilamf) cosioanms

+ Subsisncs Ahss

Whilst Ileening of Bie Compeny yeir ais reoufrad it somply Wit s rules end regulstons
applicable tn Barcleys' busiioss or b you finchiding mny nders relafing & your robe amd any
prodesslonsd condued iulss). Any bresch of Baee ndes end regllstions. could ked o tamdnslion
af yous intemssip with the Campany.

14, WORE FOR THIED PARTIES: EXTERNALINIERESTS

Wior Puat govole your full tme, obantion and abilties 1o your jof dutls furing working houwrs,
ang st bn the kel nisesis of e Compeony s Boaclays ol ol limss, Yoo will nol undarisks
vl prondos SROvioEn O DCDiggY Gny poelione (Induging divedlorshgse of - pestivipaling on
comimibess) Bar third peries. wilkoul e Cormperiy's prior whillen corsent {which corsent moy be
wibirawe 5i any lima b g Compeny's absaluti dlsmsfion) Aoy soch outede. acBvilies must
ey will Bardsys policiee

15. GARDENING LEAVE AND: SUISPENSION

mmmhﬁnﬂh wunrnnrﬂwﬂhﬂ.wp{nyum pandemmng lopwe,
lor such period amd on such s @ i consclars appropdate. The Company can axencas His
right 3l any rma (nchuding whils yee Bre serdng nolics of leminalion 8 gour inleebin) and
wiether or rdf (| s ponnechion witha sschdinany et
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The Coenjesly may sisperd You or place you on gardenng lesve T Sy Ume Som fe "
* portarmenss of gl or any of your Jusos:

« finr She wheba or oy pan o By epchicable Hollos phimd, o

o for such petods and oo such Bns g8 s necestary io allow =y Inesioatian ¥ take pkack
{nchiiing, bal net imited 1o.an imastigation b & repuistury Sullcty or an myEsigeton e
iha Comgaiy's dleciplnary msdies],

Buring aivy permd of seepeesion b gardering v, the Cnpepany will te whdar ro oblgaiion o
provide weork mwmﬁnwﬁﬁnmmdnmymhmmmumwwpmd
any member of Baroleys foier (e 83 8 cusiomer] And msy mguin you B

-ﬂﬂmﬁh,mﬂﬂnﬂwmﬁﬂﬂﬂu&hw%ﬂhmrdﬁdm
crrsaiia g mwuaﬂﬁmrﬂnwmwnﬂﬂmm Hige I LAY cail e
mﬂmmm;pmhﬂﬂrmmﬂmﬂmmq*mmu
gecluson is o dlerd or cusiomar of ey meibes of Berckive unless ey B mermbork: of your
immediaie family; erd

« =t wilh Fupeesbniatives fram ik Cospany in order o facltsie 5 hardoser of wark Gnd

During any periad of suspanslon

= yuur intearship with {ive Crrrpny. e the: barms of s Do will oontinus and you wiil
gonfinue ko be baund by your obligations tnder It axoepl a5 sopressly Sl ol In this paragraph)
imdduding. bul ret linfind &0, your obbgatons of confidenbality. ood feith end fideldy to the
Compsany; and

= wou shall eonlnus o recee your fresd spend snd aif contrachad berafis in v Euel ey,

10, TEAMINATION AND NOTICE PERIGOS
mummnmmwhmmmqwmmm
FsCOnUE ar @5 may ofersiss be specifind in e Policies) s seven (7] doys’ writers folics.
The Company maquires e same ninber of deys’ wiiien nobce fram you,  Hawsever, the
Compemy resanss 8 vight 1o meke o paymand i o in Beoaf nobice aod squde W to
imedisicly masn your intemelvp Wit Sie-Company. This rallee period may siso be shofoned
oy st agreermend Detaean yid and the Compaivy,

mqllmmqqﬂﬂmlu-mmmrnmmhmummwm
immastiots &Mec! by wilsn mofice o you for couse nduding for miscesduct. lack o
COMpEsInGs, naripus braoch of this Dier, Enpropar or Lnatical befaviour {sfualhor o not in the
coorse of your iternalip) or brasch of any Bardays nule on sid-trliery ar anli-ocripion, The
Company disoplingry policy. which cortams further mienl inforrmation. hall apply.

17 ACCESS. TO COMMUNICATION SYSTEM, ETC

“fioia mre pegaivel ju use sl vemall, wnice mail, compuer ayaban e o wank purposes and
ratram from using them For personal pomposes; Furlher, you sgree fal e Company may
AEGRAE OT SEEMinG hnss sywames puscan (o ihe Companys busress equreminis &0l 6
ordar i cheiol B you Rilve sbwerosd Ue Compay Tegulalions or i thors have baasn ey Tlegul o
inipynpai Al

BB
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* 12, CONFIDENTIALITY.

Dhiring your imismship wilh he Company ar ol any Sme sflersards, fou must il eiscines 1o any
preariin & el use of any Conlidenlial irdcrreralion o el pucnot that ywou fove bilsnkd in
MM&me?%M&d-InWMMwumlﬂdmmmﬂ
your inleevshp corcemeng: e business or afaws of the Compary andicr any athor Bonkays
CEIEENY oF CUF CLImER of cliands, You ar mgueed i wes yurr best affons io prayend e
unsiitiadsed pildlcation nor dsdosire of §hy such Gonfdential nfarmstion. Excalions 1o his
are the uss of iFermiian o s proper performesnes of yoan duties under Sk Cffar, of, whione
fhe Company lan given wiiflen consent o dsglosune i reguimed by lawe of wihare the Informaticn
i a1t of oenas inf e pubilc doimsin foihes than By your ursdthossed fetiosre.

During your intersiin oF i Ay ma afisneards, you mssl ned makes Any copy of feoor [wisinar
racoriad A willkig, an compuiler dicc. slsctmnically o ofharwine] of any Conhdenial Information,
upieEs s |5 roguied for the proper peefonmanca of your dulles umder Shis Oar famt sk
infermation Selongs to SEncys ane st e reiemed by you ethar st anyg Gise furing the sourse
of your intmireivh o e falues mmmmgﬂlumﬂuﬂymmﬂm#rﬂr
irkamEhi,

Eo the poponss of Mg O, “Confidential infommfion” msass dfdmedan concining e
Buskiias, afeim, inanoe, disnts or ke comnectioss of ihs Ceenpany, any meenbes af Barcays.
o any of Ba ousiomans: diers, supphers-oF sgents, This indudes bl is nol frrmad o

» gormmanciatly serslibe information orimede seo

+ corpoeeds mhd bR Freingy, Dusiness develapmant plans, seles mooels and cosmanch
rpmins;

v blEnaps milhods and processss, bdhnicsl Infamation and Enowhow raliling ko Banclays’
bisingss and which 1§ nal avsilabs o He pobic geonelly, ncluding Inveniiors, desiore:
progrRres, lechrigues, deiatacs sygians, ormulas and deas;

* burdrg s corlacts. Tt of delsds of divots angd supplery ond detaile of costiircs with e, har
isnEss or aftwrs, ndoding chent nanes anel oieni comacl details, dinancial entl pamonsl
sllgira, antd Eanding Mstory and methodoiogy;

= weipmedian en ersioyoes and the leos d@nd condlfiens of fhedr omploymesd, detals of
mmmm,lmmm:WHMtHammﬂmmwm
uminsimnpiayas depies:

= iformisfion o dalails of any aiuel, poieniisl or Smeatened Bigalion, legss amkin, dedm, deputn
or ebliction Arplasl ar il sy membier of Baerlny or ary caicesd o fomsee disector, officer oo
agiayse of Bardiys in sach capacity and any nformaton inrespect of provsicns ki sy such
aptiofn

= BigEE. TRAREEERA aroouis, roding siatemels ard oier TRl repnie

» ympublishesd pAce Sensilive wfoiritom relating 1y shores or securities fisted or desll In on oy
TeoagrEmed sinck exchanza; srd

= vy afhise ind bk ary e of Barctings of iy of He Aindlsies or senaulmaly los
iilerlited [orathy In wating, of by e or thel actions} as bewng secied ar corfidental in s o
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phechiwenikd Tesscnally bo ponsitensd as conlderml

Yoo il noE SRR Dusineds S e Gompany. front. any chonty balonging oyt poeioud
arpiayhts] 0 brezch ol yuor leres of SmgymeT W VIUT previcus emplope, Yoo ST
n-u:ualanymminmmanbWWInhwmdrmm;buﬂ
ernpioymentls | whil working Wi the Compaey. Yl sgros 3 mdeennity the Sompary sypins
mpmmﬂmﬂnmmmmmﬂdwmmhmﬁmlmwu
yor pravious empleyer(al.

Each avindivasen ol e conbdenisily clilse conshiubes an ariely separdli v Independiom
nesidiation on you. i sny af fiegs restricioes (o hald jo be uhsniorcaable | Is Wisndad ard
urdlirsingd by you, the Compeny and Bzsclays Mial the mmaining reakichons e uissfected, Il
wmﬂhﬂmdhhdumlumﬂhﬂmﬂdlﬁﬁhﬂimmﬂﬁﬂ_udrﬂﬁmm
dalsied. Tha subdiiskn apples with soch modicason s may ba nzcapaary i make i valid.

1 INTELLECTURAL PROPERTY
Far U pirposss of ks csling

“nseleciual Praperly Righes” mesns () copyight and misted rghls, patents, know-fav,
eomifleeiin nmmalion, debasn rights. [nutione and nohls i iade merkn and desigs
{whelher mglvarng or unmogistensd), (1) applications: for regismation. and the fight o apety sar
risgiaramion, for e ol U wars; G il =il olher indRertial propery dghts and squimlent o
mrmiar farrg-of protaolien edistng sk i 1ha world;

Avention’ mests Ay imeenion, idon. decovery, developmnant, inmrovenenl or nncvalion
rada, wheiher or fel piigrdatie or capsds af raglewrahon, snd whethar or nel recorded i any
sl el

"iorhs® means &l dooamenls, melendls, softwars, photograpbic or graphic weika of any ipe,
gnig ooner materials 1 eny medium or farmed witich G omeieo or developed, of #m in the
process of beng crsaed or devalaped, of uhed (ahether in finad fofm or olfrarates) by yau aron
yeuir buhwil or Ly the Gompony in fhe eoure of your inbeehin wilh S Compasty o for the
Benshl of e Company snd which s groleciad by, contain or relabs fn sy Inbelecnizk Propenty
Rgriin.

Yiu wil prongtly discose and delhwir u e e Compary o8 @nd 8 Works conceed. of fids
by yrd thiring il I tha couTRe oF your intemshin [whather conceived, or mada duing nomal
working ‘Biours, In your nonmal place of work, oF In aonjurction Wi peners, of oferwiEe]. Yo
Srae & prorade o Corhgiy Wim &l ongeals sl coglise ol BE Torospen e, Jeournnrky
and clbar maiesals n whatmer mediim e form mlaling (o or concesming tha Warks and the
Intedlechsl Frapesty Rights they confmin.

Yous gres that yend Wil orty uns the Works Jo perlorm yoor ablignticns under i Ofer and That
wou wil et ks perenral copies of eny Works diier Usan Tor the purpoess of Yoo inbeteiig
with The Campany.

It b= pndersisod that all Intalschiul Property Righls oested by youl In (he course of your
it A b “wank for i You sdowedsdgs i you hem, and el hive-8t a8l Bmes
whils you are irdeming with e Company, n specal obigstion 1o furthar the intenesis of B
i detEkings of the Company, and Wat 8 Works and inteflzciusl Propemy Rights @ ihe Wors
will Butamatcaly, on oranfon. beiang 1o and vaal in iha Company absalinefy 8 e Rillasl sdent
gorenacdad by lan,

L0 TE g
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* T e esileen that the Works and frlefiectiml Propey Righia do-nat vest in me Camparny at
Hﬂ’dmwlmdnw.rmnﬂmmh'ﬂmﬂmﬂhﬁhﬂmmﬂrﬁﬂlhmmhm
psnsis of S Compary undl B Worls #ind bfljochl Froparly Fghls ves, abaolug=y ¥ tha

g,

?mmnmmmmmllnmty.upmmmlmmmﬁmmmmm all
anmmmummmwhuﬂvaﬂhm
FmPtWFHIHMHEmmﬂ!Em@mhnﬂﬂhﬂmqﬂwmmﬂ:Hmﬂ
the Irlelischinl Propaty Rightz. and 5 enalils the Campany iy anforce e inisllscsial Propaery
Frighti mlmmmﬂ-‘mdﬂﬁrﬂmmumﬂhﬂm&mpﬁy In rassticn 1 ARy
Intefieihunl Propery Fights

aymwm-mmmmmmmnmmwyuammdw
:nmlndb;'h:l:mmhalu.m“d{hru irfehechml Propaty Hights in b Vileks
amid gy wille nﬁﬂhﬂdﬂﬂ:ﬂpﬂuﬂmlwnﬂﬂmﬂmlﬂm
Wﬁhmumdmmwﬂ.ﬂnwlmm-ﬂmﬂwtmhm
wodiside and mvelty trae, Yini e sgrea thet notwilhstanding the provissme of Section 10481 of
mmwtm1m.mnmmmmruxmmwwm-mmmm
Mmmmmuhwmhwumlrmtﬂnﬂmdﬂummﬂ-
mmduwuﬂﬂm-ﬂhhtmidﬂwmmwmﬁmwmm
acsinowisdiss i Bgres That yeu shall wmve any tight to and shall not mish sy chjscion o
elairms 1o T Copyright Beand with resper! b0 ha ssmprment, pumtant i Seckon 1ia of the
Cogyright dal, 1857,

mmmdmwmmwummnmmmM—Mm
mwﬁmﬂmwmﬂhthWﬂmhdﬂh.mw
enforse e Compeey’s tights % Intefiectual Propery undar fhis clate and fo ey e Ll
Beed® of e dsuas. Thin nckedes Lol the Company's ducrelion) sl for or jomng i eny
Wthlnﬂnhthnrnwmﬁmnmmmm
pegistiation of any Inlellzclisal Progeny

¥eei uncondiionaly and imewoosily welve your morsd Aghts In miaticn lo exfeling wnd fulure
Wieohs, uﬂﬁqmﬂﬁhhhﬁmlhmdmmwnmmmum
gubjnct o derngelony frealmant. e oo g el gxcapl a5 may be pressly provided by
B, 130 heribar Peiuiaration o compensation o than that providsd for ander this Offer & o
may beosme G D you.

When the Oer oxpires o teranales. lor whagteenr mase, pou Wil nmediaiely deiluer L (hia
Wﬂmnmmmwwwmmmm&WMHﬂm
any Works be retainad Dy you &xospl will 515 pAor witen conssent of the Tamposy.

Wilthouk prejudics mm,mmmmmpwmm,mm
B n Turtlser ramunenilion o esmpansetion ofer (hie fat sspresshy provded e in Sis Cffer
will Bcome dus 10 you In respact o your comgiante with Sis ceuase,

Thia s gl sunviva the iseminatian of his Ofer i any reaean snd (5 suliect S appice e
ks, Each of - prowsions i each parsgraph of Shis Inielschisl Propsry il wil o
erdarcenble Indapendesity of each of 1ho ofees el B velidiny will not be offetsd if any of the
ofiars 15 ireahd, B any of Moss proyeicns is e bulb would b veiid & same pst of e prdeion
warg dalal=d e provisicn in quesSon will opply with auch rmodificdkan &8 may be necessery
ks I vold prosidsd thal seoh modficaion does ool msherialy cheegs ®ie sokil of o
PECAEIRL

fithps:#narclays.taleo neticarssrsaction/carssnsclion/procassosiprocess Taskl bt jsl
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20, CONFLICT OF JNTERESTS

nmmmmnﬂhmmmlpﬁumﬂmﬂIHHWHhﬂrﬂwh
mlynﬂﬂdﬂmmﬂhumﬂmmmrmwﬂﬂwfﬂ|mﬂ
W.hm.mwmmwmlmnimmmnmﬁﬁ
of itarest may arzs which & cnevocdible in s elreumsiances yoo mrusl maks your s
wudhxdmhnwﬂmuwmumdmm
hunmuu-.'mumummmmﬂmmmm.wmndrmﬂmmmmmnww

21, FOST-INTERNSHIF QELIGATIONS

Of termdnation of your internship, irespective of the fesson, ar st any ather time
whas peked by the Company, wou il

s Immicdiately retem bo the Compeny all wehiches, epEErEnt and doCumants,
Whisther slectronlc o atherwiss, and ey othar property {of sny land ) | serurity. pass,
Business cards, #tc) reduting to the busimess of ar betanging to Barclays, togethes
with #! coples of any such documents that you have | your phasstinn of under
youT oonkool;

s ettty delete gy Infermation relating to the businese of the Camgany of
Barciays stored on any mmuwmmﬂhhﬂnmmmm
the samg bn yaur possesmion or conbrol #nd held outside: al sy Barciays" peermlges;
and

o confirmm if wWriting that you have complisd fulty with the tefis of this paragreph
and provide evidenca of chmipliahce &g the Compalty may et

22 PROIECTIVE CONVERANTS

Vi Eval rict vt the Cosmpsmys piior willian corsen! fwivich e Company wil ooly wittinald
ar didiny B4 Hhe gredont reasorably ReceEsany b pritecl the taghimate insreels of Baclays] dyring
e Throe months pened aftor the doss of termeaticn of your dilaTERD @RNEr o OAIT O
seroued o on behall of snsiher dreclly or indirecly, alone or in onjunaiion with athan:

+ panvoss, RliGE o antice cway; of By 10 camvans; solict of enfics away, or 10 452Rl oifers &
toing s (nuading by interdewing, making informal approaches of rscommerdpicns) any
ingadial who i an smployes of any part of Barclays with wham you hatl deafings dusing e
pwikon moidh pancd immadiahely preceacing the terminstion of your mbermni (even T et pareen
wsiled e bermcds Glvar apnplaymant sonlrct By iemind Bho senplodmint of Berckaysy

+ -5plick, wm.mmwwummmwmmuw“-
maans ssak o sl bushnoas wis of from any parson wiho i o Resticisd Clienf nor

« solicil o parsunde afy perscn who In & Reslicted Glenl fo caaoe doing bosiness with he
Gompay or any pan al Bardkeys, or nedude tha amount of businain which Fie Fesmiced Chent
il rosmsly do wikh the Company o7 any part of Barclais.

“Resinciad Client” msats dny person, fimm ar company hich an the nal day of your intermabi

ar in fhe precading Faelvn monibs wan & chent or-customer al 2 part of Bamleys and with wham
o wiiah o fid Buekness gealings during el fesriod,

Rl
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Hr;pmtul{rl'rﬂmhnmbm ihihis clause [Fropstlive Sovepans) shall e reduced by he
* lmngh of e, I any, |mmﬂawﬁmmmummmmrnuﬂmh
s O anilijog ‘Gardening Lasve and Svepensnn’ or Tarminailon #rl Motine Pesiods.

Esih Bib-cluine fandany sudidaion tharol) of this Phasctha Soconants clisiis conelkoies sn
gntirsly semarEis and ndepentdent Teawinlion on Yo IT any of thess raswicions: m heid 1o be
anenforcastes, f i mbsded oAk undesstood by you a0d S Compady thal the remoiig
rﬂhﬂmmmhﬁiﬂwﬂmlmthmnhnhmlwmﬂheﬂnmpﬁ
of the matrictan Jinchfing part of the dufinilipns] varre telsled. s mesinction m queston spotes
with wuch modificaion as nay b nocessay o mals K vabd.

This savenarin in fhis cdausa ana for ta bens=i of i Company =l ardd a8 vusles for smch
oy part of Biclayn,

o, dusing any period during which tha coweramis in Uvs clsise apply, amy parson offafs 10 you
iy arTongmnen] oF cordnac] which might of would cause you W bresch ary' of Lha cavenanld,
mmmuyﬂmﬂmnmdﬁhtﬁm.

Went peknoralaoge ond agres that, In view of your possicn wWih he Company. e roasons of
(Hig clatiss Brg masanabld in halr appliatian i you @nd necesesny (bl ra niom nesificive an
poosasary | to prite S demesie of fe Company and Barckys.

23 FEENTERNEHIP ACTIVITY
ol reprnd Shid aasrunt is the Cormpany Tt

-mmmﬂﬂ:ﬂhmmmmmwmmmaumww

amployer of gy obver peson nchading a reguister) and Tad, In scnepong this Cffer, yod éee no
m breach of moh cERpRTONE;:

« you are not comRny nor hove you st ey time been Sie sulject of &N investigation by sy
‘eomgary o body o alspacted Grbany o comenion soBaly whars aikar (i) e Fvestigation
wan monclidad s5nd your condist fadnd 10 anount 10 prsoondiset or (] W S amealigeton
was oregaing ard did nel rescl @ oonclusion because your smplayment (or sngsgoment) wilkh
il pampny o Gody wis ierminated diring the inesshgaton [whelier e mahsl e o by
ipefLvinry |erminaton or olbanyiss nnd

s wrid mrsnoh cunenily Aok have you 8 any bme bean - subjest of an mvesligalion imoe
gussected erimingl sorivity iwohing slsmeils of dishonsaety (nokiding Seft or fid) or sl
sormpatibtes Laovinue,

Ay begach of this mpreseniafon and wamanly will antille fhe Comipeiy 1o 1eminsle your
wernahip vl imenchats affacd inf written notios 83 e

24, SMOKING, DRUGS & ALLOHOL

Bardiyu opesbes i no smaking’ poly el of s offices, This consumotian of aloohal oo
Barclays prarises = generaly probibted. Yoo will not postess ar gorswme unlawinl dnags o
smilar mubsiEnoas on Bardays premings,

25, [EEMITION OF BARCLAYS

Barciays Onboarding Tesks - Your Contract
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] 'Hm'mnhwmunmmm “aHiEsian” momng iy PRGN O QiR
m.mHmwwummmmmmwwmﬂmrmw
aubsidiary unduriaking of (e Company o ey pritkling oompany of i Compane  For e
wﬂmm.mﬂm eriilty Mk lhe e, direct or Indiroct, i drecl o
eaise he dreciion of @8 managemens ard pnl-:mnlruuhmmrmwmnm:w
cdherwias S0, b @y event and withoul Enitation of fhe Sorgokg, any EREty OWTEg KRS TAn
0% of the unling securlies of & second enfity shall be deseed b conticl hat second ey,

26, BRE-INTERHSHIP BEQUIREMENTS

You repreeen] B e Gompany and Bardss that a0 intormasion. proviched By you WD oum W
eanrachion with this Offer (including &l The inksniow] is e and net mislesdsg, it it is Bourd wl
wmhuwmmwmwmmwummum
qummwﬂhﬁhﬂhmmwww'mmﬁﬂlm
wwﬁmmmrdiuwmmmdlmmrmmlwlhﬁﬁymm
crnpRhiaEton.

This Cffor is conlirgend vpon:
» dhe Telitwing balag compliad (o fhe Compéany s salishaclion

i) pre-joining soresning checks ineliing fve recspl of salstectony referances and checks o
sOlvaicy and parsael Feslong

1] istguived slalubony SppFOs

i) vesfication of the immaton mal has been provided to the Company and Barchiys in
CErmBCion Wil [he sppfcabon process

Mﬁuﬂlmdhﬂplﬂaﬁ.muhurﬂmmﬂﬂmm':nﬂ

W whiees relevard, e wnualifed spproval and corment of 8l appropmabs. reghiision

authnriis end

-wrmmmrwmlnmmuwmﬂrmmﬂmm
vk Tor the gy in bmifo Sireigho your peiod af inksmshin,

Piagai noéa that fhe sbove thegks may not be porrplahed by pour sinr dsli ang v resaoie (e
fight o delsy your piart dsts [ hese cheds ey N0t besn completed. ¥ he oulceme of ha
mmmmmmumcmmmmmlmﬂMM|m
of wilhlraw uny OF=r mode

Thi dlsspdneny ruies and ihe Sompeny's grevance procedore wiich ane appicebin o yur
piteinskp ara pubifishad in the HR Portsl oo the Company®s gilibned

&0, PERSONAL DATA,

Thi Diwngany foids 2 persmipst fls and elacbonn reccids Which comam powate vanesy of
mesisra, These kdaie, wimut Inmailon, your spplisaton, sfiimeses, ok duinils Snd o
peipwal dutakc. The plposes for whish Bese e held insliaks, ot s noe imited 100
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« @C e ST ST TR,
= peeoins and raednds|
« fiw provmion of Aenagemeil iEoTTelon for BUSsnGss pUrTneEe wch =s maheling
scthvilieg s oo porste paniing, and
+ oy paee i Company 1o comphy with in legs! and reglilatory nionskitas,

it may, I canain cimurstances. b necassany 1 makh fw deialls avsdlabis o e Company's
pehvismrs andlar pekvant reguislary Buiharities. Bardeys may also fransfer your dats By e
paits of Bamlops, ncluding nhar oo i wikch we apansts, Thioagh aur phohal plafonms and
R R

It all =, M paries b owinch mmﬂmnmﬁwummmmnumm
16 Lsk he data anly for e ralaiant purpasis spacilig abave, and ol 1o forwand 1o miher parkes
s snochcaly sutormml b i

By sigrin]] Tnn parculies. yol agroa b the protassing of informision conpaming yoome.

Yl 5 agres fal e Company ondior any Bardlays focT Ty Iy e e stnelfor pesnnd o
use ol olice aquEpmest, for gesmpis, ehel marned (ndudieg chis and biogs). lephanes and
bR mmnhmmumﬂmﬂmw!;mmm
raEleranCe, securty and regulslony reosinments or 4 permaied by b,

2, BMENDMENTS,

MWWMMEEmmmwmmm{inﬂﬂqhmﬂw
hﬂl&ﬁhhmmﬂhdﬂaﬂm.wmmﬂmﬂmh?&ﬁiﬁnﬂﬂﬂmﬂh
ansandiad or wweled opon eiiifien socapkace by you or stpon such dabe specified in e asid
nodics. and B Stcetancs By you of te sipend paymar neat afer such date shal be addenos
Hmmdhmmw«m.mmnyMMamh
Policies in I8 resschable discmeion; Bve reviped Poficios wil be published an the Barclays
inbrarsl

30. BANKING SECRECY
Yeul shal pot dieas to S0y N, Company o pansan &1 sny Gma, ey tanseclion of ihe
mwu&-hdm.mwmwmﬂlmﬂnhMﬁummm

irbess raquingd b d 8a by The Company or any competent Court of L or Justice. VWhono
quiﬂﬂl.j’cﬂﬂﬂrmpﬁrﬂhﬂnmﬂﬂwﬂqﬁmmdﬂﬂlwm

A1, SEVERABTLITY
Wi e event Thal sy pvsion or porton s Osr hell bo determared 16 e Invelid ar

unsnforceatle for pery e, i whola or i part, Thie remaning provisiors of Lhis Dilfer. el b
wreifiiehad Hransby sl phal rersam in Al force and sl o g estant permithed by ew,

22. THIRD BARTY AIGHTS

By parl of Barciays may epfono i ks of s O Excapl a5 provites] n the presious
panlanss. @ persan wh s nok s, ey b Ui O s v righl bo endoros any i of s Qifes

WM.mmwwmw
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Tha lerma o pondlicn of e engegemant shel be gEeamas in mectrdenmnn with M bmws of

(udkiss; B Ipwelicarinipy youl accepsances of Bhis Cfer ¥oul ggrea to subwnil b the exchishe urisdchsg
of e conrts in ndés,

hitpsciibardays Aslea. rebicaresrsacion icameerseclion processesinrocess TaskLisUjs!
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| 34, BCCERTANCE

Plesza gign one copy of fie Offer. Flessa ensure that we rapani 1he slgrsd Ofer, fogsaiher wilh
your compipiad lorme madice a copy of B seppoding Soramants, wihin 14 dmym af the deta af
ihis Uiflee, 1 g cho nod recevi (Tesse waliin 14 disys, Shis Trifer shall iapas.

Aooepharos of this Offer Pdldeg Fesepmnog of the fores And condBions a4 deusin |neoln, s
any Appleatith contrachunl provisions wilfe lss Company Polices.

T Oiftar, m!mrﬁmmwm#ﬂﬂ]nﬁﬁmmmIhhl'l:h'l,l_ml-l'lll‘l'l!
complsis and e otatamenl of b ogreomant batwesen the parioe e supasedes all
praposils of prior agreemants, ol or waillen and all olfer communicalions betesan fhe mies
telglmng 60 the sutgect mabier of this Ofer. Vims acknowiadgs thet B Dommeen mey G snlidad s
gnciive el in nddBian i daineges for sny besach of tia Offer, ;1 parlicolar S breacie. of
ing Confidansadly and Protsciive Covenanls claoaes,

Iy gecide nnt Y arcepl iz Offer, pleese Infom s in willing of yolr decison as soon 85
psiibla. Plemie siso rehom this Ofar and any ofvar documsnisbion we hove ssnk pm s tay
cordai confidenial and proanstary rformaion,

¥imins sl ncamalyy,

S S

Saradn Brnivas
Head « MR Operaticns and Payrall
11 May 2023

dcoeptance by el idaie

| mooept ihis offar of mienship with the Compeny on tha tams end condillerrs stabed abow,
inciuding e cisune on Persansl Deta, | mthorsa tha: Gonnary, &8 Agenls o snderalm
bechprouni chesia and soreaning on ma &= desonbad saove.

1 oot il | il B able o commance e intemship by ., el It 1 wih

ahnger Bis. dalis, | will naed b agrse thin change with my hitoe manager at the Comgiong Grd
il o Campany’s Husnah Rasiufoss saparimeni,

e

Tolao Murnngs: OIEI340
Conbrae] Type: ncla |nisr Ofse Lefler

Your Offer Attachments

i — =
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(Pleass enter your last name &5 captured balow)

Blatha
_|I 1
Mext Task
Print Praview
Chgidiricy = s bt W Ty b g 1 Ty s L2 ] B 1] EffarEnfh an L 1 e ool Sy e — ._...I,..i_'\... e Churpe A
il vl process ey =Ty e e ol =g W3 abstrve all ooeeETnstet  nestr
ourtnng losalibey whiEm wa posnts angd we 298 1 b pupneel yix it e erioermaton sou el o

e YT EpHE AN Falifney WaTh as VISR oir FACE for mose - nformetion.

fesaetiniity

Barclays Bank FLC. Authonsed by the Prudentinl Regultion Authority and regulated by the Financial Conduct Authority and (he
Prudential Regulation Authorty (Financial Services Register number: 122702). Barcleys Bank PLC subseribes to the Lending Code
which @ monltored and anforced by the Lending Standards Baard Further detalls can be found ot
wwwiendingstandordsboard.org.uke. Barclays Insuance Services Comgpany Limited & authorsed and regulated by the Financis
Coswduct Authority (Financial Services Register numbes: 312074),

Barciays Bank PLC. Registered i Englond. Registered no. 1026167, Barciays Insurnce Serviees Cormpany Limited, Registered in
England. Registered no. 973765, Registered office for both: § Churchil Place, London Ei4 SHE The Woohwich' and "Woohwich' sre

trademarks and trading romes of Barclays Bank PLC. Barclays Business s a tradirg mame of Barclays Bank PLE

helpe:/bardmys. taleo, neticaresraecion/cansersection/prooessesiarocess TaskList jf 16HE



M Gmail Piratla Gayatri <piratlagayatri.chit@gmail.com>

Fwd: Internship Completion Certificate : - .
1 message

gayatri piratla <piratiagayati@gmail com Tue, Sap 26, 2023:”:#1:&.1

To: piratiagayain.chit@gmail.com

— Forwarded message ——

From: Bhargwi Bahri =bhargwi.bahri@salesforce coms

Date: Wed, Aug 23, 2023, 2:17 PM

Subject: Intemship Completion Cerificate

To: <hod_t@obit.org.in>

Ce: gavalri piratia =piratlagayatri@gmail. com>, Pon Balsji Sankar <psankar@salesforce.com=

Hello
Trust you are doing well

This is to certify that Piratia Geyatri, Bachalar of engineering student in the Department of information Technology of
Chaitanya Bharati Institute of Technalogy has successfully completad Summer Intemship Program from May 29th to
July 28th on "Apex Guru®, under the guidance of Mr. Manpreet Singh in the team Wardan AIOPS,

Ragards

Bhargwi Bahsi

Emerging Employee Success Graduate
FutureForce Team

Moblle: +81 8121015328

Ranked #1 among 100 Best Places to Work
Follow us an :
Twitter | Facebook | Linkedin | Youtube

For information on Salesforce's commitment regarding your privacy, please see our Candidate
Privacy Statemant,
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M Gmail Piratia Gayatri <piratiagayatr.chit@gmail.com>

Fwd:_SaIB;nrc:iMnmshlp- Last \\"ﬂ;ﬂiiﬂﬂ day
1 massapge

GAYATRI PIRATLA <Ugs207322 it gayatri@chit.ong.in> Tuae, Sep 26, 2023 at 11:42 AM
Tor "pliratiagayatr.coit@gmail. com® <piratiagayatri.chit@gmail.com>

Geat Qutlook for Androld

From: Dhwani Goyal <dgoyal@salesforce coms
Sent: Tuesday, lune 6, 2023 1:14:34 PM

Ce: Nandin Rao Bodala <brac@salesforce.coms
Subject: Salesforee Internship- Last working day

Hi,
Hope you are doing well and enjoying our internship with us,

This is to Inform you that since you have examinations and you would be taking leaves for them, hence your last
working day has been extended to 28 July'23

The same has h&anmurimutuwurnmnagaruwl, Request you to keep your campusiplacsment team also
posted on the same.
Let us know should you have any queries,

Regards
Dihwan
Campus Recruiter | Salosforce




DacuSign Envelopa ID: 280 7RF 49-A006-47E4-BUB0-5020B4386EF

PRIVATE AND CONFIDENTIAL

Murch 24, 2023

Gayatr Pirata (ts0l-20-137-12% )
D.No. 16-101/1, Road no.2, Prashant nagar, Uppal,
Hyderabad, Telangans, India, 500039

Dear Gayarri,
OFFER OF EMPLOVMENT AND APPOTNTMENT LETTER

We are pleased to offer yon a position as an Intern Mmmhdhmmrwm.mﬂm
“Company"). This letter sets out the terms and conditions of your appointment and outlines the current major
features of the Company’s compensation and benefits plans and practices for your role as an Intern.

Thus offer is based on your unequivocal acceprance of the same, any counter offer or conditional acceplance is
whjmmwceptnucnmngjmﬁmnfmﬂ:mmtutrﬁ'ﬂmmpaﬂlEr:,rﬂ::l:m'q:nm;rinwﬂti::g.

1. COMMENCEMENT OF EMPLOYMENT

Your intemship dates are May 29, 2023 1o July 21, 2023 and you will report to Manpreet Singh. Your
employment is contingent on the results of a background check which may include a personal history check and
reference checks, and can imm:vniﬁmﬂmnf:dmaﬂmmmmm.mﬁm&rhatmmﬂiﬁmﬂm
re:uiptﬁnU.E-DmmmMEmamEmuufhmw&wwﬂmﬁcmiutimwmlml:

Your natore of functions, dutics as well as responsibilities as an Intern have already been indicated 1o von. A
non-exhaustive list highlighting the same shall be given o you, which is only indicative of the
requirements commensurate with your designation. You muy be required to act for and perform duties other than
those listed as may your supervisory/reporting senior may request in writing if need so arises.

i, COMPENSATION COMPONENTS

Your internship is compensated with & stipand amount of INR 125,000,00 per month_

G
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You will receive your peyments via wire transfer

Employee Benefits: You would be entitled to emploves benefits under the applicable Company's policy
subject (o applicable terms and conditions, which are country based and may vary from region to region, The

of any specific policy for the couniry does not imply automatic application of policy for the region,
unless so specified,

Inihinmgm-d,1‘ti.nmad.ﬁmﬂyuut:dma[uapﬂﬂufEmph:yecEmﬁmjwwmldhentiﬂedmm
Mediclaim/Health insurance cover of INR T,00,000- fior self only; the premium whereof shall be paid for by the
Company with yourself being the beneficiary,

‘:’mw:n!dbemliﬂedluiﬂdn}'anfﬂnﬂml Im:au;lIIdnyaufsﬁnklﬂve,nnlpmhuis.?mmalm
entitled for any public Emlﬁda}rs-!:m:,rnﬁ:wlﬂnﬂufiﬂwhmrdmmwiﬁtheappﬁmbleﬂumpmw'sndu.u
may be amended from time to time.

You are also eligible for a wellness reitnbursement of up to INR 5,000 /- on a monthly basis. This is subject to
hu:rmlcmpﬂﬁciﬁ&mﬁdimmﬂymmuhwmm the detailed policy post joining

regard to applicable policy, you would not have any right to claim eligibility of benefit under the same. Your
aCteptance shall constitute acceptance of the term that the afovessid compensations, incentive, benefits, et are
not disbursed/given as a matter of right, and are rewards subject to discretion of the management of the

Company.

5. TAXATION

indian hnmuh:mmwiﬂ:hﬂd&mﬁ:auh:ypﬂdmm?wmm’ﬂuﬁxﬂﬂngmm
returns and complying with other requirements under the India tax laws,

4. HOURS OF WORK

Yoo will be required to work up to 48 (forty eight) T:nur.sha‘wnck.mrﬂdmre:ap:ﬁud of 5 (five) days, as
notified to you by the Company from time to time, Thnﬁmmmtyw.mhjmtulppﬁublulm,ﬂquimmlu
wurk beyond these hours for performing vour duties competently and to meet the Company's requirements.

3. PLACE OF WORK

Your office loeation will be India - Hyderabad. Based on the needs of your role, you may work from the office
or [rom another location on a exibie basis, Your manager can further explain the flexibility available to you.

(«
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6. TERMINATION

The Company has the right to terminate your employment summarily without sotice or payment in lien of
notice, if it has reasonsble grounds to believe that you have engaged in misconduct or neghigence, have
comrmitted any breach of the terms of this Contract, or have generally acted or failed to acl in & manner that has
caused the management of the Company to lose fuith in You, Summary termination, after you have been
pmﬁduﬂ'ﬁ'ithamumahleummnmymbahmd,inuﬂmupﬁmnfuﬂ in the sole discretion of the Company.

7. OBLIGATIONS TO THIRD PARTIES

In your work for lhcﬂnnq:my,}-mmnhupmlﬁbimdﬁnnuaingﬂrdiaﬂnaing any confidential, proprictary or
trade secret information of any former employer or other person to whom you have an obligation of

when waerking for the Company, you will not violate the tesms of any restrictive contract you might have signed
with o former employer or other person. By accepting employment with the Company, you are representing that
You will be shle to perform your job dliﬁﬁWiﬁlinlhmajﬂﬂmm.

muinﬂwmvmmtﬂmymsignedwiﬂupmm :mp!u}rﬂ.}mu“ﬁllnnlbﬁhiﬁﬂ:dlumypl}'wmuity
Hm.ingﬂumﬂi:ﬂmnpinyduﬁngﬂmpnrindndulcﬂumpmym&}'l:nninm:}wmpiumt. You
understand that you are responsible for ubtaining your own legal advice on the enforceability and extent of any
restrictive covenants you have signed with any former employer.

8 CONFIDENTIAL INFORMATION AND INTELLECTUAL PROPERTY

{a) By virhee of your employment, you may become aware of information relating to the business or affairs of
the Company or & Related Company, including, but not Kmited 1o its client lists, trade secrets, client details,
sales and marketing information, intallectial property and work, and financial information between the
Company and/or a Related Company and/or its clients {Confidential Information).

(2



Because of the nature of the Company's business and the identities ﬂwm,p&rﬁ:mmﬂmm
ouigide mtiﬁliqs (inchuding for example sitting on the board Dfml:_l-ﬂ_il?r COMmpEny) may present many areas of

the Company, create a possible conflict with the Company or are relaged in any way to the Company's business,
you must disclose these sctivities i the Company immediately and prior to your stan date,

10. GENERAL PROVISIONS

As an employee in the full time employment of the Compasny, you will be obliged to devote Your entire time,
attention and eifurr to the furtherance of the business of the Company and to continwslly develop your

The terms of this offer detailed above are strictly confidential and should be treated as privileged information
between you and the Company. You are expecied o maintain such information appropriately.

This Oifer Letter, logether with the encloged Emplovee Inventions and Proprietary Righis Assignment
Agresment {EIFHMLmuﬂemypdmm-ulmuﬁlm communication on this subject,

The provisions of this Offer Letter shall be governsd by, and construed in accordance with the laws of Tadia and
the jurisdiction for any dispute is where your position was last located,

ACCEPTANCE OF OUR UFFER
Fln:mﬁmﬁrmmuumpram:eufmﬂnwdmwyﬁgﬁugmhﬂﬁﬁm,demﬁ within 7
days from the date of this letter. Thig offer is rescinded if not acecpted and returned timely.

CONCLUSION
We hope you find this offer to be a satisfactory basis for joining the Company.

We Took forward o receiving your acceptance and to working with you in the development of the Company,

(o
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We welcome you to Salesforce.comn and wigh you a long-lasting and rewarding association with ns,

For and on behalf of Salesforce.com India Pyt Lad,

e

Brent Hyder
President, Chief People Officer
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ANNEXURE A
ACCEPTANCE OF EMPLOYEE

I, Gayairi Piratla have read, understood and eccept the above Offer of Employment and Appointment Lefter
nﬂaﬁngln:nysumﬁ:e:nnd;qunﬂuhn:ntundunﬂ:sﬁu:acunlhnﬁulhn.Lhi

(=

Gayatri Piratla

Flace! yyperapan

Date: 3/26/2023
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13-Jul-23

Hyderabad
Telangana.

INTERNSHIP CONFIRMATION LETTER
Dear Nikhitha, (" Lbo |~ S0~ 37~ [35)

Congratulations on your Internship Position with HCCI |

Subsequent to our discussions, we are pleased to provide you an Internship in cur Organtation. Your internship
will commence from 1-Aug-23 and confimue until 31-Jan-24, During this period, you will be reporting to Madho
Crampa, Exeoutive Manager Colud Sohution or any other person nominated by him.

HCCT will pay INR. 25000/ (Twenty Five Thousand) per calendar moath as stipend,

You shall abide by the policies and rules made and modified by the Organization fram tme o Hme.

O the Day Joining, you will have to report st Hexagon Capability Center India -10th Floor B-Wing - Plot Na: 5,
Divyasree Trinity Campus- Hi-Tech City, Madhapur, Hyderabad 500081,

We welcome you to Hexagon Capability Center India Pvt. Lid. and look forwand 1o working with you

With best wishes,

for Hexagon Capability Center India Pyt, Lid.,
O I

Manoj Patloori

Executive Manager Talent Acquisition
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1.Howrs of Work

Th:mrmﬂwmhudn}mmmmmhmdw.\’mwﬂlb:mnimd o work for such hoors as necessary
fmﬂlﬂprq}ﬂﬁadﬂrgtnf}wdnﬂmmlhzﬂmpmy.Th!mﬂ“mﬁﬂghmﬂmﬁmﬂhMIDSPMmﬂ
you are expected to wark nol less than 45 hours cach weck, ond [f necessary, for additional hours depending on
your respoasibilities, The Company reserves s right to review/revise/chunge the working hours as and when
reguired in the business of the Campany.

2 Company Property

You will always malbntain in good condition Euwwm,wﬁdimyhmm o you for official use
during your employment and shall remmaum:hpmputymﬁmcmlﬁmtﬂdhqum&ywr charge
/separation from Internship for any reasan, fuiling which the cost of the same will be recovered from you by the
Campary.

3.Confidential Information

3.|'||nu:ingym[n'l.:nﬁhipw'rﬂllhuEumpmyyunwiﬂd:vuumwhuhthne,mﬁummdﬂ:iﬂmmmtuf
your ability for its business. You shall not, directly or indirectly, engage or associate yoursell with, relate to,
concemed, employed or engaged in any other business or activities or any other post or work part time or pussue
any colirse of study whatsoever, without the prior permission of the Company. 3.2) You must always msiniain the
highest degree of confidentiality and keep as confidential the records, documents and other Confidential
Information relating to the business of the Company which mey be known 1o you or confided in yon by any means
andymmllmm:hmmis.dummmumdinﬁmmﬁmmly'm:dﬂ}'wﬂmﬂmlmm:rinﬂuinh:rulﬂl"ﬂw
Company. For the purposes of this clavse ‘Confidential lnformation’ means information about the Company s
huﬂnmlndﬂnthfilumslmmH'hh:hLﬂnmmrlihhlﬁnlhﬂg:nurllpuﬂinuﬂwhi:hm}'ht]mw;rmin
the course of your employment. This inchudes, but is not limited fo, information relating to the erganization, its
customer Hats, employment palicies, personnel, and mformation about the Company's products, processes
including ideas, concepts, projections, technalogy, mansals, drawing, designs, specifications, and all papers,
resumes, records and other documenis contmining such Contfidentinl Infoemuiion.

Al no time, will you remove any Confidential Information from the office without peTImission,
quhnfﬂmmndiﬁmafthiulmﬂﬂruﬂﬁywﬁab]:mmrﬁnmisﬂlundur:hmabm:hnddﬂinﬂ
to any ather remedy the Company may have against you

4.Leave Policy
Casual Leave Eligibility for One day per month.

5 Bencfits

5.1) We offer complimentary breakfast in Hyderabad office, on all working days 5.2) Meal
Card fior 2,200/ Per Month.

& Acceptance of our Offer

Please confirm your acceptance of this Contract of Employment by signing and reluming the duplicae copy. We
welcome you und look forward to working with you

ACCEPTAMNCE: | read, understood, and accept the shove-mentioned térms mnd conditions of ny employment
with the Comgany, and I confirm that all such terma & conditions are fair and reasonable.
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Name: Mittapelly Sai Nikhitha Reddy

Place & Date: Hyderabad,
13-067-2023

Signaturs

Nk e



JPMoORGAN CHASE & Co.
Message from Jamie Diman, Chairman and CEO

Welcome to JPMorgan Chase. We ane pleased that you will be starting your carcer at an exceptional company
— one Of the world's oldest, largest and best-known financial institutions.

mwm“cmhkﬁmmﬂmmmumndMMM
customess, and great experiences for our employecs, Named #1 in Fortune's Change the World list, we arc
focused on belping communitics large and small grow around the world. I's un exciting time to join JPMorgan
E-hm:,qndm—wﬂtjrmrﬂ:i!-lx,npuiuﬁndmmnaiﬁm-mﬂhalpmwaﬁm:mdﬂwﬂmngu.

During your time here, you will huve opportunities to learn and grow in a supportive, respectfil and inclusive
ERVIFOnIent, Dumbmmmntrihmmdmmmﬁyﬂmgmdn. By building strong relationships and
mmEEH.uﬁgﬂﬂﬁng—unﬂﬁmm—wahwcnudﬂhisammmnyufwhhﬂ:wmaﬂ be proud. It's how we
do basiness. And, iti&whlthaamd:unmpﬂmtuyumdnmﬂthmhnﬂpﬂma.

ﬁ-'!.'IFDHhﬂﬁl}'ﬂll'm“mﬂﬂmﬂmiuﬁwmmmﬂm?ﬁmnﬁdﬂn:dﬂ}wﬁﬁuﬂ.uﬂ
mhmﬂwmufﬁawnmm. Throughout your employvment, you will hear advice like
lhiaﬁnmursmﬁnlmdm—miummmg:ymmpmithmpmmﬁwmday.

[ hope you enjoy working here as much as 1 do, and 1 look forward to meeting meny of you,
Best of luck in what I am sure will be a rewarding experience.

»



JEMorgan
16-Feb-2023
Santoshi Boraparcddy
H.no 1-89-12923/0/14 Street no 23, Ramnagar, Hydersbad
-S00020

HYDERABAD
Telangana
INDIA

Dear Santoshi,

Your Internship by J.P. Morgan

Emg-ramlulinmmjﬂlnin;rhﬂll’.h{urgmﬁamily. w:mpimdmmuﬁrmfmi:nuhipwimm.
Morgan Services India Private Limited (the *Company"),
?mwﬂlﬁndmmmnnthﬂ:umhiyﬂmnﬂhdhﬂmﬂhﬂwﬂhmﬂﬂﬂipﬂuﬂ
comditions in Appendix B, Please note these terms and conditions supersede sny verbal discussions you may
m“mymmwmmwmmmmwpm.

A number of important policies will q:pl}rhjwhhuwhipwiﬂllht{:mqw.ﬂdmﬁmdrhmml
ﬁmmﬂDmtthﬂHnymﬂﬂi:CudunfﬂmMWﬂprmﬂEmhﬁunuﬁthﬂpuMuh
Appendix C and it is essential that you carefully read and mmm&wu.wnmmmmm

Should you have queries in relation o your employment terms, your benefits or Company policies, planse
contact our HR. Answers hotline at 000 800 440 5210 (local toll free) or +1 212-552-5100 (international).

Please be reminded your intermship terms should b treated with the strictest confidence, To accept this offer of
internship, please click on the "Accept’ button at the bottom of this page on or before 17-Feb-2023.

wﬂarendtndmwzhmmymtunmt:mymmmhwwmﬁmmmminhﬁng
this next step of your carcer with us,

*This is a computer generated communication and does nold hove a signatore.
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Appendix A — PERSONAL INTERNSHIP TERMS AND CONDITIONS

Al

Title/Category

You will join us a3 an intem in the Software Engincer Program at JPMorgan Chase & Co., and will
carry out your rode while physically present in the J,P. Morgan offices in Hydersbad, India.

Internship Commencement Date

Your internship shall begin on 05-Tun-2023 ("Start Date”) and shall continue, subject to the remaining
terms of this agreement, until it terminates on 28-Jul-2023 ("End Date"} without the need for notice,
unless previously terminated by either party pursuant to paragraph 4 of Appendix B.

In addition to the conditions set out in paragraph | of Appendix B, your offer is subject to vou
mmmmmmmum-mmmmmmm

Warking Hours

Your manager will assign you specific working hours, often during the Company's normal office
hiowrs, qudinamﬂunmhufywd:pﬂhmu.huwm,ywmyhmqlﬁmdmmmh
ofticial hours to fulfill your dutics.

Stipend

Your stipend will be TNR70,000/- per month.

Relocation Lump Sum

Ab.

?muillmmimmuddiﬁunanHim:hmpmufmﬂ.ﬁ[ImD{“ﬂwﬁddmmm Sum") gross with
mmm-mﬁmﬂhmmmhﬂnﬁmmMﬂaﬂwmhhﬂ:
Company. You should be aware that this might be in the month of joining or the following month
dmmgmmrmmmmtdﬂtmdwhmallmdﬁhmmwﬂ.m i3 to assist with
any relocation expenses you mary incur prior to joining.

If you leave the internship or your internship is terminated for amy reason, you must repay to the
Company the Additional Sum on a pro-mted basis &5 set out below:

If your internship period is longer than 3 months and you leave the intemnship or your imternship is
terminated for any reason within three months of your date of commencement you must repey o the
Company 100% of the gross amount of the Additional Sum

If your internship period is longer than 3 months and you leave the imernship or your internship is
thmmmmmhﬂwﬁhhmmmMnFWMuf
commencement you must repay to the Company 50% of the gross amount of the Addifional Sum

If your hhfullb.ippﬂ'iudhbmﬁnnErmmadeﬂlmcmmpﬂrmmn
terminated for any reason before completion of your intemship period you must repay the Company
1007% of the gross amount of the Additional Sum

Probationary Period
Yu:inmxhipwiﬂnmhumtjmtntprﬂuﬁmq- period.
Leave Entitlement



14,

12,

You understand, agree and given your cansent o the Company to appoint or replace any person (if any),
collecting, processing or retaining the Personal Data in its sole discretion.

You agree that you will not withdraw your consent provided hereonder unless the same is commumicated
t the Company in writing, You further understand and agrec that notwithstanding the fact that you may

You understand that the Personal Dmhmllwmdﬁmymhmqﬂhrdhuﬂmﬁmymhm
emplayment with the Company. In the event that you withdraw ssch vonsent, otwithstanding anything to
mcmMMMWEMM|,wﬁMmeﬂmmhmm
mwmmqﬂmwimﬁcﬂum,maﬂummﬁ-anEauhlhmhhﬁghmﬁxmdm
providing such services/ benefits/ amenities in connection tr which the Personal Daia was collected and
taktmruﬂmi:ldnnhthjsngmﬂnnjmtmdmnﬁkgmmdsudﬂmawﬂrﬂm-mﬁumhbﬂim

. Requests for access to Personal Data or correction of Personal Data, or for mformation regarding policics

.Bndprumh'mufJ'PMu:glnmdk’md&umemlDaEamﬂmtadandﬂmadhyﬁ:Cmpmymu!hnmd:
in writing to accessHR st links to which are availsble on the Company’s Intranet and marked 1o the
attention of the "Data Privacy Officer’.

Yuunmmmuhmeavmtﬂnlymhawmmmuuqunin!nhjmﬁmiurdaﬁmmuwarlh:
uﬁ:mﬂ,ymhﬁﬂhimglhcmmlhumnfﬂmﬂwminwﬁﬁng.

IP. Morgan Services Indin Private Limited
Corporate Identity Number : UT2900MH2000PTCI24072

Registered Office; Prism Towers, Level Nos. 910 11, Link Road, Mindspace Goregzon (West), Mumbai - 400
104, India
Telephone: +91-22-6157 3000 Facsimile : +91 22 6125 0000




Galdman Sachs Services Private Limmbted

Holios Business Park | 180 Owter Ring Road | Kadubeesanahalll | Bengalurd - 580103 | Incla
Tel: +01 B0 4127 1800 | Faz +H1 B0 4127 1601

CiM: UHWHFTGDHBH

December 28, 2022
aishnayi Karamkonda (sl -2e-131- :_'5::1':,

Aukmint Apartments, Flal No-202, Mear Bombay Bakary
Srinagar Golony, Vinayak Magar

Mizamabad

Tetanpana

Indla

503007

Dear Vaishnavi,

We are delighted to offer you an internship with Goldman Sachs Sarvices Private Limited ["GSEPL" forf 2
period of B weaks as an *“Intern” in the Engineering Divislan in Bengaluru {the *Internship”). We undersiand
that such internship is & componentrequiremant of your academis cunriculums:

The enclosed Statement of Tarms and Conditione of Intemship (the “Terms’) sets oul the particutass of your
internship with GSSPL, which will agply to you during your [nternship term.

During your Internship, you chall comply with all applicabls GSSEL's rules, regulations and policies including
such matters as GSEPL'S geCUflly MBasures,

Ofter
vaur offer of iImemship as sel farth hieretn, and any extensian of your internship with GS5PL s conditional
upan:
- ynur1ntm'nship start date with GSSPL will be cammunicatad to you In writing by the R, Tha start date
ahall not be later than Juns 30, 2023

« satistactory results of background chacks, reference, criminal, credit, sducation checks and other nac-
sssary checks; including providing accurate and eamplete information for the sRme

« you nat being subjeci o any obligation, whether under a contract of amployment of otharwisa, which
would in any way restrict your ability to Lndertaxke the Inernahip with GESPL; and

« your eligibility to undertake the internship and work in India. Under Indian Immigratian laws. foreign
nafionals must have appropriate amploymant visas balore thelr Intarnship commencas

Immigration

When you accept this offer, please confirm whether you will need to obtain an employment visa for your

intermship. I you are an Indian national, for adminisiralive purposes it would be useful if you could provide

i ::ﬂmr of the Nrst page of your passport and any sthar relavant stamped pages with the signed copy of this
ar.

We I1;».|III assist you in applying for an empioymenl visa, althpugh we cannat guaraniee the outcame of 1ha
application.

Accepling this offar
Wa hope that you will accept our intarnship offer, in which case pleasa do (e fallowing:

page1of3
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« gignity your acceptance of this atler, your Terms and the Verlfication of Personal Defails Autherisation

{encicsed as Annexure A) by signing this offer letter,

- complete on-line forms. Detalls as i@ how 16 access the appropriate websita will be senf 1o you LUpan
reeipt of your signed offer latter, Tarms and Verification of Persanal Detalls Authorisation. If you do
not complete the on-ling forms before you start your Intermghip, your firs] Internship stipand payment
will be delayed, GSSPL'S background checks will include verification of the Intormation given
an the on-line forms and so it is essential that the information is complete and accurate.
The provision of misleading, false or inaccurals information, or the omigsion of & material fact, may be
legitimate cause for the immediala withdrawal of this ofter ar, once you have started your Intermship, lor
immadiate terminaticn of your Intemship withaut riotice or Internship stipend payment. In signing thie
lattar, you accept the statements and agras to the authorities glven by you as gat out in the Varification

of Parsonal Detalls Authorisation; and
« |t you need an employment visa, please contact us at IndiaCampusC@ny.emall.gs.com

Omce you have complated and signed all these documaents, plaase return them to Human Capital Manage-
ment in the envelope provided, This offer |s valid until fourteen calendar days from the date of issue of this

letter. aftar which uniess already acoapted it will lapse.
If you have any questions about {riz letter or the Terms, pleasa contacl your intarnship co-ordinatar,
Yours sincarely,

Ve

Anuj Vohra
Vice President
Human Capital Management

For and on behall of Goldman Sachs Setvices Private Limited

agreed and Accepted by:

Valshnavi Kalramkonda

{Data)
Are you legally authorized to work in India? Yes ||, No[ ]

Do you need to obtain a visa 10 commance your internship with Goldman Sachs? Yes [ No[[;

Batore you commence Internship we would greder to correspond with you via g-mall. Please inserl your

prefarred e-mail address for communication here.

Emall addrass:

page 2af 3



Terms and Conditlons

Thie statement [the “Terms") sels oul the lerms and conditions of your intemship with Goldman Sachs
Services Private Limited ("GSSPL") {“Internship”). This statemeni, togethar with your ofier [eltar and the
nafi-disclasure agreemant, constitutas your internship contract with GSSPL (the "Contract"). In acdition,
you will be expected 10 comply with GSSPL's policies and procedures as notified to you from time 1o tima,
These Terms replace and supersede all othar agreemenis, written ar aral, with respect to your Internship.
GSSPL reserves the right 1o amend these Tarms il necessary to comply with appficable law.

1, intern: Yaishnavi Kalramkonda

2. Internship

You will baan "Infem” of GSSPL. You shall not accept inlemship {or any other equivalent pasition) o emplay-
mant, or any additional ofice or position, part time of otherwisa, with ot without remuneratien, in any other
antity during your intemship Term.

3. Date of Intarnship

vour Internship start date with GSSPL will be communicatad te you in writing by the firm. The start caie shall
not be later than June 30. 2023 and will terminate & waeks later subject to paragraph 8 below i“Intarnship
Term®}.

4, Stipend

4.1 During your Internship, you will be eniitied 10 a stipand of INR 1,200,000 par anrum, prorated for the
actual numbaer of days worked and less tax o other wiitholdings and applicable deductions as requirad by
|lasw or in aceordanca with our policy. This consiitutes the entira payment due to you from GSSPL an account
of your Internship pursuant to these Tarms,

Vou understand, undertake and agrae thal your Intermship s 50 as to help satisty a component of your aca-
demic curriculum and will nat in any way be deemed or construed as employment or an offer of employment
from GSSPL, either during or post tha Internship Term, and therefora will not antitle you to any employment
wages, banafils, rights, incentives accruing to employses, including provident fund ard ather statuiory ban-
afits, which you understand and agree to opt-out of given yaur internship and also your sfipend amount.
This Internehip does not entitle you to claim any additional remuneration and/or benefs, whether statulory or
ntherwise, which is of may be enjoyed by empioyses of GS5PL.

4.2 You agree as a condition of your Intarmship that GSSPL shall be entitied, at any time during your In-
ternship, or in any avent on termination, 10 deduct from the amounts due 1o you any monies dus from you
ta GSSPL, including any deduction relating 1o leave taken in excess of entitlement or unauthorized leave of
absance as at the date of the termination of Internship, applicable taxes, any daduction in respecl of cosls
incurred by GSSPL or the cost of repairing damage to G55PL's property paused by you (and of recoverning
the same), etc.

5. Workplace
5.1 During your Internehip you will be located at GSSPL's ofice in Bangaluru.

£.% Your minimum weekly hours of work are 40 per weak with & 5 day wieek, but you will be required 10 work
cuch additional hours as are necessary lo meet the business demands of your |ob, Your compansalion is
comprehensive and inclusiva of all work dane by you.

6. Leava of Absence and Holidays

6.1 You will be entitled o twenly (20} days’ leave in a calandar yaar, pro-rated 1o your Intarnshlp Term
Such leave is provided in good faith at the discration of the firm and cannot be accrued, carried lorward
er ercashed at the and of your Internship Term. You aré axpacled 1o intimalte your designaled manager in
sdvance of your intention to avail of such leave, except in cases whera It Iz not possibie for you to provide
advance Intimation. In such a case, pleasa inform your manager a5 soan as you are aware of the need 10
avail the lsave and the expected duration of your leave.

6.2 If you are absent due fo sickness and provided that you comply with the notfication procaduras, you may
be paid your stipend during the period of your sick teave, Additionally, GSSPL may requira you ta underge
& medical sxamination by its nominated doctor or cansultant befare you return 1o ofice, GSSPL may also
alact, with your consent, te consult your cwn doctor,

8.3 In addition, you will be entitled to public holidays on those days which are declared as holidays fof GBESPL,
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7. Termination of Internship and Notice

7.1 Subject to sub-paragraph 7.2 below, the minimumm period of notice that GSSPL will give you to terminale
yaur Intemship is one (1) week or al its discretion, payment of stipand i llau therasl. The minimum paricd
of written niotice ol termination of the Infernship that you are reguired to give GSSPL is one (1) wesk,

.5 Notwithstanding sub-paragraph 7.1, GESPL roserves Ine right to terminate your Internship wilheat any
notice and with immediate efect if it has reasonable grounds to believe that you are in breach of GEEPL's
applicable rules, reguiations and policies or guilty of miscenduct {which shall, without llmitation, include
any breach of any af the provisions of these Tarms) of il you have provided migleading, false or inaccurale
intarmation or omitted a material fact in the infarmatian that you have provided 1o us, in which casa no notice
or pay in lieu of notice will be due.

7.9 GSSPL reserves the right o require you to not come to oifice during part or all of any petiod of nolice ol
tarmination of your Intemship {whether given by you or @55PL}. Forthe avoidance of doubt, you will continue
ta be bound by your obligations to BSSPL until the end of [he notice pariod.

8. Discipline and Grisvance

8.1 GSSPL has detailed Its discipiinary palicy In a handbaok, which is also applicable to you as an interm and
can be accessed on GSSPL's intranat. Whilst the disciplinary process does not lorm part af these Terms,
the disciplingry rulss do. Disciplinary sanctions may include aral or written wamings and GSSPL reserves
tha right to Impose a Anancial panalty, or in case of gross of sarious misconduct, ta terminale the Intarnship.

B.2 If you are dissatisfied with a disciplinary decigion taksn against you, you sheuld contast Human Capital
Management, which will arrange for your cancarn Lo ke raised with the appropriale peraon.

8.3 Il you hava a grievancs, you may raise tha matter with your manager efther in writing of in paraan of you
may use G55PL's formal grievance procedure, details ol which are available on the intranet,

9. Confidential and Proprietary Infermation

8.1 In connection with your Internship, you may have access to non-public Information and matarials, includ-
Ing but nat limited to infarmation and materials describing or relating to the business and financial alfairs,
personnal matters, operating protedures, organisational responsibiliies, marketing matlers, and poficias ar
procedures of GESPL, Its affiliates, their respective directors, employess, ell@nts or other third parties; or the
parsonal affsirs of GSSPL's or its afliates' direciors or employees ["Confl dential and Proprietary Infor-
mation and Materials®}. With respect to such Confidential and Proprietary Information and Matenals, you
agres that

. Confidential and Proprietary Information and Materials shall be used anly as authorised and anly for
the purposes intended by GESPL; and

= you will hold all Confidential and Proprietary Infarmation and Materials in sirlct confidence and, oxcepl
ior the above authorised usas, will not, nor will you permit any agent to give, disclose, copy, reproduce,
sall, assign, license, market or ransies Confidential and Propristary Infermation and Materials to any
persan, firm or corporation, including any director of amployee of GSSPL who does not have a naed
to know or see the Confidential and Proprietary Information and Materlals. This provision applies to
autharised writings of any kind containing such infarmation ar matarials, including books and arlicles;
and

- unless you have prior written authorisation from GSSPL, you will not publicise, disclose or altow dis-
closura of any information about GSSPL ar its afiliates', their respective present o former direclors,
pmpoyess, agenis or Glienia, ita o7 thalr buginees and financial afairs, pefsannel matlers, oparating pro-
cedures, organisation responsibilities, marketing matters and palicias or procedures, of any aspecis af
yaur Internship, candicdacy for internship of your terure as an intem of GESPL or of the termination af
such Internship, with any reporter, author, producer or similar person ar entity, or ke any other actlon
seeking 1o publicise or disclosa any such inlarmation in any way likely to result in such infarmation belng
made availzbe 1o the general public in any form, including books, articles or writings of any othar kind,
a& wall s film, videotape, audiotapa or any othar medium; and

+ during your Internship Term and thereafter, you will not disclose ar use without autharisation, any infar-
mation eancerning persons or entities other than GSSPL that is confidential or proprietary 1o them, nor
will you use information in any manner that would congtiuta a vislatbon of any underiaking or agresment
with a prior ernployer or crganization that you imterned with {If any) or third party; and

- wpan the termination of your Intemship (or garlier il requested by GSSPL), you will raturm L0 GS5PL
all originals and copies of documents and other matarials relating to GSSPL er containing or darived
from Confidential and Propristary Information and aterials that are in your possassion or contral,
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accompanied, I requesied, by a certificals signed by you and satistactory fo GSSPL 10 the alfect that
all such Confidential and Propristary Information and Materials hava been returned.

8,2 You hergby frrevocably assign o G5SPL, its successors and assigns, and GS5PL shall have exclusive
swnarship rights, including, without limitation, all patant, copyright and trade secret rights, with respect 1o
any work, including, butnot limited to, any invention, discoveries, concepts, ideas ar infarmation, canceivad
by you in the course al your Internship with GSSPL, and all documenis, dats and other infprmation of any kind
including, incorporating, based upon of darivad fram the forageing, including raporis and noles preparad by
you. Suchwark will be the property of GSSPL, shall be consldered a work made for hire and may not be used
far any purposes othar than the benefit of GSSPL, Any and all such property and material containing such
property shall be delivered 1o GSSPL on request and In any event at the termination of your Internship, and
no copies thereof shall be retained by you except with GSSPL's prior writien consent. ¥ou will cooperate
fully with GSSPL to establish, protect ar confirm GSSPL's exclusive rights in such work or to enable it to
transter legal e togsther with any patents that may be issued. A certificate evidencing compliance with this
provision shall, if requestad, be provided fo GSSPL.

8.3 The obligations sat out in this paragraph shall survive the termination of yaur Internship. Yeu hereby
acknowledge that any viclation, breach or ather faiture on your part to comply with these obligations could
rriaterially and irreparably infure GSSPL andits busingssina manner inadequately compansablein damages,
and that GSSPL may seak and oblain injunctive relief against the breach or threatered breach of these
abligations in additian to any othar legal remedies thal may be available.

9.4 The provisions of this Secticn 3 shall be supplemented by the non-disclosure agroement, gat aut in
Annexure B hereto, which you are expected to sign and refurn along with the ofier latler, the Terms and the
Verikcation of Personal Details Form.

10. Compliance

In addition to your compliance with the policies and procedures as outlined in the handbook, you will ba
axpected to comply with the applicable palicles published on the infranet that broadly affact and govearn our
business and personal canduct, You acknowlecgs that GSSPL including its afliates malntains restrictions
regarding the personal securifies and commodities iransactions, private invesiments and outsida business
activities of empioyees, Interns and certain of vendors. You agree to comply with all such restrictions, made
appiicable o you.

11. No Promotion

You agree that you shall not, without the prior written congent of GSSPL in each instance: [a) uge in adyer-
tiging, publicity or otherwise the name ol GSSPL or any rade name, trademark. trade device, saryice mark,
symbal or any abbreviation, contraction or simulation thareot owned by G3SPL, or (b) reprasent, direcily or
indirectly, that any product or any service provided by the undersigned has been approved or andorsed by
GESEPL:

12. Hon-Employmenl

You a%irm that you are not an employes of GSSPL for any purpose and that you are not entitled Lo exercise
any rights, or seek any beneft, accruing 1o the regular employees of GSSPL by virtue of this Internship.
You agree 1o provide ary assistance NECessAry to GSSPL in investigating any legal or fraudulent activities,
sacurity breaches or similar situations.

13. Background Check and Testing

You agrea that in connection with this Agreament, you may be subject to a background check, inciuding
amployars, rdusatlon, credit, eriminal public record, drug screen, fingerprinting or other chacking of tasting,
and the undersignad consents ta the foregoing. You hereby release GSSPL, 18 amployess and agens from
any and all liability or claims arising fram such checking and 1esting and the use and raporting of the results

thareat,
14, Dispute Resolution

14.1 Il any dispute or difference af any kind whalsosver shall arise between the parlies in conneciéon with or
arising out of this Contract, the parties shall promptly and in good faith negotiate with a view to its amicable
resalutlon and setilament.

14.2 In the event no amicable resalution of settlemant is reached belween the parfies within a period of
fiftean (15) days from the date on which the dispule arose, such dispute shall be reterrad te and finally
setiied by arbitration in accordance with the provisions of tha Indian Arbitratlon and Concliiaticn Act, 1936
{the "“Arbitration Act™) as amended from time fo tima. The arbitration shall be before a mutually acceplable
single arbitrator or, upon the failure of the parties 1o agree upon a single arbitrator, within a period of ten
(10} days thereupen, each party shall appoint one arbitrator and the two appointed arbitrators shall appoinl
a third arbitrator, who shall act as the presiding arbitrator, Provided, that if the third arbitratar has not been
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narminatad within thirty (200 days of their appointment, such third arbitrator shall pe appointed by the Court
(as defined In the Act), as provided under the Act. The award of the arbltrators shall be fnal, and judgment
upcn the award rendered may be entered in.any courl, having jurisdiction, The arbitration proceedings ghall
ba held in Bangaluru and the language of the arbitration shall be English.

44.3 The existence of any dispute or the initiation or centinuance of the arbitration proceedings shall not
postpone or dalay the performance by the parties of their respective obligations pursuant to this Contract.
It is agreed that the arbitrators shall also determine and malke an award as to tha costs of the arbitration
procesdings.

14.4 MNotwithstanding anything contained harain, the partiss shall have a right to institute legal proceadings
1o prevent any continuing breach of the pravisions of this Gantract 1o seak an Injunctive or any other spacific
rellef in the courts of compatent jurisdiction.

15. Jurisdiction and Governing Law

These Terms togethar with the Offer Letter shall be subject 1o the jurisdiction af the Courts of Bengaluru,
Karnataka, India and shalt be subject te the laws applicable in India.

Yours sincerehy,

g

Anu| Vohra
Vice Presidant
Human Capital Management

Far and on behalf of Goldman Sachs Services Private Limited

Agreed and Accepted by:

Valshnavi Kairamkonda

{Date)
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ANNEXURE A
VERIFICATION OF PERSOMNAL DETAILS AUTHORISATION

In signing below | confirm that the information | will be providing inthe on-line forms will be complete, accurale
and trug. | understand that this offer of intamship is conditional upar tha verification, to GSSPL's antire satis-
taction, of any orall of the information | will ba supplying and that il any of the infarmation | provide |3 found (o
e misleading, false or otheswise inaccurala, GSSPL may in ifs sole discretion withdraw this ofter or, if | have

already commenced my internship with GSSPL, take disciplinary actien (up 1o and incleding larmination of
the Internship) against ma.

| understand that GSSPL and/or any pereons of srganigation acting on GS5PL’s behalf (which may include
third parties outside the Goldman Sachs group) (hereinafter, “you") may, to the extant permitted by law, pre-
cure, process and store information from any individual, company, inetitufion or other body which you conskdar
necessary o desirable for the assessment of my suitability for intemship. | undarstand and agres that this
will include the verlfication of the Infarmation | will be praviding in the on-ling forms and may well include tha
sbtaining of documents and/or information eovered by various data protection laws, of investigative and con-
sumer credit reports which may contain information regarding my background, character, lagal history, credil
worthiness and personal reputation. 1.also understand and agree thal you may pertorm relerence ghecks of
any prior employment | may have had (it any].

| also agres that, during the course of my intesnghip with GS3PL, a consumar ar invastigative report may
be procured in connection with subseguen! decisions regarding my internship, | undersiand that you agree
that you will not use of publish ary such decumants andior information save as ls reasonanly requirad by
G35PL in respact of my application for inernship, | authorise you to carry out alf sych Investigalions a3 ara
described abova, | hereby explicitly consent to the procassing by you of personal data {including sensitive
pargonal data) and underatand and accept thal this data may ba ransfarred 1o and processed caliside the
sountry. | understand that, upan my writen raquest, | will be advised of the name anc address of each con-
sumer reporiing agency from which a consumer rapart or invastigative raport may have pesn obiained.

| canfirm that in carrying out such enguirtes and investigations you are ntitled to and wall raly upon the con-
sants and autharities | have given. | further agree thal you and any person or entity supplying infarmation
=hall incur Ao liability whatsoever in respect of any dotumant or infarmation suppliad as a resull of or ob-
tained through such inquiries and investigations. This shall be the case whather the cantent of any such
docurment obiained 3 accurate or inaccurate andior any information ks true or unirue.

valshnavh Kairamkonda

iDate}
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ANNEXURE B
NOMN-DISCLOSURE AGREEMENT

1. Mon-Disclosure

In connaction with services now or in the fulure performed by the undersigned for Gokdman Sachs Ser_ulc:es
Private Limited (*GSSPL") or fof any subsidiary, afiliate or indiract and dirsct hoiding/parent companias ol
GSSPL (collectively called "Goldman Sachs’}, tha undarsigned may have access 10 mon-puilic informaton
and materials, including but not limited to infarmafion and matariais describing or relating 1o the business and
financial afiairs, personnel matters, tormulas; stralegies; mothods] proceseas, computer materials including
source of object codes, data fles, computar listings, computer programs, and other computer maisrials
{regardiess of the medium in which they are stored), operaling procedures, arganizational responsibilities,
markeling matters, and other policles or procedures of Goidman Sachs of ite partners. shareholders, cliants,
vendars, of other third parties, or the personal affairs of pariners or amployess ("Confidential Information™}.
With respect to such Confidential Information, the undersigned acknowiadges and agrees 1o the terms of this
non-disciosure agreament {“Agreement”] as follows:

(a) Confidential Informatien shall be used only a5 authorized and only for Ine pPLUTROSES intended by Goldman
Sachs.

(k) The undersigned shall hold Confidential Information in sirlel confidence and, sxcep! lor the above autho-
fizad uses. shall nol, nor shall it permil any agent to, give, disclosa, CORY, raproduca, seil, assign, licanse,
markat, transfer or ctherwise provide Confidential Information to any person, firm of corporation including
any partner or employee of Gokdman Sachs who does not have a nead 1o know tha Canfidential Information

This provision appiies fo unauthorized writings of ary kind containing such information or materials, including
banks and articles, The undersigned shall not publicize, disclosa, of aliow disclosura of any information abaut
Goldman Sachs, (18 present or formar parners ar amployees, agents, vendors or clients, or any aspact of
the undersigned's work for Goldman Sachs, with any raparter, author, producer or similar parsan or entity, o
take any other action seeking to pubficize ar disclose any such infarmation In any way fikely to resullin such
infarmation baing made availabie to the general public in any form, Including books, articles ar writings ol any
kind, as wall as film, videotaps, or any othar medium,

{c) Upon the termination of the services to be perlarmad by the undersigned {or earlier if requested by Gold-
man Sachs), the undersigned shall return io Galdman Sachs all originals and copies of documents and athar
materials relating to Geldman Sachs or obiained or developed in the course of parforming services for Gald:
man Sachs, or containing or derived from Confidentlal Information which are inthe undersignod s poRsRES0n
or contred, together, If requested by Galdman Sachs, with a certificale signed by the undersignad, In form
and subslance satistactory to Goldman Sachs, fo the effact that all such Confidantial Information has baen
returned.

{d) The undersigned hereby irrevocably assigns to Goldman Sachs, its successors and assigns, in perpellity
{irrespective of whether or not axarcised iy the Firm at any time after such assignment), and on a worldwida
basis, and Goldman Sachs shall have, sxclisive ownership rights, including, withoul limitation, ail patant,
copyright and trade secret righls, with respect 10 any work produced by tha undersignad including, but not
limited to, any Imeention, discovaries, concepls, ideas or information conceived by the undersigned In the
course af rendering services to Goldman Sachs and all documants, data and other infermation of any kind
Including information incorporating, based upon of derivad fram the foregoing, including repants and noles
prepared by the undersigned. Such wark produced ehall be the property of Goldman Sachs, shall be consid-
arod & work made for hire and may not be used by the undersigned for any purposas other than tha benefit of
Goldman Sachs. Any and ail such property and malerlal containing such property shall be defivered formailh
10 Goldman Sachs on request by Geldman Sacha and in any avant al the tarmination of the undersignad's
work for Goldman Sachs and no copies tharaol shall be retained by the undersigned unless the prioe wiitlen
consam of Goldman Sachs is oblained with respect therato. The undersigned shall cooperate fully wilh Gaold-
man Sachs to establish, protect or confirm ite exclusive rights i such wark or to enable 1 fo transher legal title
logethar with any patants that may be issuad, A certificate evidencing compliance with thie provigion shall, it
requested by Goldman Sachs, accompany such matarials,

 ————

The undersigned agrees that the undersigned shall not, withaut the prior written consent of Goldman Sachs
in sach Instance: {a) use in adveriising, publicity or otherwise the name of Goldman Sacha or any lrade
name, tradamark, rade device, service mark, symbol or any abbreviation, contraction or simulation thareot
owned by Goldman Sachs; or (b} reprasent, diractly or indirectly, that any produst ar any service provided
by the undersignad has besn approved of endorsed by Goldman Sachs.
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4. Mo Infringament

¥ou afirm that you have all necessary rights, authorization ar lizanses lo undariake this Imternship and con-
linue the Internship during the Intarnship Tarm and you are not in breach of any agresment by which you are
baund ar constitute an infringament of any patent or copyright or constilute an unautherized use of proprigiary
information or trade secrats of a third party.

4. Non-Employment

i asfirm that you are nol an prmiployes of GESPL for any purpose and that you are not anfitied to moercise
any rights, or seak any benefit, accruing 1o the regular amployess of GSSPL by wvirtue of this Internship.
You agree to provids any asslslanca necessary 1o GSSPL ininvestigating any illegal or fraudulani activities,
security breaches or similar situations.

5. Background Check and Testing

¥ou agree thal in connaction with this Agresment, you may be subject to & background check, incluging
employers, education, cradit, criminal public record, drug Soreen, fingerprinting or other chacking or lesting,
and the undersigned consents to the faregaing. Yau hersby release GSSPL, s employees and agents from
ary and all iablity o claims arising from sugh checking and testing and tha use and raporting of tha rasults
thireod.

6. Regulatory Compliance Procedures

The yndersigned acknowladges that Goldman £achs malntains rastictions regarding the personal gecurllies
and commodities transactions, peivate invesiments and outside business activilies of employees and certain
of vendors. The undersigned agrees to comply with all such restrictians, mada applicabie to him or har.

7. Governing Law and Dispute Resolution
1a) This Agreemen! shall be governad by and construed in accorcance with the laws of India,

(b) ¥ any dispute or difference of any kind whatsoever shall arise between the partias in connectian with or
arizing out of this Agreement, the parties shall prompily and in good faith negotiale with a view Lo its amicable
rasolution and setdement.

(e} In tha event no armicable resolution or settlement is reached batween the parties within a period ol fitteen
{15) days from the date on which the dispute arose, such dispule shall be referred to and finally settied
by arbitration in accordance with the provisions of the Indian Arbliration and Conclliation Act, 1936 {the
*Arbitration Ast”) as amended from time to time. The arbitration shall be bafore a mutually acceptable single
arbiteator or, upon the failure of the parties to agrée upon a single arbitrator, within a period of ten (10}
days thereupon, each party shall appalnt one arbitrator and the Iwo appalnted arbitrators shall appoint a
third arbitrator, who shall act as the presiding arbitrator., Pravided, that if the third arbitrater has net been
nominated within thirty (30) days of thelr appointmant, such third arbitrator shall be appointed by the Court
{as defined In the Act), as provided under the AcL The award of the arbiirators shall be final, and judgment
upon the award rendered may be entered in any court, having jurisdiction. The arbitration proceadings shall
be held in Bengalery and the language of the arbitration shall be English.

() The existence of any digpute or the initiation or confinuance of the arbitration proceedings shall nat post-
pore of delay the performanse by Lhe partias of their respective obligations pursuant to this Agreement. 11
iz agtead that the arbitrators shall also datermine &nd make an award as 1o the costs of the arbitration pro-
cesdings,

(&) Notwithstanding anyihing contained hersin, the parties shall have a right to instilute lagal proceadings 1o
prevent any continuing breach of the provisions of this Agreament to seek an Injunciive or arny other specific
rabief in the courls ol compatent |urisdiction.

8. Survival

The sbiigafions created by this Agreement shall survive the termination of the sarvices of the undersigned
and Iz anforceable directly against the undersigned individually, The undersigned acknowledges thal any
viclation, breach or other fallure on the undessigned's part 1o strictly camply with this Agresment could mate-
rially adversely affect Goldman Sache and its business, thus giving rise to sult for monelary damages andior
injunctive relied for such violation, braach o ather failure.

Walahnavl Kairamkonda

Data)
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To: dvkaringula@gmail.com

& BARCLAYS

Dear Valshnodevl,
Congratulations again on your intem Offerl

W laok forward to welcoming you as a colleague very soon, but befora your Internship can start there are some
steps you must take.

Barclays Welcome Portal

1. You are required lnlugintnMBamademFmﬂmﬁh:Hﬂndalm-Hmﬁmwunmm
complete the
e Onboarding process, iIncluding Reviewing and accepting your Offer ss well as completing your Personal
formi
2. Pleasa complete all forms and tasks on the portal

Click hare to accass the Barclays Welcome Portal

Your usemamsa: vaishnodevi
Your password: This is the same password you used previously when logging onta the Portal for the first time.
People Screaning checks

4. Like all financial institutions, we complete background and employmants checks for every new joiner,
Everyone at Barclays,


Highlight


reguﬂlmﬂl'Ihairn:lh.MEMFBuumﬂanmMﬂi‘EbﬁnmmwammHMhﬂ.
Yo will shortly
receive an amail from our Screening provider HireRight with a fink to our People Screening form, You will

nead to anter
some Information about your education, gualifications, and career history, as well as personal information

like your address
ﬁsuyuuphaurmwalmhlmaﬁmtnhundmanyuu1nghh;nnmphtuwurrmn.

%mﬂmmwrMﬂmnwmlmmmMMMM been
completed so it is important you
submit your form as sooh npmaﬂ&.mﬂmpmdmmmmmmmm promplly.

Onca again, congratulations on your Intemship.

Kind regards
Aanchal Snha
AANCHAL SINHAGBARCLAYS.COM

*IMPORTANT: The Barclays Welcome Portal Is accessible via a PC or Laptop device only and is not curranthy
supported by mobile or tablet devices.



Barclays Global Service Centre Private Limltad
i Office: 5th 1o 12th Floor (Past)

Builiding G2,

Gera Commarzone SEE,

Survay Mao. 85,

Kharad|,

Puna - 411014

CIN - UT2200PN200TFTC1 32478

Tet +91 20 67160007; Fax=81 20 ET161800

wwrw barclays.com

19 May 2023

Valshnodevi Karingula
16-11-511/D/101, Shalivahana Nagar
Musarambagh

Hyderabad

500036

We are pleased to inform you that you have been selected to join the Intemship Programme with Barclays
Global Service Centre Private Limited (the "Company”) on the following larms and conditions. ¥ou should
carefully read this intemship offer {"Offer"} in conjunction with the Company Policies and Guidelines (
*Policies") (as amended from time to time and published in the HR Portal on the Company's intraneat},
wherever it is applicable to you in your capacity as an interm.

1.J0B TITLE

You will be appointed as an Intern Explorer (Developer) in Group Tech and Innovation Office within the
Company. Nothing in this Offer shall give rise to an employment relationship between the Company and

you.

Whilst you are interning at the Company, you are expected fo devote your full business time and attention
to the performance of such duties as may be assigned to you by the Company or any of the Company's
Affiliates (the Company and its Affiliates are referred to as “Barclays"), and comply with all regsonable
requests, instructions and regulatiana given by the Comparvy and Barclays and promptly provide such
explanations, information and assistance as to your activities In the business of the Company and Barclays
as they may reasonably need. You will perform your duties faithfully, diligently and competently, in a
professional manner, in accordance with applicabls laws and regulations, Company policies and this Offer.
You may be asked to perform assignments for ane or more of the Company's Affiliates.

You agrea that the Company will be entitled at any time and without prior notice to:

(i) assign you to carry out such projects and/or duties commensurate with your abilities as it will in its
absolute discretion determine; and/or

(i) ssign you on a temporary or parmanent basis to undertake additional duties andlor different duties
commensurate with your abifities within any par or parts of Barclays as it will in its absolute discrelion
determine; and/or



{iil) second you on & tempaorary hasis to intern at any company in Barclays or to a third party; andior
(iv) transfer your internship to another company in Barclays by entering into a separate Internship
agreament.

2. PLACE OF WORK

You will intially be based at LTS — Barclays Giohal Service Centre, Gera Commerzona SEL , Survay
No.65, Village Kharadi Pune 411014, or at such other place as may be communicatad to you by the
Company In advance.

3. COMMENCEMENT DATE, TENURE and END DATE.

You will be joining the Company on 12 June 2023 for a maximum of 8 weeks and your internship would end
by the close of business on 4 August 2023

4. STIPEND

vour monthly stipend shall be INR 75,000.00, pro-rated for the duration of the intermship, and subject o
applicable taxes, duties, cesses and other statutory deductions. The same shall be paidicredited as per the
Comparny's prevailing policies/ practices. You may be required to open a bank account designated by the
Company for this purpose.

As an Intern, you will not be entitied o any employee benefit scheme, including but not limited to Medical
Insurance and Gratuity etc. or cerain facilities | amenities, provided to the employees of the Company as
set out in the Policies or otherwise.

Your monthly stipend is due in arrears on the last day of sach calendar month. However, for convenience, it
will be paid on the last working day of each month. Should the last working day fall on a non-business day,
payment will be advanced forward to the nearesl working day.

Far new Interns starting on or before the 10th day of a monih, the first monthly stipend proportional to the
perlod of service in that month will be payabie on the tast working day of that same month. For new Intems
starting on or after the 10th day of a month, the first monthly stipend proportional to the period of service in
that month will be payable on the last working day of the following month.

All stipand payments are subject to the Human Resources Department receiving the required detalls and
documents from you on or prior to the commencement of your intemship.

5. REQUIRED PRE-JOINING DOCUMENTS

You are required to bring the fellowing dosumaents on the firat day of your internship:

Photocopy of proof of Date of birth & Educational qualifications together with the originals.

Photo ID (Any one of the following — Driving License / Pan Card / Voters |D / Passport / Attested Copy of
College 1D Card / Aadhaar Card)

Photocopy of PAN card

Photocopy of Address Proof (Any one of the foliowing Driving License/ PassportRation Card/Electricity
BillPhaone BillLease Agreement / Aadhaar Card)

3 coloured passport size photographs.

6. COMPLIANCE WITH LAW



In the event that any provision of portion this Offer shall be determined to be invalid or unenforceabla for
any reason, in whole or in part, the remaining provisions of this Offer shall be unaffected thereby and shall
remain in full force and effect to the extent permitted by law.

32, THIRD PARTY RIGHTS

Any pari of Barclays may enfarce the terms of this Offer. Except as provided in the previous sentence, a
person who is not a party to this Offer has no right to enforce any term of this Offer.

33. GOVERNING LAW

The terme and conditions of this engagement shall be governed in accordance with the laws of India. By
indicating your acceptance of this Offer you agree to submit to the exclusive jurisdiction of the courts in
India.



34. ACCEPTANCE

Please sign one copy of this Offer. Please ensure that we receive the signed Offer, together with your
completed forms andfor & Copy of the supporting documents, within 14 days of the date of this Offer. If we
do not receive these within 14 days, this Offer shall lapse.

Acceptance of this Offer includes acceptance of the terms and conditions as datailed herein, and any

applicable contractual provisions within the Company Pollcies.

This Offer, together with the relevant Policies (that are applicable to you as an intern), set out the complate
and exclusive statement of the agreemeant hatween the parfies and supersedes all proposals or prior
agreements, oral or written and all other communications between the parties relating to the subject matter
of this Offer. You acknowledge that the Company may be enfitied to injunctive relief in additon to damages
for any breach of this Offer, in particular for breaches of the Confidentiality and Protective Covenanis
clauses.

If you decide not to accept this Offer, plaase inform us in writing of your decision as soon as possible.
Please also return this Offer and any ather documentation we have sent you, as they contain confidential
and proprietary information.

Yours sincerely,

~ 'S
Ll [ a
Savada Syveranid

Sarada Srinlvas
Head - HR Operations and Payrall
19 May 2023

Acceptance by candidate:

| accept this offer of internship with the Company on the terms and conditions stated above, including the
clause on Personal Data. | authorise the Company, and its agents to undertake background checks and
screening on me as described above.

| confirm that | will be able to commeance ha internship by If | wish to change this date, | will need to agres

ihis change with my future manager at tha Company and with the Company's Human Resources
department.

Signed ... NO&X oate. Mow. A Rpa2

Fullname : Vaishnodeyi Karingula

Taleo Number: 00283596
Contract Type: India Intern Offer Letter



DocuSign Envelape |D: ES164TAT-A1FE-209C-BF24-D56ACOEITOER

‘servicenow.

04/20/2023

Varsha A

(el - 2=-T181 - 142

H.ND.2-43, SA| NAGAR COLONY, CHAITANYAPURI, HYDERABAD 500040,
Hyderabad, Telangana 500060

India

Dear Varsha,

Internship Offer Letter

We are pleased to offer you the position of Technical Writer Intern at ServiceMow Software
Development India Private Limited (Company) on the terms and conditions set out in this contract
(Contract).

1 Internship

L.1  Your internship program has been tentatively scheduled to start on 08/07/2023 and endling on
027092024, unless otherwise terminated earlier in accordance with the terms and conditions
hereln.

1.2 You will be paid a stipend of INR INR 540,000.00 per annum, paid in monthly instaliments,
subject to deductions required to be made under applicable law, contract and/or to recover
any overpayments or amy amounts that you owe to Company.

1.3  Yourinternship with the Company Is conditional on the following:

You submitting to the Company a copy of your picture page in your passport and the page
with vour permanent address;

You submitting to the Company a copy of your Permanent Account Number (PAN) card,
issued by the income tax authorities In India:

You submitting to the Company a copy of all the testimonials and certificates issued by the
relevant educational institutions and/or past emplayers (if any);

You signing and returning to the Company, a copy of this Contract on or before
04/28/2023

The Company receiving two references from former employers/university (one of which
must be from your current employer/university) which It considers satisfactory.

You completing and passing a standard background check conducted by the Company via
a third-party background checking agency, which will be provided with your €V and
contact details, on acceptance of this internship offer,

The Company's offer of internship shall stand withdrawn if any of the above conditions are not met
1o the Company's satisFaction,

1.4 The content of your Internship program will be deterrmined by an assigned member from the
relevant business team, whe will also be your main point of contact for further guidance
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2.2

during your internshlp program. The purpose of this intemnship program is to provide you with
relevant guidance and to equip you with experience that will be helpful in your future career.
In furtherance of this, you may be asked to execute various assignments/tasks from ome to
time during the course of your Internship, You should use your best efforts in performing and
delivering the tasks.

During the tenure of your internship, you should work chosely with your mentor, whn will
guide you and review your assignment to ensure that the internship is an enriching experience

for you.

To enable you to actively engage in the training activities, the Company shall, at its discretion,
provide you with a laptop, which you shall be required to promptly return to the Company at
the end of the internship program and/or as and when directed to do so by the Company.

During your internship with Company, you will be expected to comply with all applicable rules,
regulations and directives of Company as enforced {and amended) from time to time in
respect of the matters both covered and not covered by this Contract. The Company’s decision
an all such matters will be final and binding on you.

During your internship, you agree to be dedicated and attentive when undergoing the training
imparted by the Company; to use your utmost endeavours to promote its interests; and to
devote the whole of your time, attention and abilities throughout the Internship to effectively
learn from the said training,

It is clarified that you are not an ‘employee,’' 'workman,' or ‘worker' for the purposes of any
employment statute and there is no assurance or guarantee that you will be employed by
Company upon completion of your Internship.

By accepting this internship offer from the Company, you confirm that you are able to Intern
with and/or undertake any training activities organized by the Company without breaching
any begal or contractual restricions (including any restrictive covenants) on your activities.
Once you begin your engagement with the Company, you agree to adhere to all its policies,
procedures, guidelines and intemship-related instructions issued by the Company.

Location

You will be based at the Company offices in Floor 17, Parcel 2, Phase-2, Survey B3/1, Argus
Salarpurla Knowledge Clty, Raidurg Village, Serilingampally Mandal, Rangareddy Dist,
Hyderabad - 500081 Telangana, India

Howeser, your mentor and place of internship may change from time to tme depending on
the business needs of the Company, and/or the Company may (subject to its business
requirements) impart the training to you virtually, for the whole or part of your internship

program,
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Stipend and Certificate

You will be paid a stipend of INR INR 45,000.00 per month, subject to deductions required to
be made under applicable law, contract and/or to recover any overpayments or any amounts
that you owe to Company. It is clarified that you will not be entitled to any other allowances
or benefits given to the regular employees of Company. The stipend paid to you for your
internship with Company Is not and shall not be construed as 'wages’ for the purposes of any
employment statute.

You will be responsible and llable for payment of all income and related taxes on your stipend
and any other payment received by you under this Contract and/or in relation to your
internship.

On your successful completion of the internship program, you will be provided an internship
certificate by Company.

Working Hours and Leave

For us to be able to effectively equip you with the skills you would require in your future
professional career, you would be required to be available for eight hours from Monday to
Friday exclusive of a one hour's lunch break during the course of your internship.

During the course of your interrship, you shall not be entitled to any paid leave during the
Internship pericd. However, in case you require to take leave for any personal emergencies,
you would be required to take written approval from your mentor prior to taking such leave.
Further, you shall be efigible to public holidays as per local laws and as per Company policy.

Termination

During your internship program, either party may terminate this Contract by giving two weeks'
notice In writing, or such other notice as may be required to be provided under applicable law.
The Company reserves the right to (a) require you not to attend the Internship program
and/or not to undergo the remaining tralning programs during the period of notice (whether
Biven by you or the Company); and (b} to terminate this Contract with immediate effect by
paying in llew of such notice period.

Without prejudice to the Company's rights and remedies for any breach of this Contract
and/or breach of applicable law and without prejudice to your continuing obligations under
this Contract, the Company shall be entitled to terminate this Contract with immediate effect
for Cause,

For the purpose of this Contract, 'Cause’ shall include but not be limited to you:

a Being found gullty of dishonesty, serious or persistent misconduct, theft, embezzlement,
fraud and/or any action which assists other parties in such activities:

b Without reasonable cause neglecting or refusing to attend your internship:
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Failing to perform any of your obligations under this Contract or as may be imposed on
you by the Company;

Being found lacking In dedication towards your obligations under this Contract or towards
activities given to you by the Company:

Being found to be engaged in behaviours of unlawful discrimination, bullying or
harassment of any nature (induding sexcual harassment):

Engaging in any act that constitutes misconduct and/or that maybe, in the Company's
sole discretion, Is injurious in any way to the Group Company or which may harm [ts
reputation;

Breaching any fiduciary duty owed by you to the Group Company;

Engaging in conduct (whether or not in the course of your engagement) which may or
does result in harm to the reputation of any Group Company;

Having misrepresented any information, forged or falsified any documentation, andfor
suppressed any material information from the Company, crucial to your engagement with
and/or the tasks assigned to you by the Company:

Materially violating any applicable law or regulation relating to the Company’s business;
Breaching ebligations of non-disclosure prescribed in this Contract and/or the obligations
imposed under the exhibits to this Contract;

Being under the influence of, or consuming, alcohol, illegal drugs or any controlled
substances during your intemship program or while invelved in any Group Company
related activities or events:

Engaging in conduct {physical, verbal or otherwise) that may be violent, abusive,
intimidating or offensive (whether physical or verball;

Accessing without due authorization or inappropriately using any Group Company's
devices, e-mail and internet systems or data/Information, or using unapproved software,
or interfering with their safety equipment:

Engaging in gross negligence, ar intentionally or recklessly disregarding health and safety
rules or procedures; or

Falling to observe Company's disciplinary rules or any other applicable regulations of

Company.,

Further, in case of termination for Cause, the Company shall duly inform vour
institution/college about the same and may not provide the internshlp certificate in such
event. The Company further reserves the right to invoke other legal remedies as it deems fit
to protect its legitimate interests,

54  Upon termination of your internship for any reason, you shall not undertake or cause any

6.1

action or deed which might in any way affect the Company’s reputation or good standing, or
those of its products or services.

Limited Authority

You will not enter into any commitments or dealings on behalf of Company or be a party to
any alterstion of any principle or policy of Company or excead the authority or direction
vested in you without the previous sanction of Company or those in authority over you. Any
violation of this may lead to termination of your internship program with immediate effect.

Mon-competition and Declaration of Interest
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8.3

You acknowledge that during the course of your internship with Company, you may become
familiar with Company’s trade secrets and the other confidential information concerning
Company, its associates, related companies and that your work may be of a special, unique
and extraordinary value to Company. You agree that during the term hereof, you shall not
directly or Indirectly own, manage, control, particlpate In, consult with, render services for (as
an intern or otherwise), or engage in any business competing with Company, or engage In any
other business, vocation, trade, office, engagement or activity (whether paid or unpald), in the
absence of prior written approval from the Company (which may be withheld by the Compary
at its sole discretion).

Without prejudice to the preceding clause, you will notify Company in writing of all business
interests that you currently have directly or indirectly related to the business or activities of
Company. Upon such notification, the Company reserves the right to reassess the continuance
of this offer of internship and/or withdraw it if it deems fit.

You shall disciose fully to the Company any and all facts and circumstances in respect of which
there is or might be, or which may appear to be, a conflict of interest between the Company
or any related corporation and you or persons related to you, The Company reserves the right
to require you to disclose or explain {including in writing, if so requested} your conduct
relating to the interasts of any Group Company.

Confidentiality and Intellectual Property

You shall keep strictly confidential all the Confidential Information and material provided to
you by Company or by its clients concerning their affairs or any information that comes to
your knowledge during the course of the internship program, except as required to perform
tasks durlng the course of your internship.

You must not, at any time during your engagement (except so far as may be necessary for the
proper performance of your duties) or after the termination of your engagement, use for any
purpose other than any Company’s business or disclose to any person or body any
Confidential Information obtained during your engagement.

You shall also keep your Internship terms and conditions strictly confidential. Any disclosure
will constitute a breach of this Contract and may result In termination of this Contract.

You must not, at any time during your engagement, improperly use or disclose any proprietary
information or trade secrets of any former or current employer or other persen or entity and
must not bring onto the physical or virtual premises of the Company any of their unpublished
decumnent or proprietary information or trade secrets, unless consented to in writing by such
employer, person or entity.

During your internship, you may be required to be involved in developing material for both In-
house usage as well as for other purposes based on Company requirements. Any material or
intellectual property so developed shall be the exclusive property of Company and you shall
not use the same in any personal capacity, during the term of the internship program or at any
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paint in time thereafter, You agree to assist and cooperate with Company in perfecting
Company’s rights in all such materials and intellectual property.

You shall also disclose to Company any discovery, Invention, process or improvement made or
discovered by you while with Company and such discovery, Invention, process or
improverment shall belong absolutely to and be the sole property of Company

Further, vou shall be required, as a condition of your intermship with Company, to sign the
accompanying agreement in Exhibit A, the terms of which are incorporated Into this Contract
and form part of the terms of your internship.

For the purpose of this clause (Confidentiality and Intellectual Property), the term “Company’
shall mean 'Group Companies, which term includes the Company, its subsidiaries or
subsidiary undertakings, any holding company or parent undertaking and any subsidiary or
subsidiary undertaking of any holding company or parent undertaking and 'Group Company'
means any of them.

For the purpose of this Contract, ‘Confidential Information’ includes any trade secrets or other
information which is confidential, commerclally sensitive and is not in the public domain
relating or belonging to any Group Company including but not imited to Information relating
to the business methods, corporate plans, management systems, finances, new business
opportunities, research and development projects, marketing or sales of any past, present or
future product or service, secret formulae, processes, inventions, designs, know-how,
discoveries, technical specifications and other technical information relating to the creation,
production or supply of any past, present or future product or service of any Group Company,
lists or details of clients, potential clients or suppliers or the arrangements made with any
client or supplier and any iInformation in respect of which any Group Company cwes an
obligation of confidentiality to any third party.

Your obligations under this clause (Confidentiality and Intellectual Property) and under the
exhibit(s) annexed to this Contract shall continue in perpetuity and shall remain valid
indefinitely even on the termination or cancellation of your internship.

Return of Company Property

On the expiry or earlier termination of this Contract, or at the direction of the Company at any
time during your internship, you shall be solely responsible for the safe return and hand over
of =

9.2 All the properties of Company inchuding all Confidential Information, any drawlngs,
software, employee data, notebooks, manuals, documents, computerization of technical
data, customer Hsts, specifications, files, memoranda, or other records of any nature
belonging to Company or any reproduction thereof which may have been provided to you
during the course of your internship with Company or which may be in your use,
possession, custody, care or charge. For the loss of any property of Company in your
possession, the Company will have a right to assess the value of the loss on its own basis
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and recover the damages as it deems proper in the event of your failure to account for
such material or property to its satisfaction,

9.b All papers, documents and other property of the Company as may be In your possession,
custody, control or power, including but not limited to any phones, computers, laptops,
yehicles, etc. provided to you by the Company.

Data Protection and Privacy

As 3 part of your background check, as well as during the course of your internship with
Company, the Company may collect personal information, including but not limited to, your
bank details, credit history, medical records and history, and such other personal data or
information as it may deem necessary, from time to time, as necessary for the purposes of
your internship. You hereby acknowledge and grant your consent to Company collecting,
using, processing, storing, disposing off, and transferring, whether to any other Company
affillate company, or to third party service providers, within or outside India, any such
personal information relating to you. You agree that you have been provided with and have
fully read and understood the Company's privacy policy.

The Company’s Information systems are consolidated and managed centrally. As a result,
your sensitive personal data or Information may be transferred arcund the Group Company
locations worldwide and to select vendors that provide services to the Company and our
workforce. To assure that your sensitive personal data or Information privacy is adequately
safeguarded, the Company will endeavour to protect the confidentiality and security of
individual personal data as required by the Information Technology (Reasonable Security
Practices and Procedures and Sensitive Personal Data or Information) Rules, 2011 under the
Information Technology Act, 2000 and/or such other succeeding applicable laws and cross-
jurisdictional laws as may be applicable. Accordingly, you are agresable to provide your
consent in writing to the Company as provided in the Exhibit B of this Contract for using and

transferring of your sensitive personal data or information provided or to be provided by you.

Tax Liability

You will arrange to take care of and that you are solely responsible for all your tax labilities,
i.e., income tax, professional tax or any other tax as may be appiicabla to the aforesald stipend
payments and other payments (if any) made to you by the Company, and Company will not be
liable for the same. All stipend and other payments {If any) to you will be subject to tax
withholding and other deductions In accordance with applicable laws and/or contract with the
Company,

Compliance with Applicable Laws
You agree to comply with all applicable laws, regulations and governmental orders of India or

any otheor applicable jurisdiclon, now or hereafter in effect, relating to your engagement by
the Company, Including but not limited to any bribery laws,
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12.2 Without limitation to the foregoing, you represent and warrant that vou have not and shall

i3

133

14.1

not at any time during your engagement with the Company, pay, give or offer or promise to
pay or give any money or any other thing of value, directly or indirectly, to or for the benefit
of:

4 any government officlal, political party or candidate for political office: or

b any other person, firm, corporation or other entity with knowledge that some or all of that
money or other thing of value will be paid, given, offered or promised to a government
official, pofitical party or candidate for political office, for the purpase of obtaining or
retaining any business, or to obtain any other unfalr advantage in connection with the
Company's business,

Entire Agreement

This Contract, together with ilﬁmumﬁhmm&,ﬁmﬂﬁmmmt&
representations and promises of any kind, whether written, oral, express or implied between the
parties hereto with respect to the subject matters herein. This Contract, together with all the
exhibits annexed to it, constitutes the full, complete and exclusive agreement between you and
the Company, its officers, employees and related corporations with respect to the subject matters
herein.

Governing Law and Dispute Resolution

This Contract shall be geverned by and construed In accordance with the laws of India. The courts
in Hyderabad will have exclusive jurisdiction in relation to all disputes arising out of this Contract,
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This Contract constitutes the entire terms and conditions governing your engagement as an intern
with Company.

If the terms and conditions of this Contract are understood and sccepted, please sign and return the
attached copy of this Contract.

Yours sincerely,
For and on behalf of
ServiceMow Software Development India Private Limited

Hango A P
Senior Director, HREP Management

Intern Acceptance and Agreement
I, Varsha A accept this internship as offered and agree to all the terms and conditions described herain
in this Contract:
ot ig e By
Wawslen May 23, 2023 | 05:09:31 poT
_— UIBEHFTIFLE S
| Signature Date
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EXHIBIT A
Proprietary Information Agreement

In conslderation of my engagement as an intern by ServiceMow Software Development India Private
Limited (Company"), |, Varsha A, agree as follows:

1

1.2

13

1.4

Proprietary Information

| understand that my engagement creates a relationship of trust and confidence between
e and the Company with respect to Proprietary Information (as defined herein below) of
the Company, learned or received by me in the course of my engagement. Hence, | am
entering Into this Proprietary Information Agreement (Agreement) with the Company to
record my obligations in respect of such Information.

All Proprietary Information that comes into my possession and/or knowledge during my
internship with the Company Is the exclusive property of the Company, | agree not to
directly or indirectly use or disclose any of the Proprietary Information at any time except in
connection with and for the purposes of my Internship with the Company.

For the purposes of this Agreement, ‘Proprietary Information’ shall mean trade secrets,
confidential knowledge, data or any other proprietary information of the Company. By way
of illustration but not limitation, "Proprietary Information™ Includes: (I} Inventions, trade
secrets, [deas, data, programs, works of authorship, know-how, improvements, discoveries,
designs, technigues and sensitive information the Company receives from its clients or
which the Company has paid for; (ll) technical information relating to the Company's existing
and future plans or products, including, where appropriate and without limitation, software,
firmware, information, patent disclosures, patent applications, development or
experimental work, formulas, engineering or test data, product specification and part lists,
names of suppliers, customers or contractors, techniques, processes and apparatus relating
to the same disclosed by the Company to me or obtained by me through observation or
examination of information, research by the Company or paid for by the Company or
developments; (i} confidential marketing information (including without limitation
marketing strategies, customer names and requirements and product and services, prices,
margins and costs); (iv) confidential product, marketing, development and other plans; (v}
confidential financial information provided to me by the Company: (i) personnel
information (including without limitation employee compensation): (vil] confidential
information relating to the Company including. without limitation, corporate information
and secrets, unannounced financial results, reports and statements or information,
projections, profiles, investment plans, capitalization plans, business plans or expansion
plans or arrangements relating to its business whether or nat with third parties: and {viii)
other confidential business information or information received by me which is marked
“confidential”® or words to that effect conveyed, transmitted, recorded or stored by any
means whatsoever Including, without limitation, documents, drawings, photographs,
computer diskettes, computer hard disks, computer network storage devices, internet or
intranet electronic mail, discs, deslgns, plans or models or any of the media (slectronic or
otherwise) for storing or recording information.

Froprietary Information shall net inchude information which: () | can prove by documentary
evidence produced to the Company within seven days of disclosure that such Proprietary

7o 2035 Baviistes, e, AR ighte woworesd. COSFIOENTIAL, Serviueblw, i Suivishion foga, Rew, Bow BRAEm, add aler Sarvnies marks o bidormads
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1.5

1.6

1.7

21
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Information was already in my possession and at my free disposal before my internship: (ii)
is hereafter disclosed or published to me without any obligations of confidence by a third
party whe has not derived it directly or indirectly from the Company and without breach of
any confidentiality undertaking by the third party; (I} Is or becomes generally available to
the public in printed publications in general circulation in India through no act or default on
my part; or (iv) | am required to disclose by law or Judlcial process.

All Company property, including, but not limited to, Proprietary Information, documents,
data, records, apparatus, equipment and other property, whether or not pertaining to
Proprietary Information, provided to me by the Company or produced by me or others in
connection with the services | perform for the Company shall be and remaln the sole
property of the Company and shall be returned promptly to the Company as and when
requested by the Company. | shall return and deliver all such property upon termination of
my engagement and agree that | will not take any such property or any reproduction of such
property upan such termination.

| recognize that the Company has received and, In the future, will recelve information from
third parties which Is private or proprietary Information subject to a duty on the Company's
part to maintain the confidentiality of such information and to use it only for certain fimited
purposes. | agree that during the term of my engagement and thereafter | owe the Company
and such third parties a duty to held all such private or proprietary information received
from third parties in the strictest confidence and not to disclose it, except as necessary In
carrying out my work for the Company consistent with the Company's agreement with such
third party and not to use it for the benefit of anyone other than for the Company or such
third party consistent with the Company's agreement with such third party.

| shall not reproduce, convert or store the Proprietary Information in any form or manner
whatsoever (including all forms of electronic storage and all forms of storage or recording
media such as, but not limited to, diskettes. hard disk drives, computer network storage
devices, internet or Intranet electronic mail, cassette tapes or discs) except with the prior
written consent of the Cormpany.

Inventions

I agree to promptly disclose to the Company, or any persons designated by it, all ideas,
improvements, inventions, programs, formulae, processes, technigues, discoverles,
developments, designs, trade secrets, know-how and data, whether or nat patentabla or
reglstrable under copyright or similar statutes, and ali designs, trademarks and copyrightable
works that | may solely or jointly make or concefve or reduce to practice or learn during the
period of my engagement which (I} are within the scope of the services which | provide to
the Company, and are related to or useful in the business of the Company or to the
Company's actual or demonstrably anticipated research, design, developmaent, experimental,
production, financing, manufacturing, ficensing, distribution or marketing activity carried on
by the Company; or (ii) result from tasks assigned to me by the Company; or (iii} are funded
by the Company; or {iv) result from use of premises owned, leased or contracted for by the
Company (collectively, “Inventions’). Such disclosure shall continue for one (1) year after
termination of my engagement with respect to anything that would be Inventions If made,
cenceived, reduced to practice or learned during the period of my engagement.

T i ?:\- P, Hema Flafrom. e ethor Survinaliuns ke am Easimoves
e Ty Mo n L L] Sl redivr olbser oo, 4 he oy vl oo memet iy b sncdemams of Fia i

LIETRANGEY AT Wik Tk iy Barsidial

V.C. 22 %072



DocuSign Ervalopa 1D: ES184TAT-A1F5-108C-BF2A-0GACDEETDER

servicenow.

2.3

2.4

2.5

Save as expressly disclosed to the Company in writing at the time of execution of this
Agreement, | hereby agree and irrevocably assign (on a perpetual, worldwide and royalty-
free basis) to the Company any worldwide rights, title or interest in all Inventions, whether
or not patentable, copyrightable, or subject to any form of protection, made, created,
developed, written, conceived or learned by me In whole or in part, either alone or jointly
with others, during the course of my engagement with the Company; if | am unable to assign
the said Inventions to the Company for any reason, | agree that | hereby ficense to the
Company {on a perpetual, worldwide, irrevocable and royalty-free basis) all such Inventions.
| further agree that all inventions shall be the sole property of the Company and its assigns,
and the Company and its assigns shall be the sole owner of all patents, copyrights, trade
secrets, designs, trademarks, layout-designs and all other Industrial or intellectual property

rights in connection therewith.

| further agree to assist the Company in every proper way {but at the Company's expense] to
obtain and from time to time enforce patents, copyrights, trade secrets, designs,
trademarks, layout-designs and all other industrial or intellectual property rights in
connection with the Inventions in any and all countries, and to that end | will execute all
documents necessary:

(i to apply for, obtain and vest in the name of the Company alone {unless the
Company otherwise directs) letters patent, copyrights, designs, trademarks or any
other analogous protection in any country throughout the world and when so
obtained or vested to renew and restore the same; and

(ii) to defend any opposition proceedings In respect of such applications and any
opposition proceedings or petitions or applications for revocation of such letters
patent, copyrights, designs, trademarks or any other analogous protection.

In the event the Company s unable, after reasonable effort, to secure my signature to any
document for the application, obtaining or vesting of any patent, copyright. design, trade
mark or other analogous protecton relating to an Invention, whether becauss of my physical
or mental incapacity or for any other reason whatsoever, | hereby irrevocably designate and
appoint the Company and its duly authorized officers and agents as my agent and attorney-
in-fact, to act for and on my behalf and stead to execute and file any such application or
applications and to do all other lawfully permitted acts to further the prosecution and
issuance of letters patent, copyright, design, trade mark or other analogous protection
thereon with the same legal force and effect as If executed by me. My obligation to assist the
Company in obtaining and enforcing patents and copyrights for such Inventions in any and
all countries chall continue beyond the termination of my engagement, but the Company
shall compensate me at a reasonable rate after such termination for time actually spent by
me at the Company's request on such assistance.

I have attached as Aftachment 1 to this Agreement a complete list of all inventions,
discoverias, developments, improvements and trade secrets which have been made ar
conceived or first reduced to practice by me alone or jointly with others prior to my
engagement with the Company which | desire to remove from the operation of this
Agreement, and | covenant that such list is complete,
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2.6

31

3.2

4.1

5.1

4.1

If no such list Is attached, | represent that | have made or conceived no inventions,
discoveries, developments, Improvements and trade secrets at the time of signing this
Agreement that are to be removed from the operation of this Agreement.

Property of Others

| represent that my performance under this Agreement [and the Contract) does not and will
not breach any agreement to keep in confidence proprietary information or trade secrets, if
any, acquired by me in confidence or In trust prior to this Agreement. There are no
agreements, written or oral, conveying rights in any research conducted by me. | have not
entered Into, and | agree that | will not enter into any agreement either written or oral in
canflict herewith.

| represent that as part of the consideration for the offer of engagement extended to me by
the Company, and for my engagement and continued engagement by the Company, | have
not brought and will not bring onto the Company's premises or use in the performance of
my duties with the Company any equipment, supplies, facility or trade secret information of
any current or former employer or organization to which | provided services which are not
generally available to the public, unless | have obtained written authorization for their
possession and use.

Remedies for Breach

In recognition of the fact that ireparable injury will result to the Company in the event of a
breach of my obligations under this Agreement, that monetary damages for such breach
would not be readily calculable, and that the Company would: not have an adequate remedy
at law therefore, | acknowledge, consent and agree that in the event of such breach, or the
threat thereof, the Company shall be entitled, in addition to any other legal remedies and
damages available, to specific performance thereof and to temporary and permanent
injunctive relief (without the necessity of posting a bond) to restraln the violation or

threatened violation of such obligations by me and persons acting for or in connection with
me. The Company's right to injunctive reflef shall not imit Its right to any other remedies,

including damages.

Modifications

Ho maodification of this Agreement shall be valid unless made in writing and signed by the
parties hereto,

Severability

If any provision of this Agreement should be held by a court of competent jurisdiction to be
invalid or in any way unenforceable it shall be severed, and the remaining provisions shall

nat in any way be affected or impaired and this Agreement shall be construed so as to maost
nearly give effect to the intent of the parties as it was originally executed.
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7 Entire Agreement
7.4  This Agreement, together with my Contract, supersedes and cancels any and all previous
understandings, representations and agreements of whatever nature between me and the
Company with respect to the matters covered hereln; and they constitute the full, complete
and exclusive agreements between me and the Company with respect to the subject matters
herein.
8 Successors and Assigns
B4  This Agreement will be binding upon my heirs, executors, administrators and legal
representatives and will be for the benefit of the Company and Its successors and assigns.
9 Governing Law and Jurisdiction
71 This Agreement shall be construed in accordance with and governed by the laws of Indla.
The parties to this Agreement agree to submit to the non-exclusive jurisdiction of the courts
of Hyderabad, India.
For and on behalf of Accepted and agreed to by
ServiceNow Software Development Varsha A
India Private Limited

i I Virdea 4
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Signat
llange AP Diake:
Senior Director, HREP Management
far AT Bovviembies, g, Al gt rosoresd, DORFRIENT ML Swcvdonliow, lha Biredosbios liais, Mow, Mos Pt vl ottt o (TEAAT] B FERAITLCT

aadier meigemmed sademavke of Derdrehing, be.n B Unthnd Sates oifpe Dienlis.
Exrrabie Wl hith Yesy dst RESORMIL. . P ’ Dibvw ey and procteet nines ey D irlemacks of e reipecive

V.G 322022



DocuSign Envelope 10 EB184TA1-A1FE-209C-BF2A-DEGACDEITDER

[ ]
servicenow.
ATTACHMENT 1
LIST OF PRIOR INVENTIONS
AMD ORIGIMAL WORKS OF AUTHORSHIP

S.No.  Tiile Date Idenfifving Mumber or Brief Description
NONE HONE NONE. MONE

MNone

Mo Inventions or improvements

none

Additional Sheets Attached

f——n_ﬂ.-puqr.
Slgnature: mmu._l

Mame: Varsha A

May 23, 2022 | 0%5:00:31 POT
: ¥ | 05:08
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T,

serviceMow Software Development India Private Limited
Fioor 17, Parcel 2, Phase-2, Survey 831,

Argus Salarpuria Knowledge City, Raidurg Village,
Serilingampally Mandal, Rangareddy Dist,

Hyderabad - 500081 Telangana, India

Daar Sir/Madam,
Subject: Consent to use Sensitive Personal Data or Information

In consideration of my engagement as an intern by ServiceNow Software Development India Private
Limited (Company). | hereby give my consent to the Comnpany for using my sensitive personal data
or information as provided by the Information Technology (Reasonable Security Practices and
Procedures and Sensitive Personal Data or Information) Rules, 2011 under the Information
Technology Act, 2000,

| am fully aware of the fact that the Company may require to share or disclose my sensitive personal
data or information with third parties for the legitimate business purposes and legal compliance.

| understand that the Company may have to transfer my sensitive personal data or information to
other body corporate or persons In India or located in any other country since the information
systems of the Company are consolidated and managed centrally,
Thanking you,
Yours faithfully,
Dirztlignad by
Vs £

Varsha A

May 23, 20 05:09:31
Date: y 23, 2023 | 09:31 poT

—
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JPMorgan

JPMC Employes ID: FT41028

5 August 2023

To Whom it May Concam

Dear Sihadam,
Re: Mr Affan Ahmed - Confination of Employment Detalls (&5 - 20~ 127~ [44)

This letter is to certify the balow detalts for Mr Affan Ahmed, PAN DXAPABS 18K

Employing Entity ¢ . P. Morgan Services India Private Limited
Employment Status i Intem and Full-Time

Date of Commencement 15 June 2023

Last Date of Employmeent D28 July 2023

Position : Summaer Infam

Departmeant i Corporate Seclor

This reference is provided in the strictest confidence. Please nots that the inforrmation provided |5 Fmited fo that
based on documented facts of which we are aware sboul ragarding the named employee’s amployment with
JPMorgan. JPMorgan accepts no kability in relation to any reliance placed upan it by the reciplent or any thind party.

If you have any questions in relation to the above, please do not hesltate to contact
] i 1 IHEB

Siddharth Tanaa
Yica Presidant
Huran Resources

J. P Morgen Serdces india Private Limied
Registerad Office; Towar A na.manmfmucmn.mmmmwmwbmm
Highwary, Gorigaon B, Mumbal Suburbsn, Maharashina - 400 083, ndta. Telephore: # 01 22 5125 0236
G0 - UT2800MH20008TC1 24073
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JPMORGAN CHASE & Co.

Mesgage from Jamis Dimon, Chairman and CEQ

Welcome to JPMorgan Chase. We are Pleased that you will be starling your carcer st an exceptional compiny
= one of the world's oldest, largest and best-known financizl institylions,

customers, and great experiences for our employees. Named #1 in Forfune's Change the World list, we are
focused on helping communities large and small grow around the world, It's an exeiting time to join JPMorpan
Chase, and now — with your skills, expenence and creative ideas — you'll help us continue to drive change,

ﬁs}lﬂuhugin}'nurnmu‘hdthmh{nrganmm, I offer you an essential piece of advice: do your job well, and
eam the trust and respect of the people around you. Throughout your employment, you will hear advice like
this from our senior leaders - and we encournge voy f0 put it into practice every day,

I hope you enjoy working here as much as 1 da, and I look forwand to meeting maty of you,

Best of luck in whit 1 am sure will be a rewarding expericnce.

ol




JEMorgan

16-Feb-2023

AfTan Ahmed
Muostaid Pura
=030
NIZAMARAD
Telangmna

INDIA
Deear Affan,
Your Internship by J.P, Morgan

Wwns on jeining the IP. Morgan family, We are pleased o r:n:rn.lﬁnn your imternship with 1P,
Morgan Services India Private Limited {the "Company~),

You will find your personal internship terms outlined in Appendix A with general internship terms and
conditions in Appendix B. Please note these terms and conditions superseche any verbal discussions you may
have previously had with atry JPMorpan Chase employes with regards to your Internship ATTATECIETS.

A nuember of important policies will apply 1o your internship with the Company, including the Personal
Account Dealing Policy and the Code of Conduct. We provide more information about these policies in
Appendix C and it is essential that you carefully read and understand thedr requirements. By signing this letter,
companies (the "Group™) policies) and with applicable law,

Should you have queries in relation to your employment terms, your benefits or Company policies, please
comtact our HR. Answers hotline at 000 800 440 3210 (local toll free) or +1 212-552-5100 {international).

Please be reminded your internship ferms should be treated with the strictest confidence, To pecept this offer of
mternship, plesse click on the ‘Accept’ button at the bottom of this Page on or before | 7-Feb-2023.

We are excited to welcome ¥ou to our Company and take this Opportunity to wish vou EVETy success in taking
this next step of your career with us,

*This is 8 computer genersted commumication amd does not have & slgnature,




Heagen Capability Cander lndia Pt Lid,
DivyaSines Trindy Campus HITEC City, Madhapusr

f. 4 HEXAGON e o
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20 September 2023

Ameya Pedgaonkar
Hyderabad
Telangana.

FIRMA L i}

DearAmeya,  (“|bo|-20-T37-|46)
Congratulations on your Internship Posktion with HCCI!

Subsequent to our discussions, we are pleased to provide you an Intemshig In our Organizatian. Your internship
will commence from 2-0ct-23 and continue until 2-Fab-24, During this period, you will be reporting to
Phaneendra Krishna Gudimetla, Associate Executive Manager or any other person nominated by him.

HCCH will pay INR. 25000/ (Twenty Five Thousand) per calandar month as stipend.

You shall abide by the policies and rules made and modified by the Organization from time to time,

On the Day loining, you will have to report at Hexagon Capability Center india -10th Floor B-Wing - Plot No: 5,
Divyasree Trinity Campus- Hi-Tech City, Madhapur, Hyderabad S00081,

We welcomae you to Hexagon Capabillty Center indla Pyt Ltd. and laok forward to working with you,

With best wishes;
for Hexagon Capability Center India Pyt Ltd.,

paoma fum—s
Manoj Patloori
Executive Manager Talent Acquisition
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7/ HEXAGON

1.Hours of Work

The normal working days are Monday through Friday. You will be required Lo work for such hours as
necassary for the proper discharge of your duties to the Company. The normal working hours are from
B AM to 5 P.M and you are expected 1o work not less than 45 hours each week, and il necessary, for
additional hours depending on your responsibilities, The Company reserves i#s rght to
review(revisalchange the working hours as and when required |n the business of the Company.

2.Company Property

You will always maintain in good condition Company property, which may be antrusted to you for official
use during your employment and shall return all such property to the Company prior to relinguishment
of your charge /separation from Internship for any reason, falling which the cost of the same will ba
recovesed fram you by the Company,

3.Confidential Information

3.1) During your Intemship with the Compary you will devete your whole time, attention, and skill to the
best of your ability for its business. You shall not, directly or indiracty, efgage or associale yoursalf
wilh, relale o, concemmed, smployed or engaged in any olher business or aclivilies or any other posi or
work part time oF pursue any coursa of study whatsosver, without the prior permission of the Company.
3.2) You must always maintsin the highest degree of confidentiality and keep as confidential the
records, documents and other Confidential Information relating to the business of the Company which
may be known o you or confided in you by any means and you will use such recards. documents and
information only in a duly authorized manner in the interast of the Company. For the purposes of this
clause ‘Confidential Information’ means information abaout the Company’s business and that of s
customers which is not available to the general public and which may be learnt by vou in the course of
your employment, This includes, but I not limited o, information ralating to the organization, fis
customer lists, employment policles, personnel, and information about the Company's praducts,
processes induding ldeas, concepls. projections, technology, manuals, drawing, designs,
specifications, and all papers, resumes, records and other documents containing such Confidential
Information.

At no time, will you remove any Confidential Infarmation fram the office without permission.

Breach of the conditians of this clause will render you liable o summary dismissal under clause above
in addition to any other remedy the Company may have Bgainst you

4.Leave Policy
Casual Leave Eligibdity for One day per month.

5.Banafits

5.1) We offer complimentary breakfast in Hyderabad office, on all working days
6.2) Maal Card for 2,200/- Per Month.

6.Acceptance of our Offer

Please confirm your acceptance of this Contract of Employment by signing and raturning the duplicate
copy. We welcome you and look forward to working with you

ACCEPTANCE: | read, understond, and accepl the above-mentioned terms and conditions aof my
amployment with the Company, and | confirm that all such irms & conditions are fair and reasonabla,

Mame:
Flaca & Data:

Signature
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20 Seplemiber 323
D'V Dheeraj
Hyderabad
Telangana.
INTERNSHIP CONFIRMATION LETTER

Dear Dhaersl,  (“|6ol- 2017~ I48)

Congratulations on your Internship Position with HCCl!

Subseguent to our discussions, we are pleased to provide you an Internship in cur Organization. Your intermnship
ullnmmmehwniﬂﬂ-:ﬂard:mﬂhueuntﬂmMngmnuind.wuwﬂhmpurﬂnltu
Phanasndra mmmauﬂhmmmmmmm or any ether person nominated by him.

HCO! will pay INR. 25000/- [Twenty Five Thousand) per calendar month 8% stipend.

¥ou chall abide by the policies and rules mads and modified by the Organization from time to time.

On the Day Joining, you will have to report at Hexagon Capabiity Centor India -10th Fioor B-Wing - Plot No: 5,
Divyasree Trinity Campus- Hi-Tech s Madhapur, Hyderabad 500081,

We welcome you to Hexagon Capability Center India Pyt Ltd. and ok forward to working with yeu,

Wikth besi wishes,
for Hexagon Capability Canter Indis Pyt. Led,,

fasiy St

Mana] Patoorf
Executive Manager Talent Acquisition
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HEXAGON

1.Hours of Work

The normal working days are Monday through Friday. You will be required lo work for such hours as
mhrmnmdmmﬁrmmmmm.MWMMmmm
Er.ﬂtaET*Mmﬁ;mmwnmdmwm#mmﬁdem:tasﬂmmk.smﬁmcszsmr,fnr
aﬁhﬂhmﬂﬂﬂmmmﬂmmawmumm
Mimmmmm“uumwﬂmmmmmw.

2.Compeany Property

You will ahways maintain in good condition Company properly, which may be entrusted to you for official
yEa during your empioymant ang shol rolum i suech property o the Compeny prior (o relinguishment
of your charge /separalion from internship for any reason, falling which the cost of the sama will be
recoverad from you by the Company,

3.Confidential Information
3.1) During your Internship with the Company you will devote your whaolea tire, attention, and skill to the

bawd ol e ahdity e Bu husinass Yo 2hall nal dermciie o Ineliresily AR o Ansrizbe wurzely

with, relate to, concemed, employed or engaged In any other business or activities or any other post or
work part time or pursue any course of study whatsoswvar, without the priar parmisaion of the Company.
3.2) You must always maintain the highesi degree of confidentialily and keep as confidential ha
records, docurnents and other Confidential Information relating o the business of the Company which
may be knawn to you ar confided in vou by any means and you will use such records, documents and
information only in a duly sulhorizad manner in the inkerest of ihe Company Foir tha pomoses of this
dlause ‘Confidential Information’ means information about the Company's business and that of its
customers which is nol available to the ganeral public and which may be leamt by you in the course of
your amployment, This includes, but is not Emited to, information ralating to the organization, is
customer lste, amoloyment policies, personnel, and iformation about the Company's products,
processes Including ideas, concepts, projections, technology, manuals, drawing, designs,
anecifications. and o papem. resumss. records and other documents containing such Confidential
irformation.

At no time, will you remove any Confidential information from the office withoul permission.

Breach of the conditions of this clause will rander you lisble to summary dismissal under clausa shove
in addition to any other remedy the Company may have against you

4. Loerrs Policy
Casual Leave Eligibiity for One day per month.

5 Benefits

5.1) We offer complimentary breakfast in Hyderahad office, on all working days
£.2) Maal Cart for 2,2001 Par Month

G.Acceptance of our Offer

Please confirm your acceptance of this Contract of Employment by signing and reiurming the duplicate
copy. We welcome you and look forward to working with you

Ansesranes § oon mdersiood, and accept the sbove-mentioned terms and conditions of my

amployment with the Company, and | confirm that all such terms & conditions are falr and reasonabie.

Mamea:
Place & Date:

Sirpesiimes
-
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Weleame Te Hexagon - Internship Cenfirmation Letter
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MALLAPRAGADA Rohan <rohan.mailapragadaigiwxagon.com= 20 Seplember 2023 al 1710
To: "dheerajdvi 23@@gmall.com™ <dheerajdvi23@gmall.com=

Co: PATLOORI Manaj K <manol paticanii@hexagon.com=, Ci¥er Latter- Hexagon Capatifity Centar india
=gffar.heco@hexagon.com=

Doz Dheers),

Welcarne to tha teami We'ra thrilled to have vou aboard as Intern at Hexagon famify.

Please find the attached Inmmiﬂpmnﬁnmﬁmhmrmjmﬂﬂmlnhmaﬁm
sty (U U st sl W would requesi puu Lo review e Dstanis e pUiL s &

signed copy at the earfiast.

ﬁhmﬂmmﬂmpmwunnmthmhhmmmummmmmwumn
AUASIINNS O commenis.

We look forwand 1o your success hare. Here's to a wonderful parinenship togather!

Regards,
Rahan Mallapragads
Senior Expoutive Talent Acquisition

Wizl our website to know mors
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Dheera] Dv <dheerajdvi 23@gmail com:= 20 September 2023 at 19:02
10: ANUTaa] <anurEsg.coggman.coms=

|sted et Miicien]

5 attachmants
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MNOve 1 Koppo Eshusar
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Yolo _ 2014
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| _ ?_1’ i SCSTEES
Wulogmn to Barclays!
Tngi::cfrm T.Hm :E:Ewéiﬁmr.mm: = Mon, 8 May, 2023 at 11:16 |:|m

-@ BARCLAYS

%‘

Dear Koppu,
Congratulations again an Your Intern Offerd

We look forward to welcoming you as a colleague vary spon, mnbﬂmeynurlrrtemsﬂpmmaruhmn SoMme steps
¥ou must take.

Onboarding process, including Reviewing and accepting your Offer as well a5 completing your Personal Data
form
2. Flease complete &l forms and tagks on the portal
Click here to access the 2. s Weloome Partal

‘rmwm“e:kﬂpptmhw
Your pagsword: This is the same password you used previously when kaaging onto tha Portel for the first time.
People Screening checks

:i:l- Like all financial institutions, we complete background and employments checks for every new joiner. Evaryone
at Barclays,

regardiess of their role, has to pass mandalony Peapls Screening before they start working at the bank. You will
shortly

receive an emall from our Screening provider HireRight with a link to our Feople Screaning farm. You will nesd
1o entar


Highlight


some informiation abaout vour education, quakifications, and carear histary, s well as personal Information lke
your address
history so please have all this information to hand when you kog in to complete your form,

We cannot confirm your offer of employrment until mandatory Peaple Sereening checks have been completed
g it is Important you
submit your form as soon as possitle. and respond to requests for further information prormptly.

Unce again, congratulations on your Internship.

Kind regards
Anju Antony

I ANTONY@BARCLAYS, COM




@ BARCLAYS

Barclays Global Service Centre Private Limited
Registared Offica; Sthlo 12th Floar {Pairt)

Bullging G2,

Gora Commarzons SEZ,

Survey Mo, 68,

Kharadl,

Pune - 411014
CIN = UT2200PN200TFTC122478
Tek: +81 20 B7160007: Fax+91 20 67161800

wiww.barclays.com

8 May 2023

Koppu Eshwar
1=40,

Kondapuram,
Malgonda

‘We are pleased to inform you that you have been selected to join the Internship Programme with Barclays
Global Service Centre Private Limited {the "Company”) on the following terms and conditions. You shauld
carefully read this internship offer ("Offer”) in conjunction with the Company Poficies and Suidelines {
"Palicies”] (as amendad from time to fime and publizhed in tha HR Bortal on the Company's intranet),
wherever It is applicable to you in your capacity 8s an |ntem,

1..08 TITLE

You will be appointed as an Intems in BUK Technology within the Company. Nothing in this Offer shall give
rise fo an employment relationship batwesn the Company and you.

Whilst you are interning at the Company, you are expected to devote your full business time and atlention
to the performance of such duties as may be assigned to you by the Company or any of the Company's
Affiiates (the Company and its Affliates are referred to as "Barclays"), and cemply with all reasonabie

requests, instructions and reguiations given by the Company and Barclays and promatly provide such
explanations. information and assletance as 1o your activities in the business of e Company and Barclays

as thay may reascnably need. You will perform your duties faithfully, diligently and competently, in a
professional manner, in accordance with applicable laws and regulations, Company policies and this Offer-.
You may be asked to perform assignments for one or mars of the Company’s Affiliates.

You agree that the Company will be entitled at any time and without prior notice to:

(i assign you to cary out such projects andior duties commensurate with vour abilittes as It will in itz
absolute discretion determine: andior

{iiy seslan vou on a temporary or permanent basis fo underdake additional duties andfor different dutes
cammensurate with your abilities within any pan or pans o Sarc@ye ag i wis i e abeuile Ao alici
determine; and/or

(iil} second you on a temporary basis to intern at any company in Barclays or to a third party; and/or




2. PLACE OF WORK

lmmmm‘m_wﬁ_

You will be joining the Company on 19 June 2023 for a maximum of 8 weeks and your intemship would end
bymaﬁmu{bmhmcnn#ﬂwﬂﬂza

4. STIPEND

As an Intern, you will not ke entitled to any employes banefit schema, including but not limited to Medicai
Insurance and Gratuity etc. or certain facilities / amenities, provided to the empioyees of the Company as

Your monthly stipend is due in arrears an the last day of each calendar month. However, for convenienoe, it
will be paid on the last working day of each manth, Shouid the last working day fall on a non, -~business day,
payment will be advanced forward 1n the nearast working day,

For new Interns starting on or before the 10th day of a month, the first maonthly stipend proportional fo the
period of service in that manth will be payabie on the Last working day of that same rionth, For new Intems
starting on or after the 10th day of a month, the first monthly stipend proportional fo the period of service in
that month will be payable on the last working day of the foliowing month,

All stipend payments ars subject to the Human Resources Deparimant receiving the required details and
documents from ¥ou on or prior 1o tha commencement of your internship,

5. mﬂﬂﬁ:&lﬂlﬁm
You are required 1o bring the following documants on the firat day of your intemship-

Photocopy of proof of Date of birth & Educational qualificationg together with the originals.

Photo 1D (Any one of the following = Driving License / Pan Carg fVoters ID | Passpart / Attestad Copy of
College ID Card / Aadhaar Card)

Pholocopy of PAN card

Photocopy of Address Proof (Any one of the following Driving Licerse/ PassportiRation Card/Elactriciy
BilPhone BillLease Agreement / Aadhaar Card)

3 coloured passport size photagraphs,

6. COMPLIANCE WITH LAWY

Notwithstanding any other provision of this Offer, any Incentives or compensation payable 1o you by any



any reason, in whole or in part, the remaining provisions of this Offer shall be unaffected thereby and shall
remain in full force and effect to the extent permitted by law,

Any part of Barciays may enforcs the terms of this Offar, Except as provided in the previous sentence, a
person who is not a party to this Offer has no right to enforee any term of this Offer.

33. GOVERNING Law

mammsnmmmmdhmmﬂﬂwim mn‘Hdhanmrdanmvﬂthhmﬂlndh.ﬂy
ndicating your acceptance of this Offer you agree to submit to the exciusive jurisdiction of the courts In
India.




34, ACCEPTANCE

Please sign one copy of this Offer. Please ensure that wa receive the signed Offer, together with your
completed forms andior a copy of the supporting documents, within 14 days of the date of this Offer. If we
do not receive these within 14 days, this Offer shall lapse.

Acceptance of this Offer includes acceptance of the terms and conditions as detailed herein, and any
applicable contractual provisions within the Company Policies.

This Gifer, together with the relevant Folicies (that are applicable to you as an intern), set out the complete
and exclusive statement of the agreement between the parties and supersedes all proposals or prior
agresments, oral or written and all other communications between the parties relating to the subject matter
of this Offer. You acknowledge that the Company may be entifled to injunctive relief in addition to damages
for any breach of this Offer, In particular for breaches of the Confidentlality and Protective Covenants
clauses,

If you decide not to accept this Offer, please inform us in writing of your decision as soon as possible,
Please also return thiz Offer and any other documentation we have sent you, as they contain confidential
and proprietary information,

Yours sinceraly,

Fa] il
-E;ﬂll.n.in. el

Sarada Srinivas
Head - HR Operations and Payrall
8 May 2023

Acceptance by candidate:

| accept this offer of internship with the Company on the terms and conditions stated abova, including the
clause on Personal Data, | authorise the Company, and its agents 1o undertake background checks and
screening on me as described above.

I confirm that | will be able to commence the intermship by If | wish to change this date, | will need to agree
this change with my fulure manager at the Company and with the Company's Human Resources
depariment.

Signed Kolshisa v Date M“L}\TT‘“LE

Fullname : Koppu Eshwar

Taleo Number: 00283370
Contract Type: India Intern Offer Letter
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Dear Krishna Guptha,

We are defighted 1o ofler you an intarmship with Goldman Sachs Services Private Limited - Hyderabad
{"GSSPL") for a period of 8 waeks as an "intarm” in the Engineering Divisicn in Hyderabad (the “Internship”).
W understand that such intemnship Is & componentirequirement of your academic curriculum.

The enclosed Statement of Terms and Gonditions af Intermship (e “Terms") sats out the particulars of your
Intermship with GSSPL, which will apply o you during your Imernship lerm.

During your Internship, you shall comply with all applicable GSSPL's nies, reguiations and policies Including
such matters as GSSPL's securlly moasiras.

Offar

Your offer of Internship as set forth herein, and any extansion of your intarnship with GSSPL Is conditonzl
uparn:

= your internship glart date with GSSPL will be communicated to you In writing by the firm. The star date
shall not be later than June 30, 2023

« galisfactory results of background checks, referance, criminal, credit, education checks and other nec-
assary checks; including providing accurata and complete infermation for the same

- you net being subject to any obligation, whether under a contract of employment of otanwtsa, which
would In any way restrict your ability to undertake the Internahip with GS3FL; and

+ your eligikility to undertake the intaenship and wark in India. Under Indian Immigration laws, Torelgn
Calicnals must have appropriate employment visas before thair Internship commencas

immigration

Whan you acoept this offer, please canfirm whether you will need to obtain an emgloymant viga for your
internship. |f you are an Indian national, for administrative purposes it would be useful il you could provide
a copy of the first page of your passport and any ather relevant stamped pages with the signed copy of this
[etiar.

\We will assist you in applying for an empioyment visa, although we cannot guarantee the ouicome of tha
application.

page 1of 8
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Accepting this offer
We hope that you will accept our internship offer, in which case please da the following:

- signify your acceptance of this offer, your Terms and the Verification of Personal Details Authorisation
{enclosed as Annexure A) by signing this offer letter;

« complele on-ling forms. Details as to how lo access the appropriate webaite will be sent (o you upon
recoipt of your signad offor letter, Terme and Verification of Personal Detalis Authorisation. If you do
niot complets the on-line forms before you start your Intarmship, your first Intarnship slipand payment
will ba delayed. GSSPL's background checks will includa verification of the information ghven
on the on-ine forms and so it is essantial that the information Is complate and accurate.
The provision of misheading, false or inaccurate information, o the omission of a material fact, may be
Jegitimate cause for the immediate withdraval of this offer or, once you have startsd your Intemship, for
immeciiata termination of your Intemship without netice or Internship stipend payment. In signing this
latter, you accept the statements and agree io the authorities given by you as sef out in the Verification
of Personal Details Autherisation; and

« il you need an employment visa, please contact us at IndiaCampusCEny.email.gs.com

Once you have completed and signed all these documents, please returm them to Human Capiial Manage-
mant in the envelope provided. This offer is valid untll fourteen calendar days from the date of isswe of this
letter, after which unless already accepted it will lapse.

If you have any questions about this letter or the Terms, pleass contaot your imernship co-ordinator.
Youre sinceraly,

g W

Anuj Vohra
Vice President
Human Capital Managemeant

For and on bohall of Goldman Sachs Services Private Limited - Hyderabad

Agreed and Accepted by:

Krishna Guptha Yanduri

{Date)
Ara you lagally authorized to work in India? Yes []; No [ ];
Do yeu need to obiain a visa to commence your internship with Gaoldman Sachs? Yes [ Ne [

Befors you commenca internship wa would preder to correspond with you via g-mail. Please insert your
preferred e-mall address for communication here.

Email address;

paga 2 of 9



Terme and Conditions

This staternent (the “Terms”) sets out the terms and conditions of your internship with Goldman Sachs
Sarvices Private Limited - Hyderabad (*GSSPL") (“Internship’). This statement, logethar with your ofter
latter and the nen-disclosura agreamant, constitutes your internship contract with GSSPL (the "Contract’).
In addition, you will be sxpected to comply with GSSPL's policles and procedures as notified to you from
time to time. These Terms replace and supersade all othar agreaments, writtan or oral, with respact to your
Imternship. GSSPL reserves the right fo amend these Tarms |l necessary to comply with applicable law.

1. Intern: Krishna Guptha Yandurl

2. Internship
vou will be an “Intern” of GSSPL. You shalt not accept internship (or any other equivalent position) or gmploy-
ment, or any additional ofice or position, part time or atharwise, with or without remuneration, In any other

entity during your Internship Term.

3. Date of Internship

¥ owr Internship start data with GSSPL will be communicated to you in writing by the firm. The gtart date shall
not be later than June 30, 2023 and will terminate 8 weaks later subject to paregraph B below (“Internship
Term").

4, Stipend

4.1 During your Internship, you will be entitled to a stipend of INR 1,200,000 par annum, prorated for the
actual number of days worked and less tax or other withholdings and applicable deductions as required by
law or I accordance with our policy. This constitutes the entire payment due to you fram GSEPL on account
of your Internship pursuant to these Terms.

You understand, undortake and agree that your |nternship is 8o as 1o help aalisty 8 component of your aca-
demic currlculum and will nof in any way be deemed or construad as amplaymant or an offer of employment
from GSSPL, sither during or post tha Internship Tarm, and therefore will not entifle you to any employment
wages, benafits, rights, incentives accruing to employees, including provident fund and other statutory ben-
efits, which you understand and agree to opt-out of given your internship and also your stipend amount.
This internship doas not entitle you lo clalm any additional remunesatlon andior banefits, whethar statutory or
atherwisa, which is or may be enjoyed by employess of GS3PL.

4.2 You agree as a condition of your Internship that GSSPL shall be entitied, at any lime during your In-
tarnship, of in any event on teemination, to deduct from the amounts due to you any monies due from you
10 GSSPL, Incuding any deduction relating to leave taken in excess of enfitiemant or unauthorized leave of
absence as &t the date of the termination of Internship, applicable taxes, any deduction in respect of costs
incurred by GSSPL or tha cost of repairing darmage to GSSPL's properly caused by you {and of recovering
thie sama], atc.

5. Workplace

5.1 The firm’s registered ofice is localed in Bengaluru, although you may be required fo work in any of tha
firm's othar ofices in India. You are currently required 10 work in the branch office of the firm, which is cumantly
located at Octave 3, Salapuria Sattva Knowledge City, Hi-Tec City, Hyderabad.

5.2 Your minimum weekly hours of work are 40 per week with a 5 day week, bt you will be required to work
such additional hours as are necassary to meet the business demands of your job. Your compansation is
comprahensive and inclusive of all work done by you.

6. Leave of Absence and Holidays

6.1 You will be entitied o twenty (20) days” leave in a calendar year, pro-rated lo your Intarnahip Tenm.
Such leave is provided in good faith at the discretion of the firm and cannot be accrued, carried forward
or ancashed at the end of your Intamship Term. You are expected to Intimate your designated manager in
advance of your intention to aveil of such leave, except In cases where il iz not possible for you to provide
advance intimation. In such a case, please inform your Manager &3 500N a3 you are awans of the nead fo
avall the leave and ihe expected duration of your laave,

B.2 Il you are absent due to sickness and provided that you comply with the nofification procedures, you may
be paid your stipend during the period of your sick leave. Additionally, GSSPL may raquire you to undargo
a medical examination by its nominated doclor o consultant before you return to offce. GEEPL may also
glact, with your consant, to consuli your own docior,

6.3 In addition, you will be entitied to public holidays on those days which are declared as holidays for GSSPL.

page 3 of



7. Termination of Internship and Notice

7.1 Subject 1o sub-paragraph 7 2 below, tha minimum period of notice that GSSPL will give you t terminate
your Internship is one (1) week or at s discretion, payment of stipend in lieu thereot. The minimum period
of written notloe of tesmination of the Internship that you are required to give GESPL is one (1) waek.

7.2 Notwithstanding sub-paragraph 7.1, GSSFL reserves the right to terminate your Internship without ary
rotics and with immediate efect if it has reasonable grounds to believe that you are in braach of GSSPL's
applicable rules, regulations and policies or guilty of misconduct (which shall, without rmitation, Inciude
any breach of any of the provisiong of these Terms) or If you have provided misleading, false or inaccurata
iritormation or mitted & material fact in the informatlon that you have provided to us, In which case ro nolice
or pay In lieu of notice will be due.

7.4 GSSPL reserves the right to require you to not come to office during part or all of any pariod of notice of
tarmination of your Internship (whether given by you or 3SSPL). For the avoidance of doubt, you will continue
to be bound by your obligations to GSSPL unill the end of the notice parlod.

g. Disciplina and Grievance

8.1 GSSPL has detailed its discipiinary policy in a handbook, which is also applicable to you as an intern and
can be accessed on GSSPL's intranet. Whilst the disciplinary process does not tarm part of these Terms,
the disciplinary rules do. Disciplinary sanctions may include oral or wiitten warnings and GSSPL reservas
the right te impose a financial penally, or in case of gross or seriows misconduct, 10 terminates the Internship.

8.2 I you are dissatished with a disciplinary dectsion taken agains! you, you should contact Human Capital
Management, which will arrange for your concer 1o be ralsad with the appropriale person.

8.3 1f you have & grisvance, you may ralse the matter with your manager gither in writing or In penson or you
may use GSSPL's formal grievance procedure, detaits ol which are avaltable on the infranet.

8, Confidential and Proprietary Information

8.1 In connection with your Internship, you may have access to non-public infarmation and materials, Includ-
ing but not limited to information and materials describing or relating to the business and financial affairs,
personnel matters, operating procedures, organisalional responsibilities, marketing matters, and policies or
procedures of 3S5PL, iis aflliates, their respeciive directors, employaes, clients or other third parties; orthe
pereonal afiairs of G85PL's or [ts affiiates’ directors or armployees (*Confidential and Proprietary infor-
matlon and Materlals”). With respect to such Confidential and Proprietary Infarmatian and Matarials, you

agres that:

« Confidential and Propristary Information and Materials shall be used only a5 authorlsed and only for
the purposes intended by GSSPL; and

= you will hold all Confidential and Propriatary Infermation and Mateslals in strict confidence and, axcept
for the above authorised uses, will not, nor will you permit any agent to pive, disclose, copy, reproduce,
sall, assign, license, market or transfer Confidentlal and Proprietary Information and Materials to any
person, firm or corporation, Including any director or amployee of GSSPL who does not have a need
to kmow or sea the Confidential and Proprietary Information and Materiaks. This provision applies to
authorised writings of any kind containing such infermation or matarials, Including books and articles;
and

unless you have prior written authorisation from GSSPL, you will not publicise, disciosa or allow dis-
closure of any information about GSSPL or its affiiates’, their raspactive presant or former directors,
employees, agents or cliens, its or their business and financial aftairs, personnel matters, operating pro-
swduras, organisation responsibilities, marketing matters and policies of procedures, of &Ny Aspacts of
your Internship, candidacy for intarnship or your tenure as an intern of GS5PL or of the Warmination of
such Internship, with any reporter, author, producer or similar person or entily, or take any other action
seeking to publicise or disclose any such information in any way fiksly to resuit In such information baing
mada avallable to the general public In any form, Including books, articles or writings of any other kind,
a5 well as im, videotape, audlotape or any ather medium; and

during your Intermship Term and thereafter, you will not discloss or use without authorisation, any infor-
matlon concerning parsons or entities other than GSSPL that |s confidential or propristary to them, nos
will you use infermation in any manner that would constitute a viclation of amy undariaking or agresmeant
with @& prior employer or organization that you interned with (if any) or third party; and

= upon tha termination of yeur Intemship (or earller If requested by GS5PL), you will return to GESPL
all originals and copies of documants and olher materials relating 1o @ASSPL or contalning or derived

pagedof @



irom Canfidential and Proprietary Information and Materials that are in your pessession or control,
accompanied, if requested, by a certificate signed by you and satisfactory fo GSSPL to the effect that
all such Confidential and Proprietary Information and Materials have been returned.

8.2 You hereby irevocably assign to GSSPL, its successors and assigns, and GESPL shall have exclusive
swnership rights, including, without limitation, all patant, copyright and irade sacrat rights, with respect to
any work, Including, but not limited 1o, any invention, discoveries, concepts, ideas or Information, conceined
by you In the course of your Internship with GSSPL, and all documents, data and othar information of any kind
inchiding, Incorporating. based upon or derived from the foregaing, including reports and notes prapared by
you. Such work will be the property of GSSPL, shall be considered a work made for hire and may not ba used
for any purposes other than the benefit of GSSPL. Any and all such property and material conlaining such
property shall ba delivered to GSSPL on request and in any even! at the termination of your Internship, and
no copies thereof shall be retained by you except with GSSPL's prior written consent. You will cooperate
fully with GSSPL to establish, protect o confirm GSSPL's axclusive righis in such work or 1o enable it ko
iranster legal title 1ogethar with any patents that may be issuad. A carlificate evidencing compliance with this
provision shall, If requested, be provided to GSSPL,

8.3 The obilgations set out In this paragraph shall survive the termination of your Internghip,. You herey
acknowledge that any violation, breach or other fallure on your part to comply with these obligations could
materially and ireparably injure GSSPL and s buginess in a manner inadaguately compensabla in damages,
and that GSSPL may seek and obtain injunciive relief against the braach or threataned breach of these
obilgations in addition to any other legal remedies that may be availabie.

9.4 The provisions of this Section 9 shall be supplemented by the non-disclosure agreement, set out in
Annexure B herato, which yeu are expected to sign and return along with the offer latler, the Terms and the
Verification of Parsonal Details Form.

10. Co ance

In addition 1o your compliance with the policies and procadures as putfined i tha handbook, you will be
axpected to comply with the applicable policies published on the intranet that broaclly aflect and govern our
business and personal conduct. You acknowledge that GSSPL including i affllates maintains restriciions
regarding the personal securities and commodities transaclions, private invesimants and outside businass
activitles of employees, interns and certain of vandors. You agree to gomply with all such restrictions, mada
applicable o you.

11. No Promotion

You agree that you shall not, without the prior written consent of GSSPL in each Instance: (a) use in acvar-

tising, publicity or otherwise the nams of GESPL or any frade nama, trademark, trada device, service mark,

symbol or any abbreviation, contraction or simulation thereaf owned by GBSPL; or (b) represent, directly or

Edélgenuy. that any product or any service provided by the undersigned has been approved or endorsed by
PL.

12. Hon-Employment

¥ou affrm that you are not an employes of GS5PL for any purpose and (hal you are not entitted to exercisa
any righls, or seek any benefil, accrulng to the regular employess of GESSPL by virtue of this Internahip.
You agree to provide any assistance necessary o GS3SPL in investigating any legal or frawdubant activities,
sacurity breachas or similar situations.

13. Background Check and Testing

You agree that in connection with this Agreement, you may be subject to a background check, including

employers, education, credit, criminal public record, drug screan, fingarprinting or piher checking or testing,

and the undersigned consents 1o the foregoing. You hereby release GSSPL, its employees and agenis from

manrd all liability or clakms arising from such checking and testing and the use and raparting of tha results
B,

14, Dispute Resclution

14,1 If any dispute or difference of any kind whatsoever shall arise between the parfles in connection with ar
arising out of this Contrast, the parties shall promptly and in good faith negatiate with & view 1o its amicable
resplution and setllement.

14.2 In the avent no amicable resolution or setilemant is reached between the parties within a perlod of
fifteen (15) days Irom the date on which the dispute arose, such dispute shall be relarred o and fEnally
settied by arpitration In accordance with the provisions of the Indian Arbitration and Conclliation Act, 1988
{the “Arbitration Act") as amended from time to time. The arbitrallon shall be before a mulually acceptable
single arbitrator or, upon the failure of the parties to agree upon a single arbitrator, within a period of ten
{10} days thereupon, each party shall appoint one arbitrator and the two appointed arbitralors ehall appoint
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a third arbitratar, who shall ect as the presiding arbitrator, Provided, that if the third arbitrator has not bean
nominatad within thirty {30) days of thalr appointment, such third arbitrater shall be appainied by the Court
(s defined in the Act}, as provided under the Act. The award of the arbitralors ghall be firal, and judgment
upan the award rendered may ba entered in any court, having jurisdiction, The arbitration proceedings shall
be held In Bangaluru and the language of the arbitration shall be English.

14.3 The existence of any dispute or the initiation or continuancs of the arblitration proceedings shall not
postpone or delay the performance by the parties of their respective obligations pursuant to this Contracl.
It i= agreed that the arbitrators shall also determine and make an award as fo the costs of the arbifration
proceedings.

14,4 Notwithstanding anything contained herein, the parties shall have a right to institute legal proceedings
to prevent any continuing breach of the provisions of this Confract to seek an injunciive or any other speoific
relief in tha courts of competant jurisdiction.

15. Jurisdiction and Governing Law

These Terms together with the Ofier Letier shall be subject to the jurisdiction of the Courts of Bangaluru,
Karnataka, India and shall be subject to the laws applicable in India.

Yours sinceraly,

g W

Anuj Yohra
Vice Prasident
Human Caplital Managament

For and on behalf of Goldman Sachs Services Privala Limited - Hyderabad

Agreed and Accepted by:

Krishna Guptha Y andur

(Date)

page 6ol @



ANNEXURE A
VERIFICATION OF PERSONAL DETAILS AUTHORISATION

In signing below | confirm that the Information | wﬂhepmﬁﬁnnhﬂmnn-ﬁmlmwlﬂhammphu.aunmh
and true. | understand that this afler of internship is conditional upon the verification, to (GSSPL's entire salis-
faction, of any or &ll of the information | will be supplylng and that it any of the infermation | provide is found (o
be misleading, false o otherwlse inaccurate, GSSPL may in its sole discration withdraw this offer ar, if | have
already commanced my internship with GSSPL, take disciplinary acton (up to and including tafmfmliun of
the Internship) against ma.

| understand that GSSPL and/or any parsona ar organisation acting on GSSPL's behalt {which may include
shird parties outside the Goldman Sache group) (hareinafter, “you”) may, to the extent parmitted by law, pro-
cure, ptmmdmliniunmﬁnn from any individual, compary, Institution of other body which you congider
necessary or desirable for the assassmant of my suitability for internship. | undarstand and agree that this
will inclugde the verification of the information | will be providing in the on-iine tarms and may well include the
otaining of documents andlor infarmation coverad by various data protection laws, of imvestigative and con-
sumar cradit reports which may contain information regarding my background, charactar, legal history, cradit
worthiness and personal reputation. | also undarstand and agree that you may perform raference checks of
any prior employment | may have had (if any).

| also agree that, during the course of my internship with GSSPL. a consumer of investigative report may
be procured in connection with subseguant decisions regarding my internship. | understand that you agrea
that you will not Use or publish any such documents and/or Information save as is reasonably required by
GESPL in respect of my applicatlon for internship. | authorise you to carry aut all such Investigations as ars
duscribed above. | hereby explicily consent to the precessing by you of personal data {including sensitiva
personal data) and underatand and accept that this data may be transferred 1o and processed outsida the
country. | understand that, upon my writien requast, | will be advisad of tha nams and address of each con-
sumer reporting agency from which a consumer report or imvestigative report may have been obtained.

| candirm that in carrying out such enguiries and investigations you ara entitied 10 and will rely upan the con-
sants and authorities | have given. | further agrae that you and any person of entity supplying Information
shall incur no liakility whatsoaver in respect ol any document or infarmation supplied as a reasult of or ob-
wmined through such inquiries and investigations. This shall be the case whather the content of any such
document obtained is accurate or inaccurate andlor any information (& true o unirue.

Krishna Guptha Yanduri

{Date)
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ANNEXURE B
HOM-DISCLOSURE AGREEMENT

1. Mon-Disclosura

In cannection with serviges now or in the future parformed by the undarsigned for Goldman Sachs Services
Private Limited - Hyderabad (*3SSPL") or for any subsidiary, affiliate or Indirect and direct hokding/parent
companies of GSSPL (colectively called “Goldman Sachs"), the undersigned may have access to non-public
infarmation and materials, Inchuding but not kmited fo information and materials describing or relating to the
tusiness and financial afialrs, personnel matiers, formulas; strategies; methods; processes; compater male-
rials including source or object codes, data files, computer listings, compuier programs, and other computer
materials (regardiass of the madium in wiich they are stored), operating procedures, organizational respansi-
bilities, marketing matters, and other policies or procedures of Goldman Sachs or its pariners, shareholders,
elionts, vandars, or other third parties, or the peracnal affairs of pariners or employees ("Cenfldantial infor-
mation®). With respect io such Confidential Information, the undersigned acknowledges and agreas o the
terms of this non-disclosure agreement (“Agreement”) as follows:

{a) Confidential Information shall be used only as authorized and only for the purposes intended by Goldrman
Sachs.

{b) The undersigned shall hold Confidential Informatian in strict confidence and, except for the above autho-
rized uses, shall not, nor shall it permit any agent 1o, give, disclose, copy, reproduce, sall, assign, license,
market, transfer or otherwise provide Confidential Information to any person, firm or corporation inchuding
any partner of employee of Gokdman Sachs whao does not have a need 1o know the Gonfidential Information.
This provision applies to unauthorized writings of any Kind containing such information or materials, including
books and articles. The undersigned shall not publicize, disclose, or allow disclosure of any information about
Goldman Sachs, its presant or former partnars or employees, agents, vendors of clients, or any gspect of
tha undersigned's work for Goldman Sachs, with any reporter, author, producer or simiiar person ar antity, or
take any ather action seesing 1o publicize or disclose any such Information In any way fikely to resull In such
infarmation being mads avallable to the ganeral public in any form, including books, arficles or writings of any
kind, as well as film, videotape, or any other medium.

{c) Upon the termination of the services o be performed by the undersigned (or aarlier If requested by Gold-
man Sachs), the undersigned shall return 1o Goldman Sachs all originals and copies of docwments and other
materials relating to Goldman Sachs or ebiainad or developed In the course of performing services for Giold-
man Sache. or containing or derived from Confidential Information which ara In the undersigned's poEseSSIonN
or cantrol, together, If requested by Goldman Sachs, with a certificate signed by the undersignad, In form
and substance satisfactory 1o Goldman Sachs, to the effect that all such Confidential Information has bean
raturned.

{d} The undersigned hereby irrevocably assigns to Goldman Sachs, its successors and assigns, In parpeiuily
{irrespective of whether or not exercised by the Firm at any time after such assignment), and on a workdwide
basis, and Goldman Sachs shall have, exclusive ownership rights, including, without imitation, all patent,
copyright and trade secret righta, with respect to any work producad by the undersigned including, but not
limited to, any invention, discoveries, concepts, ideas or infarmation conceived by the undersigned in the
course of rendering services to Goldman Sachs and all documents, data and other infermation of any kind
including information incorporating, based upon or derived from the {oregaoing, including reports and notes
prepared by the undersigned. Such work produced shall ba he property of Goldman Sachs, shall be coneld-
ered a work made for hire and may not be used by the undersigned for any purposes other than the bemefit of
Goldman Sachs. Any and all such property and material containing such property shall be delivarad forthwith
i Cioldman Sachs an request by Geldman Sachs and in any event af the termination ol the undersigned's
work for Goldman Sachs and no copies thereof shall be retained by the undarsigned unless the prior writlen
consant of Goldman Sachs is obiained with respect thereto, The undersigned shall cooparate fully with Gold-
man Sachs 10 estaoish, prolec] of confinm s oxolusive righte in sush weark or to anabla It to transher legal fitle
togethar with any patents that may be lssuad. A cerlificate evidancing compliance with this provision shall, if
requested by Goldman Sachs, accompany such mialerlals,

2. Non-Promotion

The undersigned agrees that the undersigned shall not, without the prlor writlen consent of Goldman Sache
in each instance: () use in advertising, publicity or otherwise tha name ol Goldman Sachs or any trade
name, trademark, trade device, service mark, symbol or any abbraviation, contraction or simulation thereof
owned by Goldman Sachs; or (b) represant, disectly or indirectly, that any product or any service provided
by the undersigned has besn approved or endorsed by Goldman Sachs.
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3. Mo Iniringement

You afiirm that you have all necessary rights, authorization or licenses o underiaks this Internship and con-
finuse the Inteenship during the Internship Term and you are not in breach of any agreamant by which you are
buum:lnrmnsﬂluteanmlmamanln!anfpatanmr copyrightar constitute an unsuthorized use of proprietary
information or trade secrats of a third party.

4. Mon-Employment

You affirm that you are not an employee of GESPL for any purposs and that you are nol entitied 1o BXETCISE
any rights, or seek any benefit, accruing to the regular amployees of GSSPL by yirtue of this Inlarrn:plp.
You agree o provide any assistance necessary to GESPL In investigating any Regal or fraudulent activities,
security breaches or similar sinmations.

5. Background Check and Testing

You agree that in connection with this Agreement, you may be gubject 1o 8 background check, including
, axucation, credit, criminal publéc record, drug sGreen, fingerprinting or ather chacking or testing,

and the undersigned consents to the foregoing. You hersby release GSSPL, Iis employses and agenis from

any and all liabllity or clakms arising from such ehecking and tgsting and the use and reporting of the resulls

thareof,

6. Regulatory Compllance Procedures

The undersigned acknowladges thal Gioldman Sachs maintains restrictions regerding the personal securities
and commodities transactions, private investments and outside business activities of employees and cartain
of vendors. The undersigned agrees to comply with &ll such restrictions, made applicable to him or her.

7. Governing Law and Dispute Resolulion
{a&) This Auraanmnmmubagwwnad by and construed in accordance with the [aws of India.

(b} If any dispute or diference of any kind whatsoever shall arise batwaan the parties in connection with or
arising out of this Agreement, the parties shall prompily and In goed faith negotizte with a view 1o ils amicable
resolution and setilement.

{g) In the avent no amicable resolutlon or settlement is reached between tha parties within & pariod of fftean
(15) days from the date on which the dispute arose, such dispute shall be referred to and finally settied
by arbliration in accordance with the provisions of the Indian Arbitration and Conciliation Act, 1896 (the
“Arbitration Act”) as amended from time to time. The arbitration shall be before & mutually accepiable single
arbitrator or, upon the fallure of the parfles to agree upon & single arbitrator, within a period of ten (10)
days thereupon, sach party shall appoint one arbitrator and the two appolnted arblirators shall appoini a
third arbitrator, who shall act as the presiding arbitralor. Provided, that If the third arbitrator has not baan
nominated within thirty (30) days of their appaintmant, aueh third arbitrator shall be appointed by the Court
{as defined in the Act), as providad under the Act. The award of the arbitrators shall be final, and judgmant
upan the avard renderad may be entared in any cowrt, having jurizdiction, The arbitration proceedings shall
be held In Bengaluru and the language of the arbitration shall be English.

{d) The existence of ary dispute ar the inilkation o continuance of the arbiiration procesdings ghall not post-
pone or delay the performance by the parties of their raspective obiigations pursuant 1o this Agreemant, It
5 agreed that the arbitrators shall also determine and make an award as to the costs of the arbitration pro-
coedings.

{a) Notwithstanding anything comtained herain, the parties shall have a right 1o instituta lagal proceedings to
prevent any continuing breach of the provisions of this Agreemsant 10 seek an Injunctive or any other specific
ralicf in the courts of compaetent jurtsdiction.

B. Survival

The chligations created by this Agreament shall survive the tarminatice of the services of the undarsignad
and is enlorcesble directly against the undersigned individually. The undersigned acknowledges that any
viokation, breach or other fallure on tha undersigned's part to strictly comply with this Agreament could mate-
rially adversely affect Goldman Sachs and its business, thus giving rise o suit for monatary damages and/or
injunctive refief for such violation, breach or ather failura.

Krighna Guptha Yandur

(Date}
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M Gmail {57 Manoj Kumar <mano].paliviri@gmall.com>

Wllcnm& to Enrclayut gl

Rnuu'dnu Tum WWMW Non, May 8, 2023 st 5:21 PM
Ta: marj.palkviri@gmall.com

Dear Palivir, (:tg,ukr;u:rﬂrlﬂ)
Dmumh.hﬂnmanlinmmmmhﬂ

Wahukfuwudmwﬂmﬂmymulmlugmmm mmmmmmmmmmm
you must take.

Barciays Walcome Fostal
1mmmmnlmmmamwmmmmnmummmmmadm

wmmlmmwﬁgmmﬂnmﬂmmmﬂfmuﬂmmﬁﬂﬂmmanﬂm
2. Plaase complete all forms and tasks on the portsl

Click here 1o access the Barciays Wilcome Portal

our usarname: Mano|_Kumar_Palivird
Your m:mmmmm@mwmlmw onte tha Partal for the first me.
People Scraening chicks
4, Like afl financia Wm,wwummmwmmmmﬁmn
Everyone at Barclays,
i m&m:m.mmmmmmmsmmmmmgnmmvnu
sharthy

mmuﬂhmwraumﬁgppwiduHhmyﬂﬁhammumﬂamﬂmrmvuuwm
nead to entar
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some information akout your education, qualifications, and carees history, a5 wall 35 personal information like

your address )
htﬂm.rmpﬂanahmﬂﬂislrﬂumaﬂmmhmdthyuMugnmﬂrﬂmwurhm

anmmwnﬁﬁuﬁmmmﬂmdﬂmwa wwmﬂummmmp&w
ga It is Imporiant you .
submit your form as s00n as possible, and respond to requests for further information prompty.

Ones agaln, congratulations on your Intermship.

Kind regards

Dilpreat Kaur
DILPREET. KAUREBARCLAYS.COM

*MPORTANT: The Barclays Welcome Portal is accessible via a PC or Laptop device only and is not currently
supported by mobile or tablet devices.



Barclays Global Service Centre Private Limited
Registered Office: 5th to 12th Floor (Part)

Building 52,

Gera Commarzona SEZ,

Survey Mo, 65,

Kharadi,

Puna — 411014

CiH - T2 200TF TC 2478

Tel 4921 20 87160007, Eax+01 20 ET161800

veww. barclays.com

& May 2023

Paliviri Manoj Kumar

Flat No.101, SreeNvasam, 2-22-3111T8A,

S, Mo. 183 Addagutta Co—-Operative Housing Sociaty,
Near JIVA Gurukulam

Kukatpally Village and Mandal Kukatpally
Medchal-Malkajgiri

500085

We are pleased to inform you that you have been selected to join the Intarmship Programme with Barclays
Global Service Centre Private Limited {the "Company”} on the following terms and conditions. You should
carefully read this internship offer ("Offer”) in conjunction with the Company Policies and Guidelines (
"Policies”) (as amended from time to time and publishad in the HR Portal on the Company's intranat),
wherever it is applicable to you in your capacity as an Intemn.

1..108 TITLE

vou will be appointed as an BA3 INTERNS in BUK Technology within the Company. Nothing in this Offer
shall give rise to an employment relationship between the Company and you.

Whilst you are interning at the Gompany, you are expected to devote your full business time and attention
tn the performance of such duties as may be assigned 1o you by the Company or any of the Company's
Affiliates (the Company and its Affiliates are referred o as "Barclays"), and comply with all reasonable
requests, instructions and regulations given by the Company and Barclays and promptly provide such
explanations, information and assistance as to your activities in the business of the Company and Barclays
as they may reasonably need. You will parform your duties faithfully, diligently and competently, in a
professional manner, in accordance with applicable laws and regulations, Company policies and this Offer.
You may be asked to perform assignments for one or more of the Company's Affiliates.

You agree thal the Company will be entitled at any time and without prior notice to:

(i) assign you to earry out such projects andfor duties commensurale with your abilities as it will In its
absolute discretion determine; andfor

(i) assign you on a lemporary or permanent basis to undertake addiional duties and/or different duties
commensurate with your abillies within any part or parts of Barclays as it will in its absolute discretion



determine; and/or _ _
(iii) second you on & temporary basis to intem at any company in Barclays or to a third party; and/or
(iv) transfer your internship to another company in Barclays by entering into a separate internship

agreament.

2. PLACE OF WORK

vou will inifially be based at LTS - Barclays Global Service Cenlre, Gera Commerzone SEZ , Survey
No.65, Village Kharadi Pune 411014, or at such other place as may be communicated to you by the
Company in advance.

a‘muﬁmﬁmmwm

Yau will be joining the Company on 12 June 2023 for a maximum of 8 weeks and your intemship would end
by the ciose of business on 4 August 2023

4. STIPEND

Your menthly stipend shall be INR 75,000.00, pro—rated for the duration of the internship, and subject 1o
applicable taxes, duties, Cesses and other statutory deductions. The same shall be paidicredited as per the
Company's prevailing policies/ practices. You may be required to open a hank account designated by the

Company for this purpose.

As an Intem, you will not be entitied to any amployee benefit scheme, including but not limited to Medical
Insurance and Gratuity etc. or certain tacilities | amenities, provided to the employees of the Company as
gat out in the Policies or otherwise.

Your monthly stipend s due in arrears on the last day of each calendar month. However, for convenience, it
will be paid on the last working day of each month. Shouid the last working day fall on a non—business day,
payment will be advanced forward fo the nearest working day.

For new Intems starting on or before the 10th day of a month, the first monthly stipend proportional to the
period of service in that month will be payable on the tast working day of that same month. For new Intems
starting on or after the 10th day of a manth, the first monthly stipend propartional to the perod of service in
that month will be payable on the last working day of the following month.

All stipend payments are subject lo the Human Resources Department receiving the required details and
documents from you on or prior to the commencement of your intermship.

5. mum:mmm
You are required to bring the following documents on the first day of your internship:

Photocopy of proof of Date of birth & Educational qualifications together with the originals.

Photo ID (Any one of the following — Driving License / Pan Card / Vioters ID / Passport / Attested Copy of
College ID Card / Aadhaar Card)

Photocopy of PAN card

Photacopy of Address Proof (Any one af the following Driving License/ Passport/Ration Card/Electricity
RilllPhone BillLease Agreement | Aadhaar Card)

4 coloured passpor size photographs.

6. COMPLIANCE WITH LAW



in the event that any provision or portion this Offer shall be determined to be invalid or unenforceable for
any reason, in whole or in part, the remaining provisions of this Offer shall be unaffected thereby and shall
ramain in full force and effect 1o the extent permitted by law.

32. THIRD PARTY RIGHTS

Any part of Barclays may snforce the terms of this Offer. Except as provided in the previous sentence, a
person who is not a party 1o this Offer has no right to enforce any term of this Offer.

33. GOVERNING LAW
The terms and conditions of this engagement shall be governed in accordanca with the laws of India. By

im:ljinaﬁng your acceptance of this Offer you agree to submit to the exclusive jurisdiction of the courts in
India.



34, ACCEPTANCE

Plaase sign one copy of this Offer. Please ensure that we receive the signed Offer, together with your
completed forms and/or a COpY af the supporting documents, within 14 days of the date of thig Offer. If we
do not receive these within 14 days, this Offer shall lapse.

Acceptance of this Offer includes acceplance of the terms and conditions as detailed herein, and any
applicable contractual provisions within the Company Policies.

This Offer, together with the relevant Policies {that are applicable to you as an intern), set out the complete
and exclusive statement of the agreement between the parties and supersedes all proposals o priof
agreements, oral or written and all other communications batween the parties relating to the subject matter
of this Offer. You acknowiedge that the Company may be entitled o injunctive relief in addition lo damages
for any breach of this Offer, in particular for breaches of the Confidentiality and Protective Covenants
clauses.

If you decide not 1o accept this Offer, please inform us in writing of your decision as soon as possibie.
Please also retumn this Offer and any other documentation we have sent you, as they contain confidental
and proprietary information.

Yours sinceraly,

i i,
SOMANG Al

Sarada Srinivas
Head - HR Operations and Payroll
B May 2023

Acceptance by candidate:

| accept this offer of intemship with the Company on the terms and conditions stated above, including the
riause on Personal Data. | authorise the Company, and its agents to underake background checks and
screening on me as described above,

| confirm that | will be able to commence the internship by If | wish to change this date, | will need to agree
tnis change with my fulure manager at the Company and with the Company's Human Resources
dapartmant.

Signed @"k‘é Date .....08 =05 - 2042

Fulliname : Pallvii Mano| Kumar

Taleo Number: 00283346
Contract Type: India intern Offer Letter



Haxaqon Capability Center India Pyl Lid,

DivyaSres Trniky Campus HITES City, Madhapur

Hyderabad 500 031, ndia

HEXAGON T 43140710330

W, haxegon-coi com
HiTi=1 =7 1 Sl

13-jul-23

Mikhil Medavarapu
Hyderabad
Telangana.

CONF 10
Dear Nikhil, {:|E,h'|" Jo 7 17- l&c)

Congratulations on your Internship Position with HCC |

Subsequent to our discussions, we are pleased to provide you an Internship in our Organization. Your internship
will commence fronii-Aug-23 and continue until 31-Jan-1-ﬂénurlng this period, you will be reporting to Manish
Chandak,Senior Manhger Software Development or any ather person nominated by him.

HCCl will pay INR. 25000/- (Twenty Five Thousand) per calendar month as stipend,

You shall abide by the policies and rules mads and modifled by the Organization fram time to time.

On the Day Joining, you will have to report at Hexagon Capability Centsr India -10th Floor B-Wing -
Plot No: 5, Divyasree Trinity Campus- Hi-Tech City, Madhapur, Hyderabad 500081,

We welcome you to Hexagon Capability Center India Pvi. Ltd, and Jook forward to working with you.

With best wishes,
for Hewagon Capability Center India Pyt, Led,,

M““’"i_____"*‘"'“""
Manoj Patloori
Executive Manager Talent Acguisition
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ﬂ’ HEXAGON

1.Hours of Work

The normal working days are Monday through Friday, You will ba required to work for such hours as
necassary for the proper discharge of your duties to the Company. The normal working hours are from
8 AM o 5 P.M and you are expected to work not less than 45 hours each week, and If necessary, for
adcitional hours depending on your responsibilities. The Company reserves its right fo
review/revise/change the working hours as and when required in the business of the Company.

2.Company Properly

You will abvays maintain in good condition Company property, which may be entrusted to you for official
use during your employment and shall return all such property to the Company prior to relinguishmeant
of your charge /separation from Internship for any reasan, failing which the cost of the same will be
recovered from you by the Company,

3.Confidential Infoarmation

3.1) During your Internship with the Company you will devats your whole time, attention, and skill to the
best of your ability for its business. You shall not, directly er indirectly, engage or associate yourself
with, relats to, concerned, employed or engagad In any other business or activities or any other post or
work part time or pursue any course of study whatsoever, without the priar parmission of the Company.
3.2) You must always maintain the highest degres of confidentiality and keep as confidential the
records, decuments and other Confidential Information relating to the business of the Company which
may be known to you or confided In you by any means and you will use such records, documents and
infarmation only In a duly authorized manner In the interest of the Company. For the purposes of this
clause “Confidential Information’' means information about the Company's business and that of its
customers which is not available to the general public and which may be learnt by you in the course of
your employment, This incledes, but is not limited to, information ralating to the organization, Iis
customer lists, employment policles, perscnnel, and information asbout the Company's products,
processes including |deas, concepts, projections, technology, manuals, drawing, designs,
specifications, and all papers, resumes, records and other documents containing such Ceonfidential
Information.

Al no time, will you remove any Confidential Information from the office without permission.

Breach of the conditions of this clause will render yau liable to summary dismissal under clause above
in addition to any other remedy the Company may have against you

d.Leave Policy
Casual Leave Elglbility for One day per month.

5.Benefits

5.1) We offer complimentary breakfast in Hyderabad office, on all working days
6.2) Maal Card for 2,200/~ Per Month.

G.Acceptance of our Offer

Please confirm your acceptance of this Contract of Employment by signing and returning the duplicate
copy. We welcome you and look forward to working with you

ACCEPTANCE: | read. understood, and accept the above-mentionad terms and conditions of my
amployment with the Company, and | confirm that all such terms & cenditions are fair and reasonable,

Mame:;

Piace & Date:
Signature



l I GITI ﬂ" pranav raddy <pranav2ar@gmail.coms
Cloud4C: Internship Offer Letter | K Pranav Reddy
Harihara Kumar Karuchela <harihara.karuchola@ciouddc coms Mon, 10 Jul at 19:00 AM
To: pranav24r@amail.com <pranav24r@gmall. com:>

Ce: L&D Team <training@clouddc.coms, surabsurabhie-g-CTRLS csurabhie.g@cirls.in>, Sahithya Mamills
<sahithya.mamilla@cloudde coms

Daar k Pranay Reddy,  ( |Eol-2o-111-£2)

Congratulations 110....

Further to your discussions with the Senior Management team, we are pleased to offer you the position of "Intern®
with AWS DevOps Practice Team at ClouddC Services Pyt. Ltd. =

Your internship is effective from July 12, 2023

Aadhar (Scanned Copy & Bring Orfginal)

PAN [Seanned Copy & Bring Original)

Passport Slze PhotD (3 Coples)

Cancelied Chequa | Passbook of your exdsting Bank

L B

Kindly Note:

* Your Internship program is for 2 Menths from July 12, 2023, till September 12, 2023, and can be extended
a5 per the business reguirement and your availability | agreemont with business,

* ‘You are eligible for a Stipend of INR 10,000 per month during the Internship perlod,

» Wao will be awarded with the Internship cerlificate post suscassful completion of Internship with us,

t authorize for the background verifieation by company o third party to be made on the information
contamedfsubmitted with this application, Former employers , officials of education institutes and other required
Infarmation named on this application are authorized to give information about me and | refease them from all
lability for lssulng such information. If later, the information furnished by you, is found to be incorrect.or not true,
you will be Hable for such action as may be desmed fit by the Company.

Please confirm the scceptance of the Offer by EOD today, after which all the documentation and the Terms &
Conditions will be shared,

Request you to please fill the attached NDA and share it with vaur acceptancs mail of this affer,


Highlight


Looking farward far your responsa,

Thanks & Regards,

Harihara Kumar Karuchola

Assistant Manager | Learning & Developmant
Mob: +91 9154850178

www.cloudde.com | Facebook | Linkaedin | Twitter

Discleimer: This email and any files transmitted with it are confidential and Intended solely for the use of the
individual or entity to whemn they are addressed. If you have received this emall In error, please natify the system
manager. This message contains confidential Information and is intended anly for the individual named. i you are
not the named addressee you should not disseminate, distribute or copy this e-mail. Please notify the sender
immediately by e-mail if you have recelved this e-mail by mistake and dedete this e-mail from your system. If you are
not the intended reciplent you are notified that disclosing, copying, distributing or taking any action in reliance on
the contents of this information is stricily prohibited.
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