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  Strictly Confidential 

 

  

Ryakam Naga Lalith  

Hyderabad, Telangana. 

  

Dear Ryakam Naga Lalith, 

We are delighted to extend an offer of employment to you for the position of <Associate Engineer= at 

CtrlS Datacenters Limited. We are excited about the potential you bring to our organization and look 

forward to your contributions. 

Please review the following terms and conditions of your employment with us: 

1. Your remuneration and other emoluments will be as per the details provided in Annexure A 

annexed hereto. 

2. You will be posted at Hyderabad or such other location as is designated by the Company from time 

to time. 

3. You would report to your seniors or as assigned by the management from time to time during your 

employment.  

4. As an employee of the Company, you will have access to confidential and proprietary information. 

You will be required to sign a separate confidentiality and non-disclosure agreement to protect the 

sensitive information of the Company, its clients, and partners. 

5. Training Period: You will be required to undergo a comprehensive training program as a part of 

your employment with the Company. The duration of the training program shall be for 2 (two) 

months (Training Period). 

6. Probationary Period: You would be responsible for all the objectives/ targets set by your reporting 

authorities, which are considered for evaluation of your probation period for six (6) months or any 

extension thereof at the discretion of the Company (Probationary Period). This Probationary 

Period shall start after the completion of the Training Period. During the Probation Period, your 

performance will be evaluated to determine your suitability for the role. During the Probation 

Period, the Company shall be entitled to terminate your services by giving a 15-day notice period 

or salary in lieu thereof. During the Probation Period, you can terminate your employment with one 

(1) month notice. 

7. Termination: Termination of employment may occur due to resignation, termination for cause, or 

as otherwise outlined in our company policies and/or detailed employment agreement.  After 

completion of the Probation Period, either Party may terminate the Employment Agreement by 

issuing three (3) months’ notice or salary in lieu-of notice. 

8. A detailed Employment Agreement, outlining further terms and conditions of your Employment, 

will be executed between you and the Company. 

9. Your appointment will be subject to a satisfactory and positive background verification check as 

conducted by an appointed 3rd party. In the eventuality of your background check not being 

positive, you will lose a lien on this appointment, irrespective of whether you have joined us or not. 

10. Please review this offer letter carefully. If you accept our offer, please sign and return a copy of 

this letter within five (5) working days of receipt of the offer letter. 



                 

 

  Strictly Confidential 

 

Please sign a copy of this letter as a token of your acceptance of the offer and return the same for our 

records. Please also convey the exact date of your joining the Company in writing/ return email.  

 

Thanking you,         I accept the above offer 

Yours faithfully                                                                              

For CtrlS Datacenters Limited                                                   Signature 

        

P. Rajani Reddy  

Authorized Signator  
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Annexure A 

Please note that compensation is a purely confidential matter between an employee and the Company. 

During Training: 

During the training period, you will receive Rs. 10,000 (Ten Thousand rupees only) as stipend per month. 

Post-completion of Training: 

   

Name Ryakam Naga Lalith 

Designation Associate Engineer 

Grade L0 

Fixed Sal Per annum  506400 

Performance Linked Pay 72000 

PF Employer Per annum 21600 

Total CTC Sal per annum  600000 

 

Monthly Earnings Amount in Rs Yearly Earnings Amount in Rs 

Basic 17600 Basic 211200 

HRA 11000 HRA 132000 

LTA 5000 LTA 60000 

Special Allowance 8600 Special Allowance 103200 

A. Fixed Salary         42200 A. Fixed Salary                               506400 

B. Performance Linked Pay  6000 B. Performance Linked Pay  72000 

C. Employer Provident Fund 1800 C. Employer Provident Fund 21600 

D. Employer ESIC 0 D. Employer ESIC 0 

Total CTC (A+B+C+D) 50000 Total CTC (A+B+C+D) 600000 

 

Other Perks  Limit (P.A) Coverage 

Medical Insurance Coverage 300000 
Employee, Spouse and 2 

Children 

Life Term Insurance 1000000   

Accidental Insurance 2500000   
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Offer and Appointment Letter

 

Date: 10/06/2024

 

Private & Confidential

 

Mukesh Patel

10-4-38/1,2nd floor, LBS Nagar, Fathenagar
Hyderabad 500018, TelanganaIndia

Hyderabad

 

Dear Mukesh

Congratulations on your new position with the company Gap IT Services India Private Limited, we support talent development 
across the company and encourage employees to seek out opportunities that best fit their interests and strengths. We feel 
confident your new position will provide many rewarding challenges and opportunities for future career growth. Below is a 
summary of the terms and conditions, which we wish to offer you for the position:

 

1.           Designation: Software Engineer, Grade 5

 

2.           Start Date: As agreed, your start date will be08/07/2024. Please meet with our Human Resources representative at 9:30 
am on the effective date for a new hire orientation. This effective date will be considered by Gap to calculate the tenure of your 
employment with Gap and all other statutory benefits to which you may be entitled.

 

3.           Compensation: Your annual gross base remuneration will be ¹9,36,000.00 per year, subject to deduction of tax at 
source to be paid to you in accordance with Gap's normal payroll practices. The detailed break-up of salary, allowances and 
benefits is as follows and is also illustrated in Annexure I

 

4.          Company Bonus. Based on your position as Software Engineer you will participate in the Company Bonus Plan. The 
Company Bonus Plan is an incentive program that rewards achievement of Gap Inc. and/or Division financial and operational 
objectives as well as individual performance. You are eligible to participate in the program for fiscal 2024 (February 2024 - 
January 2025). Under the current program, your annual target bonus will be 8% of your base salary. Depending on results and 
your individual performance, your actual bonus can range from 0 – 200% of target. Bonus payments will be prorated based on 
active time in position, divisional or country assignment and changes in base salary or incentive target that may occur during the 
fiscal year.  Bonuses for fiscal 2024 are scheduled for payment in March 2025 and you must be employed by Gap Inc. on the 
payment date to be eligible for an award.  Gap Inc. has the right to modify the program at any time.  Management discretion can 
be used to modify the final award amount.  Bonus payments are subject to income tax withholding.

 

5.         Place of Work: Your principal place of employment shall be at Hyderabad, India. You may form time to time be required 
to work at or from or undertake travel to any other office, branch or location as directed by Gap, within or outside India. Gap 
reserves the right to transfer you from one location or city to another or to an affiliate or group entity.
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Offer and Appointment Letter

 

Date: 10/06/2024

 

Private & Confidential

 

Yeswanth Kondabolu

17-1/90,road no.2, bhavani nagar colony, peerzadiguda,500039
Hyderabad 500039, TelanganaIndia

Hyderabad

 

Dear Yeswanth

Congratulations on your new position with the company Gap IT Services India Private Limited, we support talent development 
across the company and encourage employees to seek out opportunities that best fit their interests and strengths. We feel 
confident your new position will provide many rewarding challenges and opportunities for future career growth. Below is a 
summary of the terms and conditions, which we wish to offer you for the position:

 

1.           Designation: Software Engineer, Grade 5

 

2.           Start Date: As agreed, your start date will be08/07/2024. Please meet with our Human Resources representative at 9:30 
am on the effective date for a new hire orientation. This effective date will be considered by Gap to calculate the tenure of your 
employment with Gap and all other statutory benefits to which you may be entitled.

 

3.           Compensation: Your annual gross base remuneration will be ¹9,36,000.00 per year, subject to deduction of tax at 
source to be paid to you in accordance with Gap's normal payroll practices. The detailed break-up of salary, allowances and 
benefits is as follows and is also illustrated in Annexure I

 

4.          Company Bonus. Based on your position as Software Engineer you will participate in the Company Bonus Plan. The 
Company Bonus Plan is an incentive program that rewards achievement of Gap Inc. and/or Division financial and operational 
objectives as well as individual performance. You are eligible to participate in the program for fiscal 2024 (February 2024 - 
January 2025). Under the current program, your annual target bonus will be 8% of your base salary. Depending on results and 
your individual performance, your actual bonus can range from 0 – 200% of target. Bonus payments will be prorated based on 
active time in position, divisional or country assignment and changes in base salary or incentive target that may occur during the 
fiscal year.  Bonuses for fiscal 2024 are scheduled for payment in March 2025 and you must be employed by Gap Inc. on the 
payment date to be eligible for an award.  Gap Inc. has the right to modify the program at any time.  Management discretion can 
be used to modify the final award amount.  Bonus payments are subject to income tax withholding.

 

5.         Place of Work: Your principal place of employment shall be at Hyderabad, India. You may form time to time be required 
to work at or from or undertake travel to any other office, branch or location as directed by Gap, within or outside India. Gap 
reserves the right to transfer you from one location or city to another or to an affiliate or group entity.
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6.         Hours of Work:  Your working hours shall be as communicated to you from time to time. If necessary, you shall work 
such additional hours as may be necessary for you to perform your duties effectively and you shall not be entitled to receive any 
additional remuneration for work done outside your normal hours of work.

 

7.         Leave: You shall be entitled to leave in accordance with Gap's policy as amended from time to time.

 

8.         Benefits: Company paid Life and Medical insurance program will be effective for you from the day you report to work. 
Detailed information on all the Benefits Programs will be provided to you on your first day of employment.

 

9.         Data Protection: You shall ensure that all personal data, including sensitive personal data, is accurate and kept secure at 
all times.  You agree to Gap and any affiliates holding and processing, both electronically and manually, the data it collects in 
relation to you in the course of your employment, for the purposes of administration and management of employees and Gap's 
business, and for compliance with applicable procedures, laws and regulations and to the transfer, storage and processing by 
Gap of such data outside India. You agree that data, including sensitive personal data, relevant to your employment with Gap 
may be collected, processed and retained on a computerized database and can be accessed by and transferred to Gap, its 
related entities, a Human Resource employee of Gap or its related entities and selected management employees for legitimate 
business reasons. 

 

10.         Confidential Information: You shall not, at any time during the term of this Agreement or thereafter, in any way disclose 
or divulge to any person, firm or body corporate any of the dealings, transactions, affairs, plans, proposals, procedures, trade 
secrets, methods, systems or other information of any kind in relation to the affairs of Gap or its affiliates that you shall acquire or 
have acquired by virtue of being in employment with Gap or its affiliates. These restrictions shall continue to apply after 
termination of this Agreement without limit in point of time.

 

11.         Intellectual Property: You agree that the ownership of, and all right, title, and interest in all intellectual properties 
developed or created from time to time for Gap by you, whether before or after commencement of employment with Gap shall 
vest in Gap. You hereby transfer and assign in favour of Gap, all rights, title and interest in and to all the intellectual properties, 
together with the rights to sublicense or transfer any and all rights assigned hereunder to third parties, in perpetuity. You agree 
that such assignment shall be perpetual, worldwide and royalty free. Notwithstanding the provisions of Section 19(4) of the 
Copyright Act, 1957, such assignment in so far as it relates to copyrightable material shall not lapse nor the rights transferred 
therein revert to you, even if Gap does not exercise the rights under the assignment within a period of one year from the date of 
assignment. You further acknowledge and agree that you shall waive any right to, and shall not raise any objection or claims to, 
the Copyright Board with respect to the assignment, pursuant to Section 19A of the Copyright Act, 1957.

 

12.         Non-Competition: You hereby agree that, during the duration of your employment under this Agreement and for a 
period of twelve months thereafter, you will not, whether in India or elsewhere in the world, compete, directly or indirectly with, or 
own, manage, operate, control or participate in or be connected with the ownership, management, operation or control of any 
business that is similar to or in competition with the business of Gap or any parent company of Gap.
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13.         Non-Solicitation: During the period of employment and for twelve months following termination of your employment for 
any reason whatsoever, you shall not, directly or indirectly, (i) solicit, encourage, or induce or attempt to solicit, encourage, or 
induce any (A) employee, marketing agent, vendor, partner or consultant of Gap to terminate his employment, agency, contract or 
consultancy with Gap, or any (B) prospective employee with whom Gap has had discussions or negotiations within six months 
prior to your termination of employment, not to establish a relationship with Gap, (ii) induce or attempt to induce any current 
customer to terminate its relationship with Gap, or (iii) induce any potential customer with whom Gap has had discussions or 
negotiations within six months prior to your termination of employment not to establish a relationship with Gap.

 

14.         Indemnity: At all times during the course of your employment with Gap (and even after the termination of this 
Agreement with respect to the terms contained herein), you agree to indemnify Gap and keep it indemnified, as the case may be, 
against all losses, damages, claims, interests, costs, expenses, liabilities, proceedings and demands which Gap may suffer or 
incur or which may be made against Gap as a result of your acts or omissions during the course of employment.

 

15.         Warranties: You confirm and warrant that:

(a)    you have carefully read and fully understand all the provisions of this Agreement.
(b)    you have not been arrested, or convicted of, or cautioned for, or charged but not yet tried with any offence or crime, even if 
you are subject to a pardon, amnesty, or other similar legal action and there is no lawsuit, arbitration, administrative or other 
proceeding or governmental investigation pending or, to the best of your knowledge, threatened against you.
(c)    you have not been the subject of any adverse court judgment which threatens your solvency or substantially compromises 
your financial security.
(d)    you have all the necessary licenses, permissions, consents, approvals, qualifications and memberships required of you to 
perform the duties under this Agreement.
(e)    by entering into this Agreement or performing any of the obligations under it, you will not be in breach of any court order or 
any express or implied terms of any contract or other obligation binding on you.  You further undertake to indemnify Gap against 
any such claims, costs, damages, liabilities or expenses which Gap may incur if you are in breach of any such obligations.
(f)    in the performance of your obligations, you will not utilize or make available to Gap any confidential or proprietary information 
of any third party or violate any obligation with respect to such information.
(g)    you have never been suspended, censured or otherwise been subjected to any disciplinary action or other proceeding, 
litigation or investigation by any state or governmental body or agency or any regulatory authority or self-regulatory organization.

 

This employment is on the basis that the information submitted by you is complete and and correct.  You agree and acknowledge 
that if it is found that the information submitted is false or incomplete or that you have concealed certain material information 
which detrimentally impacts your employment, Gap may terminate employment without providing any notice or pay in lieu thereof.
 

16.         Equitable Remedies and Employee Representations: You agree and acknowledge that the restrictions contained in 
Clauses 12, 13, 15 and 16 are reasonable and necessary for the protection of the business and goodwill of Gap.  The rights and 
obligations of the parties under Clauses 12, 13, 15 and 16 of the Agreement shall survive the termination of this Agreement and 
shall not be extinguished by termination of this Agreement.

 

You agree that any breach or threatened breach of the aforementioned clauses is likely to cause Gap substantial and irrevocable 
damage that is difficult to measure and may not be remedied solely by damages.  Therefore, in the event of any such breach or 
threatened breach, you agree that Gap, in addition to such other remedies which may be available, shall have the right to obtain 
an injunction from a court restraining such a breach or threatened breach and the right to specific performance of the provisions 
of either such clauses, and you hereby waive the adequacy of a remedy at law as a defense to such relief
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You agree and acknowledge that the restrictions contained Clauses 12, 13, 15 and 16 are considered to be reasonable in all the 
circumstances for the protection of the legitimate interests of Gap and shall be enforceable independently. While the undertakings 
and agreements under the clauses are considered by Gap and you to be reasonable in all circumstances, if one or more should 
be held to be invalid as an unreasonable restraint of trade or for any other reason whatsoever by a final adjudication of any 
tribunal or court of competent jurisdiction, but would have been held valid if part of the wording thereof had been deleted or the 
period thereof reduced or the range of activities or area dealt with reduced in scope, the said undertakings and agreements shall 
apply with such modifications as may be necessary to make them valid and effective.
 

17.         Termination Notice. Your employment can be terminated by 2 (Two) months’ notice or payment in lieu on either side. 
We reserve the right to terminate your employment without notice or payment in lieu for any breach of the Company's regulations 
or misconduct by you, and only your salary accrued (if any) will be paid Confidential. In case this termination voluntarily/ 
involuntarily (through Code of Business Conduct) is within 1 year from the date of joining, all expenses incurred by the employer 
will be recovered through employee’s full and final settlement. This includes both- arrangement costs directly borne by the 
employer or the expense claimed by employee.

 

18.         Handover: Upon the cessation of employment for any reason, you shall immediately hand over charge to such person 
nominated for that purpose by Gap and shall deliver to such person all papers, documents and other property of Gap as may be 
in your possession, custody, control or power, including but not limited to any keys, phones, computers, vehicles, etc. provided by 
Gap. In the event of termination by Gap or in case of a resignation by you, Gap may require you to absent yourself from its 
premises on garden leave and not participate in the working of Gap during any unexpired portion of the notice period.  During 
such garden leave Gap may require you to have no contact with all or any of Gap's agents, employees, customers, clients, 
distributors and suppliers.  

 

19.         Gap Inc. Code of Business Conduct. As part of your employment, you will be given a copy of the Gap Inc. Code of 
Business Conduct.  It outlines many of the standards of business behavior that we expect all employees to live by.  It is important 
for you to fully understand this philosophy and the policies and procedures governing it.  You will be required to separately sign a 
copy of Gap Inc. Code of Business Conduct as an acknowledgement of having read the same and agreement to adhere to its 
standards.

 

20.         Past Record. This employment is on the basis that the information submitted by you is complete and correct.  If any 
declaration given or information furnished by you to Gap proves to be false or if you are found to have willfully suppressed any 
material information, you are liable to be removed from the services of Gap without any notice or compensation whatsoever. This 
offer is contingent & valid only upon successful completion of a background verification and your eligibility to work in India.

 

21.         Miscellaneous: In addition to the terms and conditions of employment as contained in this Agreement, you shall also 
observe and comply with and shall be bound by any rules, regulations, work disciplines, policies and procedures either prevalent 
at the time of your employment or as revised or framed by Gap from time to time for observance and compliance by its 
employees.

 

Any change in job title, reporting relationships, job duties and responsibilities, the legal entity that employs you shall not be 
deemed to violate the terms of this Agreement or constitute any basis for constructive or involuntary termination of employment, 
provided that your base salary is not reduced and your other remuneration for services rendered to Gap is not substantially 
reduced.
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This Agreement shall be governed and interpreted according to the laws of India. The courts at Hyderabad shall have the 
exclusive jurisdiction to entertain any dispute, controversy, claim or breach arising out of or in relation to this Agreement, including 
any questions, issues or disputes concerning its existence, validity or termination. 

 

If any provision of this Agreement is held by a court of competent jurisdiction to be illegal, invalid or unenforceable, the remaining 
provisions shall remain in full force and effect. Any invalid or unenforceable provision of this Agreement shall be replaced with a 
provision which is valid and enforceable and most nearly reflects the original intent of the invalid or unenforceable provision.

 

This Agreement and any schedules hereto constitute the entire understanding relating to terms of employment between you and 
Gap and supersede all prior offers, agreements, statements or representations, written or oral between the parties.  Further, you 
acknowledge and agree that, as of the date of this Agreement, you have no former claims of any nature, whatsoever against 
Gap.Again; we are delighted that you have decided to join us.  On behalf of Gap and the staff, I would like to extend a very warm 
welcome and look forward to working with you
 

After reviewing the Agreement as stated here, please sign and return the duplicate of this Agreement as confirmation.  In the 
meantime, if you have any further questions, please feel free to contact us.

 

Yours sincerely,
Peggy Li

 

I have read and understood and accept all the terms and conditions outlined above and agree to abide by the same.

 

Yeswanth Kondabolu

10/06/2024

Annexure 1

 

Grade: 5

Name: Yeswanth Kondabolu

Designation: Software Engineer

Date of Joining: 08/07/2024

 

Salary (Monthly) INR

Basic Salary: ¹31,200.00

House Rental Allowance:  ¹15,600.00

Leave Travel Allowance:  ¹3,120.00

Special Allowance: ¹28,080.00

Monthly Gross Base: ¹78,000.00
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Salary (Yearly) INR

Basic Salary:¹3,74,400.00

House Rental Allowance:  ¹1,87,200.00

Leave Travel Allowance:  ¹37,440.00

Special Allowance: ¹3,36,960.00

Annual Gross Base: ¹9,36,000.00

 

 

Retirals and Car Allowance (Monthly) INR

Provident Fund:  ¹3,744.00

Gratuity:  ¹1,501.00

Bonus

Company Bonus:  8%

 

 

Retirals and Car Allowance (Yearly) INR

Provident Fund: ¹44,928.00

Gratuity: ¹18,012.00

Bonus

Company Bonus:  8%

 

 

Initial Bonus. You will receiving an initial sign-on-bonus (Initial Bonus) of ¹1,00,000.00 - with the first monthly payroll that is 
processed after the commencement of your employment. This will be process as Taxable income and is subjec to taxes. In the 
event, you voluntarily terminate your employment, or your employment is terminated for cause of you will be request to repay the 
initial bonus on or before your working day if the termination occurs before your first employment anniversary. In such an event 
the extent permitted by the law, the company reserves the right to deduct the initial Incentive bonus from any monies due to be 
paid to you. The term "for Cause" shall mean a good faith determination by the company that your employment be terminated for 
any of the following reason : (1) Commission of any crime involving theft, fraud, or moral turpitude; (2) engaging in gross neglect 
of duties, including willfully failing or refusing to implement or follow company direction ; or (3) breaching company policies and 
procedure, but not limited to the code of Business conduct , provisions of your employment agreement.
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Authorized Signatory: Peggy Li

Acknowledged: Yeswanth Kondabolu

Date: 10/06/2024 





Strictly Private & Confidential 

 

 

 
June 19, 2024 

 
To, 

 

Aavuti Pranava Gayathri 

     H.No 1-42/F/1 ,Plot No 10, Near Vivekananda Chowk, Baharpet, Kosgi, 509339, Narayanpet District, Telangana. 

 
Dear Pranava Gayathri, 

Sub: Offer of appointment as Full Time Employee (FTE) 

 
Congratulations!!! 

 
Subsequent to the discussion we had recently with you, we are pleased to offer you an appointment with EPAM 

Systems India Private Limited (the Company) as per the terms and conditions mentioned below: 

 
1. DATE OF JOINING 

 
Your date of joining will be on July 10, 2024. 
 
2. DESIGNATION: Junior Software Engineer 

3. PLACEMENT OF WORK 

 
(i) Your place of work will be at Hyderabad. 

 
(ii) You may be required to work in any Position, Department or Shift as you may be assigned from time to time. 

 
(iii) During your employment, you may be transferred to any of the establishments of the Company or its associated 

Companies in which case you will be governed by the rules and regulations applicable to that establishment. 

 
4. WORKING HOURS 

 
Company follows 9-hour workday and 05 working days a week, with Saturday and Sunday as weekly off for General 

shift associates. The core working hours are from 9 AM to 6 PM. These working hours and working days would vary 

depending on project requirements and at company discretion with reasonable notice in accordance with applicable 

laws. If you are designated to work in shifts, you shall be eligible for shift allowance as per company policy. 

 
5. SECRECY 

 
(i) Your employment is a full-time assignment, and you shall devote your whole time and attention to the interest of the 

Company and shall not engage yourself in any other business/occupation, whatsoever. 

(ii) You shall not conduct yourself in any manner amounting to breach of confidence reposed in you or inconsistent with 

the position or responsibility occupied by you. 

(iii) You shall not, at any time, during your employment or thereafter, disclose to any person, firm, or Company any 

information concerning the affairs of the Company or disclose, without the written permission of the Company, any 

information which is or may be of a confidential nature. 

(iv) You are required to sign the non-disclosure agreement in the prescribed format which shall form a part of these 

terms and conditions. 

 

 


